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Big “Yes” To 


Open Union Hall 


Elections Are Completed 


HE ELECTIONS FOR CLC — CONSTITUTIONAL 
Convention delegates and S & A run-off elections 
have now concluded. 

I want to take this opportunity to congratulate all 
the successful candidates. 

I also want to thank those members who took time and 
voted in these elections. 

Again I received a good vote of confidence, and a special 
thanks for all of you who voted for me, Among these pages you 
will find a publication of results from this past month’s election. 


Referendum Vote 

On the vote to keep our doors open at noon hour at the 
Union Hall, you told us by over 83% in favour to keep our 
doors open at noon hour. We consider this as a mandate in 
our negotiations with our staff, and we will be making it as 
our priority in discussions with the Union. 

I will report on this further in the future issue of our 
Oshaworker. 


Scarborough Recalls 

My office has been flooded with calls from brothers and 
sisters who were hired from the shutdown Scarborough Van 
Plant in our Oshawa facilities only to be laid off and not 
recalled after the Car Assembly changeover. 

As of April 18, 1994, you have to have September 6, 1977 
Scarborough seniority in order that you may be recalled to 
work in Oshawa. 

There are some strong indications that our car market 
economy is heading in the right direction, and top Company 
officials tell me that the third shift operation in the Car Assem- 
bly plant is very much a possibility towards the end of this year. 

That would give a tremendous boost to our laid-off people 
and to the unemployed in our Region of Durham. 

As long as you have SUB credits, you are okay with your 
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benefits and limited income. If your SUB credits are getting 
very low, please seek advice in the Union Hall because, once 
the SUB credits are gone, your benefit coverage will also 
cease to exist. 


Apprentice Graduations 

On April 14, 1994, I attended the graduation luncheon at 
our Durham College where some 37 of our brothers and 
sisters have graduated in five different trades. 

I want to take this opportunity to congratulate all our mem- 
bers who were successful in completing their courses and re- 
ceived their diplomas. A special thanks to the Apprentice Com- 
mittee for the good work done on this program. My invitation 
came from Nancy Riggs and Jack McEachern. Thank you both. 


Cards And Letters 
These past three to four weeks, I received a good number 
of cards, letters, and some very appreciative phone calls. 
Some had return addresses, some didn't. I would like to 
use this avenue to thank you all for your kind words and 
warm thoughts. It is much appreciated. 


Closing Message 

The man is ethical only when life as such is sacred to him, 
that of plants and animals as well as that of his fellow man, 
and when he devotes himself helpfully to all life that is in 
need of help. ¥* 


Due to an editor’s error the accompanying letter 
referred to in last month’s President's Report 
was not printed. We apologize for any 
inconvenience this may have caused. 
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Student Hiring 
To Take A Tumble 


HAVE ALWAYS FELT THAT THE ISSUES OF MASS 
relief and fixed shifts are issues that everyone in this 
Union could unite against. Ever since these problems 
reared their ugly heads in the car plants, it was my 
belief that the Union would wholeheartedly support 

the fight to restore tag relief and staggered shifts. I knew that 
if we would unite, the membership would get behind us. I 
did not think politics would get in its way. I must admit I 
was a little naive, particularly in light of the fact there was an 
election being held. I think it is pretty sad however, when 
those involved would take an issue like this and try to ma- 
nipulate our membership. Our membership is being led to 
believe they should blame the Union leadership and let the 
Company off the hook. It is no wonder our member- 
ship is fed up with the Union and then blames the 
Union for everything Management does. These self-serv- 
ing politicians have persuaded people to think that 
way. 

Now that I reflect on this situation, I think I may 
have handled this entire situation a little differently. My real 
mistake was my belief in my fellow Union leaders and a 


sense of trust that they would do the right things. I was 
mistaken and it will never happen again. 

I will continue in my role of doing what is right for this 
membership and won’t let my guard down again with these 
two-bit politicians. There can be no trust or unity in this 
Union with these unsavory 
politicians. They have to be 
eradicated. In the coming 
months you and I, the mem- 
bership, must work together 
if our Union is ever to move 
forward. 


Scarborough Lay-offs 

Last winter the Company 
laid off approximately 638 
former Scarborough Van 
members indefinitely. Some 
with the Car Plant retooling 
were laid off as well, others 
not until January or Febru- 
ary 1994. Some of those 
Scarborough members were 
not given proper notification 
as there was an overestimate 
of their Car Plant require- 
menis, in addition to the loss 
of jobs to the mass relief is- 
sue. 


LAYOFFS 
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THE COMPANY HAS GON: 
£~£ MEAN 70 ANOREXIC $ DYSFUNCTIONAL 


The consequence of all of this is that approximately 
238 of these members were laid off improperly according 
to Provincial Government’s Labour Standards Act. These 
individuals have a legitimate grievance. 


Students Will Not Be Hired! 
As a result of these improper layoffs, very few summer 
students will be hired. I realize GM said approximately 100 


students will be hired. This year however, it appears that 


between 100 to 200 students are all that will be hired. 


So if any of our members’ sons and daughters had 
visions of working at GM this summer and thought 
of turning down other opportunities, I would urge 
them to think twice. I know GM has not gone to the 
press and announced this. I think this is rather un- 
fair, particularly when they made such a splash with 
big headlines in the media in the later part of 1993. Shame. 


Vacation Pay °94! 

The Company will be issuing the Vacation Pay cheques on 
June 29th, 1994, for the night shift people and June 30th, 
1994 for the day shift workers. 


In Conclusion 

Every report I have, read 
from every local under the 
GM umbrella indicates we are 
all facing the same problems. 
That is the Company is violat- 
ing the agreements they just 
signed. They are also intro- 
ducing some so-called “new 
concepts” which are contrary 
to the terms of our agree- 
ment. 

I know some of my skeptics 
blame me for everything but 
I am not exactly sure how 
they will blame me for all of 
the things going on in every 
other CAW. I do hope some- 
day they will grow up and 
become responsible Union 
Reps, fat chance. # 
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Many Proposed Changes 
For Constitutional Convention 


TCA Canada. 


They also recommended the National 
Executive be expanded by two posi- 
tions. One at the 1994 convention by 
the former CBRT & GW delegates to 
the convention and the other by ex- 
panding the CAW Council Executive 
from six to seven. This would take place 
at the December CAW Council meet- 
ing. 

Other items of discussion for the 
convention included delegate and vot- 


In 
Car 


T THE CAW COUNCIL MEETING IN PORT ELGIN ON APRIL 
8th, 9th, and 10th, we heard about proposed changes that 
would be dealt with at the August 1994 CAW Constitutional 
Convention. Some of the items discussed and adopted in- 
cluded a name change from “the National Automobile, Aero- 
space and Agricultural Implement Workers Union of Canada” to the 
proposed name “the National Automobile, Aerospace, Transportation 
and General Workers Union of Canada”. The logo would remain CAW- 


ing structure, trial committees, power 
of the President to end a strike, and 
dues allocation, but no dues increase. 
In the June issue I will explain the pro- 
posed changes in the dues structure. 
Dealing with the upcoming CAW 
Convention, there is a motion of rec- 
ommendation from our executive that 
the CAW National Executive Board 
President, Secretary-Treasurer and 
trustees be elected by the total CAW 


By Dave Broadbent 
Secretary- Treasurer 


membership as is done by some of 
the other major unions in Canada. 
This would give everyone a vote on 
who the president would be instead 
of just the convention delegates. This 
is a recommendation to be voted on 
at the May meeting of our local and if 
it passes, it would go to the CAW 
1994 Convention. ¥ 


By Don Whalen 


Plants District #46 Committeeperson & First Vice-President 


News and Views 


S THERE A MEETING? WAS THERE A MEETING? 

Should there be a meeting? Let me tell you some of 

the politicians in our union were successful in con- 

fusing the issue, by taking the heat right off the 

company (because it was the company and only 
the company that eliminated personal reliefs, imple- 
mented common start times, and changed our lunch 
hours). 

As I said before, the politicians are blaming the Execu- 
tive Board and the Plant Chairperson for cancelling the 
meeting. That’s all I’ve heard from them, and not once 
have they blamed the company for creating all this. The 
reason the meeting was postponed, not cancelled, was 
because of the two letters from the lawyer we hired 
recommending we not hold these meetings until we go 
to arbitration. Nobody is afraid to hold information meet- 
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ings, but if the lawyer we hired suggests it may hinder 
our case and asks us to wait, we will take his advice. We 
hired the lawyer because of the seriousness of what 
General Motors is putting our members through. If we’re 
going to remain serious we have got to have faith in him, 
do what he suggests, and let us as a union get what 
we're paying him for. 

If you take a realistic look at what’s going on, we 
could have ten information meetings, and fire the law- 
yer. However even if we did that, the fact would still 
remain that we will still have mass reliefs, common start 
times, and changed lunch hours. Meetings won’t change 
that, arbitration will. 

Our lawyer also requested from all the Car Plant Dis- 
tricts and Car Plant Area Chairperson, eight questions he 

Continued on page 6 
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CAW Local 222 Financial Report 


Covering the Month of March, 1994 
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CAW LOCAL 222 
BALANCE SHEET AS OF MAR. 31, 1994 


Select tenthend cates pee tenuginscates $802,625.31 
wdataccnes saad aniisenbausnaianensnats 745,785.69 
dcasitusadcuaionciaayuiiansemesnaans $ 56,839.62 


CAW LOCAL 222 
INCOME STATEMENT MAR. 1-31, 1994 
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First Vice President’s Report 


Continued from page 4 


wanted answered by us, prior to the pre-arbitration meeting 
of April 12th, 1994, held in Toronto with the Company and 
union lawyers, the National Union, the Plant Chairperson, 
and Local 222 President. 

The politicians probably forgot to tell you, that they were 
too busy arguing over not having a meeting, that they didn't 
have time to answer these eight questions requested by our 
lawyer. They probably also didn’t tell you that of the six Car 
Plant Districts and the Car Plant Area Chairperson, the only 
two that answered the lawyers questions were myself and 
District #7 Committeeperson, Dean Lindsay. The arbitration 
date is set up for May 9th. I hope the others reply before 
that, as the lawyer has requested some answers again. Our 
lawyer told me personally that we have a good case. I remain 
very optimistic, and I ask that you have some faith in our 
leadership. 


Recent Elections 

I would personally like to thank all those who voted for 
me, and worked on my behalf. I was 
elected and I will be attending a one 
week convention with fifteen others who 
were elected to represent Local 222. I 
thank you very much. I would also like 
to congratulate all those elected with a 
special congratulations to Ron Beacock 
and Wayne Combs. It was unfortunate Don Thompson was 
not elected as S&A Representative because he really did put 
his heart and soul into doing the job for the membership. I'd 
like to thank Don again for the assistance he gave all the 
members during the Car Plant model change. Don is young 
and I’m sure he’ll be back again next spring. 

The day of the elections I was replacing President John 
Kovacs at our Union Hall. Two retirees came to the Union 
Hall to vote from District #6. One of them, Ray Emmorey, 
was a very respected Committeeperson who held that office 
for 27 years, the longest in Local 222. Afterwards, I asked 
both these guys to come back to my office to have a coffee. 
A few minutes later they came back, Ray walked by Dave 
Thompson’s office and Thompson verbally attacked Ray, ac- 
cusing him of stealing some of his files and calling him every 
name under the sun. Ray told Thompson he’s only been in 
the hall a few times since he’s retired and he’s never stolen 
anything in his life. By the time I got there to find out what 
was going on, Ray was very upset. 


“it is very hopeful that late May or early June 
all those on layoff will be recalled as 
vacation replacements prior to students” 


After I settled that down, I asked Thompson what he was 
trying to do, give Ray another heart attack? Most people 
know Ray was off on sick leave prior to retiring for that 
reason. I reminded Thompson his job was to represent in- 
jured workers and not do things that could be hazardous to 
their health. 

Iam writing this in my article as I was very upset that 
anyone elected would conduct themselves in this manner, 
and I have too much respect for Ray to let that go unnoticed. 
I asked Dave Thompson to apologize for his accusations and 
behaviour, but he would not and did not. 


Layoffs Plant Wide 

There are currently 645 members on permanent layoff. 
The Oshawa-wide Scarborough seniority is September 6, 
1977. It is very hopeful that late May or early June all 
those on layoff will be recalled as vacation replacements 
prior to students. There is a very strong possibility that 
Plant #1 will be on three shifts late this fall or early win- 


ter, and if sales dictate, plant #2, on three shifts next 
spring. As a union we need to concentrate more on get- 
ting people off of layoff and back to work, instead of the 
constant bickering and infighting. The time has come to 
do what we said we would do and that is full employment 
in Oshawa. 


Vacation Pay 

Since the first two weeks of July is the designated vacation 
period, you will receive your vacation pay Wednesday, June 
29th for nights and Thursday, June 30th, for those of you on 
days. 

Thanks for reading my article. I will keep you updated on 
the arbitration case or any more meetings held prior to it. All 
elected reps in my District are being constantly updated on 
all meetings, so please just ask them or myself about any or 
all of the above issues so they can keep you informed on the 
floor. This is the best way in my opinion to keep the mem- 
bership informed. * 
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INCE MY LAST ARTICLE, THE 

Company has notified us that 

the discussions and sale of the 

plant to the outside consor- 

tium has been terminated. 
That is, without a doubt, very good 
news. Since all this has taken place, 
the Company has had State of the Busi- 
ness Group Meetings with all the Fabri- 
cation employees in the Inland Fisher 
Guide Operation, identifying what they 
see as necessary changes to make the 
plant viable. 

We responded very clearly with a 
leaflet to the membership on the issues 
from Brian King, Skilled Trades Area 
Chairperson and myself, as follows: 


Fabrication Plant 
Information 

Management in the Fabrication Plant 
have recently been making a presenta- 
tion to all of their employees regarding 
the state of the business. They have 
also been expressing Management’s 
views about some of the things that 
they would like to see happen in order 
to make the Fabrication Plant more prof- 
itable. 

We were made aware of Manage- 
ment’s intention to make their presen- 
tation to their employees just a few 
days before they did it. We only got 
the draft of their presentation on Mon- 
day, April 11th, 1994. We made our 
position very clear to the Company. We 
stated that we were not in agreement 
with any of their proposals. We also 
informed the company that most, if not 
all, of their proposals would require 


HE PLANT #1 SYSTEM HAS 

now been recalled effectively 

April 11th, with the Trim Sys- 

tem being scheduled for school 

the week of March 2ist. It 

qualified only the trim employees for 

short work week for the following 

two weeks because of the holidays 

on April 1st and April 4th. This 

seemed to be the main benefit from 
attending school. 

By the time this article goes to print 
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union agreement, Management under- 
stood that they would require union 
agreement before many of manage- 
ment’s proposals could be imple- 
mented. We informed the Company 
that if they chose to meet their em- 
ployees in order to inform them about 
Management’s ideas, we could not stop 
them. However, we made it absolutely 
clear that we did not endorse the Com- 
pany’s presentation. 


No Continental Work Week 
We made it very clear to the Com- 
pany that any suggestion of working a 
continental work week or continuous 
seven day operation, 12 hour shifts, was 
out of the question. We reiterated our 
position that we are prepared to meet 
with Management in order to see if we 
can find solutions to our mutual prob- 
lems. As we stated in our “News Bulle- 
tin” to the Fabrication Plant member- 


all of the job selections will have been 
completed. Every job in Hardware is 
selected by seniority and at the same 
time all new jobs created were posted 
as per our job posting agreement. This 
was the fairest system to pick the jobs 
for the new model. On the topic of job 
posting, I have had several meetings 
with the management in Department 
44B, with the purpose of developing a 
job posting agreement in the depart- 
ment. I also had this on the table in 
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By Wayne Murphy 
Fabrication and Battery Area Chairperson 


baal: By Dean Lindsay 
District #7 Committeeperson & Executive Board Recording Secretary 


ship dated February 7th, 1994, “We 
accept that the overwhelming majority 
of our members expect us to negotiate 
with the Company in a responsible 
manner and we will do that. However, 
we will not be intimidated by threats 
and we will not negotiate any conces- 
sions to reduce long established ben- 
efits, wages, etc., of our members”. This 
remains our position. 

Our intentions are to keep you, the 
membership, informed and definitely 
appreciate your continued support on 
the issues. We have a Collective Agree- 
ment and never will forget your best 
interests. 


In Solidarity 
Brian King Wayne Murphy 
Skilled Trades Fab & Battery 


Area Chairperson Area Chairperson 
General Motors 
Shop Committee 


General Motors 
Shop Committee # 


negotiations but was unsuccessful be- 
cause this department is represented 
by four districts. I intend to meet again 
on this issue and I will report in future 
articles. 

At the time of writing the cutoff 
date to hold a job in Oshawa was 
October 15, 1990 with a tie breaker 
date of September 1977 Scarborough 

Continued on page 8 
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seniority. I have approached the Company on behalf of 
the laid off brothers and sisters on what plans they have 
this year for a student program. I was told that they are 
unsure about the numbers required but that they would 
be recalling the laid off workers first. I will keep you 
informed in future articles. 


Mass Relief Update 

On April 8th, 9th and 10th, I attended the CAW Council 
meeting in Port Elgin. In his report, National President Buzz 
Hargrove mentioned what was happening in Oshawa with 
regards to changing work practices. Our National Staff Rep- 
resentative also reported to the delegates our situation. When 
the council delegates were able to question the report from 
the President I gave the following speech: 


Speech to the Council 
Dean Lindsay, Local 222, Oshawa. 


RISE UNDER THE AUTO-INDUSTRY SECTION OF 
your report Brother Hargrove, and the GM Chain 
report on page 114 of the National and Area Staff 
report booklet. 

I want to commend Brother Pat Clancy for dedi- 
cating the entire report for Local 222 to the Company’s 
attack on our membership in the form of arbitrarily changing 
our established work practices in the GM Plants in Oshawa. 

Soon after signing the 1993 Collective Agreement, the 
Company sent letters to the homes of every one of our 
members who are presently on layoff. They were told that 
upon their return to work, there would be no more per- 
sonal reliefs, instead the line would be shut down for two 
daily breaks. The senior members of our union would no 
longer have the preferred relief jobs in the plants that 
they had to work very hard to achieve — with their sen- 
iority. 

I realize that there are some locations within the Big Three 
that endorse mass relief — the difference here is that the 
Company never attempted to bargain this change — they 
circumvented the entire Ne- 
gotiating Committee in their 
decision, and also, just as im- 
portant, they intend to accel- 
erate the production line to 
make up the lost production, 
a reversal of the effects to pro- 
duction which normally hap- 
pen under mass relief. 

I want to tell the delegates 
here no one on the Oshawa 
Committee agreed to these 
blatant attacks on our members seniority and established 
work practices, practices that they have had for many, many 
years. 

The Plant Chairperson and the President of Local 222, 
have been providing the leadership on this issue and Brother 
Clancy presented many excellent arguments at the fourth 


step of the grievance proce- 
dure. We now have an arbitra- 
tion date set for May 9th, but we 
can’t sit still until then. 

There have been many leaflets put into 
the plants, myself and the rest of the Negotiat- 
ing Committee have been keeping the member- 
ship informed — but there is something missing. It is 
no secret the Company fought the concept of SPA weeks 
during the 1993 negotiations. They openly complained of 
having to retain over 200 people to cover the employees on 
SPA, that doesn’t fit with the synchronous principles. I per- 
sonally supported SPA during negotiations because of the 
jobs that would be created. But it is because of the Compa- 
ny’s well known opposition — that some of our members 
are trying to draw the conclusion that the implementation of 
mass relief and the resulting preferred jobs lost — is the 
result of 1993 negotiations and SPA obviously the company 
is planting the seed. 


ACKNOWLEDGE IN YOUR REPORT BROTHER 
Hargrove, that you want to become directly involved, 
and I on behalf of the membership of Local 222, re- 
quest that you issue some form of public statement or 
comc to Oshawa to mect with the membership of 

Locai 222 to show that you, as I know, are in fact 100% 
behind the membership on this very important issue and you 
are opposed to what the Company is trying to do to us. 

Brother Clancy reported on the frustration and pressures 
our members are feeling and your personal involvement 
would provide a much needed boost of solidarity against this 
attack on our workers’ fundamentai rights and seniority. It 
would also send a strong message to the Corporation, that 
we, are fully prepared to fight them together — all the way 
on this issue. It all boils down to jobs. 

Thank you very much. 


Arbitration In May 

Brother Hargrove’s reply to me was that he was in sup- 
port of the membership on 
this issue and he was trying 
to set up a meeting with 
George Peapples. I have 
been told that this meeting 
will be on April 28th, which 
will be before this article is 
out and the entire issue will 
be going to arbitration May 
Oth. 

As most of you may have 
seen I have personally taken 
a petition to every member of District #7 to sign, in opposi- 
tion to mass relief. The petition addressed to George Peapples 
will be presented to Brother Hargrove prior to the meeting 
on the 28th. 

On April 1st we had a number of retirements in Depart- 

Continued on page 9 
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Delayed By Volume 


Pension News 


ITH THE INCENTIVE PACK- 
ages all over with for now, 
we have come through one 
of the busiest times ever 
with so many retiring in 
such a short time frame. Because of 
this, anyone who requested a cred- 
ited service check may not have re- 
ceived a reply yet. When you apply 
to retire a credited service check is 
done automatically. Anyone contem- 
plating retirement should put in a call 
at 644-7832, giving your serial 
number, name, supervisor’s name, his 


office phone number, column 
number, department number and 
name, plant number and name and 
shift. 

A pension representative will come 
and give you the proper information 
on what retirement benefits you will 
receive. Age, service, benefit class code, 
survival option benefit and married or 
single tax status affects everyone's 
monthly pension cheque differently. 

Cananda pension benefits can begin 
at age 60. It is to your advantage to 
have this retirement benefit start as 
soon as you're first eligible. Old age 
security (OAS) is payable at age 65. You 


Moe Bryan, Pension Representative 
and Charlie Peel, Acting Pension Representative 


Service Checks 


must apply for both benefits yourself. 
Look in the blue pages of your tel- 
ephone book under Health and Wel- 
fare Canada Income Security Programs. 
Phone the number for your area and 
have them mail out the application 
forms for CPP and OAS. Make sure you 
apply at least a few months before you 
want benefits to start. 

Everyone should have their retroac- 
tive increase by now. It was issued on 
the March pension cheque. April’s 
cheque will be the amount you will 
receive from now on at your new rate, 
until the next increase, which will be 
October, 1994. # 
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Recording Secretary’s Report 
Continued from page 8 


ment 49, I would like to wish the folllowing brothers a 
happy and prosperous retirement: 

Martin Dunfield, Jim Hutchison, Guy Roach, Bill Smith, 
Herb Knapp, Tom Walsh, Gus Seide, Bill VanBoxtel, and 
Ron Grey. 


Recording Secretary’s Report. 

In this issue you will see a Notice of Motion recalling 
past National President Bob White and his alleged in- 
volvement in the changes that were made by the govern- 
ment affecting pension funding. 

These notices of motion were to appear in the last 
issue of The Oshaworker and on April 7th I received 
the following letter by fax. 

Dear Dean, 

lam in receipt of your March 22 letter to the Locai 
222 Executive Board. 

The Notice Of Motion, calling for the removal of Bob 
White's card and his recall, is improper and should not 
have been accepted by the meeting chairperson. The 
charge that Bob White supported the funding reguta- 
tion changes is not true. The mover of the motion ts 
obviously not aware of Brother White’s and the Na- 


ttonal Union's opposition to the changes in legislation 
affecting pension funding. 

I am enclosing a copy of the letter sent by Brother 
White. I am sure that once Brother Murpby sees the 
letter, be will also agree that be was wrong about 
Brother White's position. 

Having said that, I want to ensure the membership 
of Local 222 that in spite of the changes in funding 
requirements, and the large number of people who 
took advantage of increased pension benefits and re- 
tirement incentives, the GM Pension Fund has well 
over $1.5 billion, and is in excellent shape, to ensure 
the pension of all GM retirees current and future. 
Our union’s commitment to its retirees, under Brother 
White’s leadership, was second to none and remains 
intact. 

In Solidarity, 

Bastl ‘Buzz’ Hargrove 

President. 

Anyone wishing to see a copy of the letter Brother 
White sent to the Pension Commission can contact me 
through the Union Hall. 

Until next issue... # 


THE OSHAWORKER 


Name 

Hubert Adebar 
Frederick H. Anderson 
Walter A. Andruszko 
Arthur A. Armstrong 
Jethro E. Arscott 
Christopher R. Bartley 
Marianne G. Bauer 
Gordon M. Bell 
Victor R. Bergevin 
John Beth 

Stanley G. Bice 
David C. Birchard 
Brian A. Blake 

Keith W. Bradbury 
Robert T. Breen 
Reginald Brideau 
Murray J. Brooks 
John V. Busuttil 
Arthur J. Collins 
Clinton R. Cooper 
Donald H. Corfe 
Douglas C. Cosburn 
Ronald R. Dickinson 
Pietro Dimaio 
George E. Dowdle 
Lawrence R. Dupuis 
Gregory L. Dymond 
Donald G. Ellis 
Andrew M. Elrick 
Robert M. Everson 
George G. Forrest 
Joseph P. Gabourie 
Edwin R. Garside 
John A, Geurts 
Francis G. Grace 
Erwin Hanke 

Hugo F. Heer 
Ludwig K. Hepp 
James L. Higgs 
James D. Hoskin 
Russell N. Hutchison 
Sandra M. Ibbitson 
Robert G. Irvine 
Edward G. Johnston 
Thomas Kay 
William R. Kemp 
George J. Kerr 

Carl R. King 
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By Moe Bryan and Charlie Peel, Pension Representatives 


General Motors Retirees 


Our best wishes go out to the latest group of GM retirees. 


Good luck to each and eve 
We wish you all the best in your 


one of you. 


ture endeavours. 


Dept. Years of Retirement 


No. 


Service 
41.2 
18.2 
30.5 
44.1 
29.2 
16.8 
12.4 
36.3 
35.3 
36.1 
30.3 
31.7 
30.2 
38.5 
30.6 
11.3 
30.2 
29.8 
31.6 
31.3 
31.7 
11.8 
35.5 
31.6 
32.5 
30.3 
30.1 
31.6 
31.6 
31.1 
32.4 
32.2 
32.4 
31.4 
31.1 
42.3 
31.0 
34.7 
35.6 
34.2 
31.6 
31.3 
46.6 
28.8 
29.3 
31.0 
38.3 
30.7 


Date 

May, 1994 
May, 1994 
May, 1994 
May, 1994 
March, 1994 
March, 1994 
February, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
April, 1994 
April, 1994 
April, 1994 
March, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
January, 1994 
April, 1994 
April, 1994 
April, 1994 
December, 1993 
March, 1994 
April, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
April, 1994 
April, 1994 
March, 1994 
May, 1994 
November, 1993 
May, 1994 
May, 1994 
May, 1994 
May, 1994 


Name 

Herbert R. Knapp 
Jacqueline L. Legere 
Aldis Leherbauer 
Edward S. Lintner 
Conaid L. Lockhart 
Franz Luchinger 
John G. Luke 
Charles P. Lyons 
Alexander MacLeod 
Marilyn May 

Ray T. McColl 
Ernest T. Mcilwraith 
John F. Mercer 
Gunther Mischlich 
Ronald M. Moore 
Patrick Morrison 
Noel M. Morton 
Leonard T, O’Brien 
Thomas J. Olinyk 
Antonio D. Paolozza 
Robert Parsons 
Douglas F. Perry 
Robert J. Pigeau 
Frank W. Pomery 
Gerald J. Power 
Kenneth G. Price 
Darrell G. Rayner 
Frank W. Rupert 
Wolfgang B. Scheefer 
Wilhelm F. Schwiering 
Gustav Seide 

Ross E. Semple 
Alexander W. Sinclair 
Donald G. Smith 
James C. Smith 
William D. Smith 
Elwood W. Stewart 
Siegfried K. Stoll 
Willi W. Stork 

Larry W. Taylor 
Klaus L. Thaeter 
Peter C. Thrasher 
Stewart L. Traquair 
Francis C. Tufford 
Walter G. Verleysen 
Rudi Wicht 

James M. Wilson 
Albert W. Worsley 
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Dept. Years of 


No. Service 
49 36.0 
85 8.8 

7 38.0 
65 39.1 
10 31.7 

7 34.8 
13 13.4 
85 31.5 
20 31.7 
48 31.4 

7 37.9 

7 34.4 

7 28.2 

7 43.8 
52 31.6 
83 31.8 

7 41.7 
17 38.4 
88 31.7 
20 31.5 

7 32.1 
27 30.9 
93 13.8 
45 30.3 
88 31.4 

7 37.7 
27 113 

“) 32.1 

7 38.5 

7 36.5 
49 31.5 

7 27.3 

ri 30.6 

49P 31.3 

7 37.8 
49 36.5 
49 32.4 

7 30.4 

8 31.5 

44C 31.0 

7 33.8 

7 31.5 

7 30.0 

49B 32.0 

44C 31.6 

7 35.5 
52 31.6 

7 38.2 


Retirement 
Date 

April, 1994 
December, 1993 
May, 1994 
February, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
April, 1994 
April, 1994 
May, 1994 
May, 1994 
April, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
April, 1994 
April, 1994 
May, 1994 
May, 1994 
April, 1994 
March, 1994 
March, 1994 
May, 1994 
August, 1993 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
March, 1994 
May, 1994 
March, 1994 
April, 1994 
May, 1994 
May, 1994 
May, 1994 
May, 1994 
April, 1994 
May, 1994 
April, 1994 
May, 1994 # 
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Be Aware Of S&A Guidelines 


N ORDER TO COLLECT S&A, 

you must be under a doctor’s care 

within seven (7) calendar days. 

This is a visit to your doctor and 

not his nurse. If your doctor is 
not available see a doctor at urgent care, 
the hospital or another doctor. 

If you are a hospital inpatient you 
collect right away. If you have minor 
surgery at the doctor’s office, clinic, 
hospital and the surgery fee is $25.00 
or more, you must put in a one day 
waiting period. If you are off work 
and return to work and are still hurt- 
ing you will not get paid that day by 
S&A, if you work beyond 2.9 hours. 
If you return to work and are hurting, 
visit your doctor right away, to be 
under his care, do not just talk to him 
on the phone. Remember a phone call 
is not a visit. 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance 
Abuse Program 


For Help, Information, Ete. 
Confidential CAW Reps 


Lorne Hurren: 
579-5497/In-Plant 644-7488 


North Plant Medical Centre: 
644-5146 


Howie Kellock: 
655-3906 or 644-3742 


Doug Cameron: 
725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 
644-6093 


Matt Ryan: 
433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 
644-7080 


All Can Be Reached at Union Hall: 
723-1187 
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“if you had an S&A claim going and have a 
recurrence or health problem pertaining to 
your old claim, you can go back on your 
old claim within 90 calendar days” 


If you are lifting something like a 
fridge, stove, boxes, etc., and you pull 
a muscle or twist your knee, you will 
have to put in a one week waiting pe- 
riod. 

If you trip, slip, or fall over a cat, 
dog, carpet, stones, etc., or on the grass 
while playing ball you will collect right 
away. If you had an S&A claim going 
and have a recurrence or health prob- 


By Ron Gay 
and Steve Finlay 


lem pertaining to your old claim, you 
can go back on your old claim within 
90 calendar days. 

We will talk to you or get to you 
no matter what shift you are on, but 
we must be aware that you have a 
problem — if you have a problem 
getting hold of us, or are off work, 
etc., you can leave a message at the 
Union Hall. 

Call us for any questions you may 
have about the following plans: den- 
tal, vision, drug, hearing aid, basic life 
insurance, optional insurance, S&A 
benefits, Medex, or nursing home. ¥ 


f By Connie Lockhart 


Service Representative 


Retires May Ist 


WOULD LIKE TO TAKE THE TIME TO PERSONALLY THANK THE 
entire membership for the support I have received over the past 30 
years, the past 10 years of which I have spent at the CAW Hall. 

I believe that the stress level that goes along with the job of 

Service Representative is something that has to be looked at by the 

membership. The real reward that goes with working at the Hall is the 
Staff, who also have your best interests at heart. 

With that, I will say goodbye. You will be missed, but will be well 
looked after by the Elected Officers and Staff. # 
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WCB Rules Must Be 


Followed To The 
Letter 


WISH TO THANK ALL OF YOU THAT SENT CARDS, 
letters, flowers, and baskets of fruit during my illness. 
It sure helps speed recovery to know so many of you 
care. Thank you. 


WCB Rules 

Once again I would like to refresh your memory on the 
rules concerning WCB claims. 
1. The injury must be work related. 
2. The injury must be something sudden or unforeseen or spe- 
cific. ie. Lifting, pulling, falling, jerking, change of job, etc. 
3. Allergies apply only due to chemicals, etc. 


Rules to Follow If You Are Injured On the Job 
1. Report the injury to your supervisor, fellow workers, first 
aid, and seek medical attention immediately. Please do not 
delay. 

2. Make sure your doctor or chiropractor sends ali reports to 
WCB immediately. Also impress on your doctor that he or 
she must be specific as to the nature of the illness. Doctors’ 
reports must state the exact nature of the injury. 

3. You must make sure you as the claimant complete all 
WCB progress reports and return them to the WCB without 
delay. 

4, Make sure the doctor compietes each form the WCB wants 
him or her to fill out, no matter what the 
doctor feels. Sometimes a doctor will state that 
the form was sent to the WCB and can see no 
reason to do it again. The doctor will be well 
paid by the WCB to complete each form. 

5. If you wish to maintain a steady income 
you can file for sick benefits while waiting 
for the WCB to adjudicate your claim. When 
applying for S&A be sure to tell the sick 
benefit people that this is a WCB claim, so they can supply 
you with a waiver form. This way you can have a constant 
pay cheque until the WCB is allowed and the waiver allows 
the WCB to repay the sick benefits any money they may have 
paid you while waiting for your claim to be adjudicated. 


Repetitive Motion Injuries 

There are different types of injuries, the kind that I have 
just explained and others. One other type of injury is the 
type that comes on gradually, due to repetitive motion, etc. 
This type is generally the hardest to prove. 

If you start feeling tenderness or some type of discomfort 
in your hands, joints, arms, back, neck, etc., please make 
sure you report this to first aid, your supervisor, fellow work- 
ers, and your doctor. Once again, please do not delay, even if 
you feel silly about reporting or complaining about such 
discomforts. Quite often one can continue working for long 
periods of time with this discomfort, thinking it will get 
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better and go away. However, if you have not complained to 
anyone or to your medical doctor and your condition wors- 
ens to the point where you must take time off work, you will 
find it very difficult to win a compensation payment. 


Recurrence Claims 

Recurrence claims can also be very difficult to receive 
payment. 

If you return to work after a plant injury whether it’s to your 
regular job, or to modified work and you still are experiencing 
some discomforts, please maintain medical continuity — i.e. 
first aid visits, doctors visits, therapy, chiropractor treatments, 
etc. For example — if you return to work for three or more 
months and experience some discomfort but do not maintain 
medical continuity, you will have trouble in establishing a re- 
currence claim, because WCB will consider you completely 
recovered without continuity of complaint. 

Please remember this is not a recipe to keep you off work, 
it is just to assist those who are injured on the job and need 
proper advice. I hope you will find this helpful. 


Dedicated to the Membership 

Recently I had the opportunity to meet two very fine and 
dedicated union representatives. They are not members of 
the CAW but are members of a union which is not affiliated 
with the auto industry. These two women 
represent workers in a small factory in 
Lindsay. This factory has constant layoffs, you 
might even describe it as seasonal. 

Well, last fall their contract was up and the 
membership was forced to strike to achieve 
their livelihood. Some of the employees were 
laid off weeks prior to the strike and were 
not at work when their co-workers were forced to strike. 
Guess what happened next? UIC continued paying the laid 
off workers during the strike, however, after the strike was 
settled, somehow the UIC was informed these people should 
have returned to work during the strike and there was work 
available for them! As a result UIC overpayments were set up 
for 100 plus of these laid off workers. Their union is not like 
ours. They do not have reps trained to deal with such mat- 
ters. 

The two women I mentioned that represent this plant 
were not deterred, they went to work on the problem and 
did not give up until the problem was corrected, even though 
they had no prior training on such issues. They just kept 
going, researching every possible avenue that would benefit 
their membership. Finally they were successful in their 
endeavors. It is dedication like this that makes a membership 
proud. We in the CAW are so fortunate to have the services 
that we have. * 
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Improved Phone System At Hall 


EOPLE HAVE BEEN CALLING 
the union hall looking for help 
of some kind or information 
only to get an answering ma- 
chine or voice mail. There 
have been complaints about this and 
I'm sure it is frustrating for the mem- 
bership who are eagerly awaiting a SUB 
cheque or S&A cheque and would like 
us to track down its whereabouts. 

We had a voice mail system installed 
to serve you better and to help us to 
keep up with the bombardment of in- 
coming calls and service the people 
here in the office at the same time. 

Under the old system you might make 
the effort to drive over to the hall and 
have an hour wait before you get into 
see one of us because we already have 
someone in the office and are busy on 
the phone. To make matters worse, once 
you did get in, the phone keeps ringing 
off the wall until it has been answered. 

For a service rep to spend their time 
on the phone handling problems rather 
than concentrating on the person who 
is sitting in front of them is hardly fair, 
especially if that brother or sister has 


already had to wait too long in the wait- 
ing room. 

Because of the overloaded WCB ap- 
peals that are required, there are often 
only two service reps at the hall when 
at least three are needed. 

On Wednesday afternoons, because 
of the Executive Board meetings there 
is only one service rep available to an- 
swer all calls and serve the member- 
ship instead of three. This does save 
the membership money by not having 
to pay additional dues dollars on wages 
for another service rep or two, how- 
ever, in my opinion it does not provide 
adequate service to our membership. 

The union hall is the last stop, pro- 
viding you with a service is what the 


union hall is all about. You pay $50. 
per month for a service that better be 
there when you need it. Now with the 
voice mail system, we can at least get 
your name and number to call you back 
and at the same time deal effectively 
with the people who come to see us at 
the hall. 

So, use the voice mail, don’t hang 
up, leave your name and phone number 
and a brief message, speak clearly and I 
will phone you back even if it’s after 
hours from home. 

P.S.: Half the time when I do call 
you back I get your answering machine, 
so I know how you feel. # 


A Divided House 


Of Labour 


HAVE REASON TO BELIEVE THAT THE LABOUR 
movement is at the present time facing a crisis in 
the house of labour. The word I’ve heard out 
there is that the public sector employees 
shouldn’t bother to ask for support from the pri- 


vate sector. The reason that is given is the public sector 
didn’t show up when the private sector workers lost thou- 
sands of their jobs. It’s almost like wanting to get even with 
the public sector to share in the pain. 

I for one understand the frustration and anger felt by the 
private sector, but I have to say it’s wrong-headed to demand 
revenge against the public sector and others to get one’s 
pound of flesh. We as workers have to say that every decent- 
paying job lost out there takes a future away from someone’s 
son or daughter. As a worker, I find it strange that a worker 
can get some sort of satisfaction out of hearing that another 
worker has lost his job or had his pay cheque frozen. 

Working people are coming under increasing attack in 
this country by the political right, and sadly that includes 
many card-carrying union members. This is quickly becom- 
ing a nation of “have” and “have not” workers that reflects a 
selfishness not seen since the Great Depression. Workers 
who still have decent-paying jobs are seen trying to protect 
their own little turf. In poll after poll they support the politi- 
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cal right-wing’s agenda calling for cutbacks to UI and wel- 
fare. 


These workers, having never walked in the footsteps of 
the down and out, are joining the chorus of the elite, that 
the unemployed deserve their fate. The worker today who 
still has a decent-paying job never stops to realize they are 
one pink slip away from joining the scrap heap themselves. 


Workers Under Attack 
In a report that I recently heard, it was stated that 40 percent 
of the people in the U.S. were one pay cheque away from being 
put out onto the street. The elite, who have control of the 
press, plant the seed in the minds of workers with their propa- 
ganda in order to lead workers away from their own shortcom- 
ings of the capitalist system. The elites who control the system 
lead the common people away on other issues that are popu- 
list, such as moral issues which don’t cost them one penny. 
Continued on page 14 
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Oshawa Transit Unit Report 


Continued from page 13 


This is the real reason why the elites 
raise issues such as capital punishment, 
the young offenders act, welfare abuse, 
UI, etc. in order to deflect away from the 
real issues and the human toll caused by 
the capitalist system. 


Dying Dreams 

There are many issues that workers 
should focus on for their own well being 
and we should demand our right to dis- 
cuss them instead of the elites saying what 
we can or cannot discuss or debate. 
Workers have rights that we won in the 
struggle that includes our social benefits 
that are currently under a call for a means 
test. This will further split workers and 
divide the ranks, and we should be very 
clear that only the elites feel that work- 
ers in this country are getting too much 
under the system. 

Today the dreams that we won are 
slowly dying, and our hopes for our chil- 
dren are reserved for the rich kid. The 
elites today are quickly hogging our hopes 
and dreams for themselves in the belief 
that they’re entitled to our dreams with- 
out paying back one red cent. However, 


it’s good for business and bad for workers. 

Today Canada is faced with an unem- 
ployment rate of 11 percent nationally. 
The east coast is a complete disaster, with 
a whole generation of children leaving 
home to never return because a decent- 
paying job can’t be had. In the rest of the 
country, a similar story is heard about 
students staying in school, piling up de- 
grees, trying to gain an edge because of 
the job shortage. 

The political right ignore the state of 
the economy and the plea of the jobless 
by inventing horror stories about the need 
for welfare cops to catch the bad guys 
instead of calling for “people cops” to 
catch tax cheats, environment polluters, 
and safety violators to catch the real bad 
people. 

I remember a time when parents de- 
manded a job for their sons because par- 
ents in those days claimed it wasn’t good 
for a boy to have a lot of time on his 
hands. They believed that idle hands 
found trouble. How times have changed! 
Today, many workers are seen carrying 
the corporate message in the belief that 
elites like Preston Manning, born with a 


The following piece was included in “Labour News & Graphics’, by Will 
Presley/OPSEU 633/CALM. I found this article quite amusing and therefore I 
wanted to share this with everyone. It’s entitled “The local union leader’s prayer’. 

GRANT ME, O Lord, the genius to explain to my brothers and sisters the 
policies and plans of our union, even though no one explains them to me. 

Give me the understanding that I may forgive the apatbetic member, 
curb the overzealous member, and accept the views of the member who 
does nothing and then tells me how I should have done it. 

O Lord, make me formidable in debate, logical in argument, fearless in 
confrontation. A lawyer, actor, mathematician, philosopher, peacemaker, soci- 
ologist and economist — pleading, cajoling, threatening, and belabouring so 
that I may make the best of a good case, and a good case from no case at all. 

Teach me O lord, to stand at all times with both feet firmly on the ground 
.. even when I haven't got a leg to stand on. 

Lord, I am the Officer of a local union. In your infinite wisdom, see my 
need for all these things. And in your great mercy, grant them to me. And 


when I bave them Lord, MOVE OVER! 


— Amen * 
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silver spoon in his mouth, will listen to a 
worker's wants to have a say in the system. 
The workers today just can’t get it right 
that the reason no one listens to them is 
because the capitalist system is the elites’ 
system of government. Not that long ago, 
many workers had it right and came to- 
gether to fight the status quo of the elites. 
In those days, just like today, some work- 
ers listened to the wrong agenda and 
stood on the side of the company. These 
company men were hated by the union 
man and often after open conflict that 
resulted in cracked heads, were forced 
to toe the union line. The union man, 
wanting to be his own man, fought both 
the company and the right of manage- 
ment to control and “own” workers. 

The work hours in those days were 
harsh and long; working 12 hours a day, 
seven days a week, were common, but 
in the end workers won some struggles 
in wages, benefits and quality of life for 
their members. 

Today, just as in the early struggles, 
company men are found favouring the 
company agenda, trying to protect their 
own self interest against other workers. 
Many workers with decent-paying jobs 
are once again found to be working 12 
hours a day, seven days a week, not be- 
cause of being forced to work, but be- 
cause of greed. 


“Stealing” Work 

One story that came to my attention 
just made me sick when I was informed 
that retired bus drivers in Toronto on 
full pension were allowed to carry their 
seniority over to bump young drivers 
out of work on other bus lines run by 
the Ontario government. 

It’s no wonder many of the rank and 
file don’t want to think about them- 
selves as union men any longer. The 
workers to-day find it much easier to 
think like a businessman in order to 
justify their own greed by hogging the 
extra work for themselves. What a pity! 
Here J thought we had won all these 
battles years ago. 

I predict that, unless we get our own 
house in order, the day could come 
when the unemployed will meet the 
union man at the gate to demand a 
piece of the action, much like the un- 
ion man met the company man at the 
gate years ago. # 
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GM's 
Objective: 
Frustrate 
Workers 


MUST APOLOGIZE TO YOU THE 
membership for missing the last few 
editions of The Oshaworker., | 
will make every attempt to be more 
consistent in the future. 

With the new models set for produc- 
tion, it is important to make these cars 
a hit with the North American consum- 
ers. I can say that without any doubt 
the hourly work force in Oshawa will 
continue to build a quality product. It 
is in the hands of the company on how 
they promote the product. 

This brings me to the company’s wis- 
dom on mass relief, same starting time, 
change of lunch hours, and the change 
of our vacation schedule. The mass relief 
in my opinion is designed to eliminate 
the jobs the SPA weeks would have cre- 
ated. Our last collective agreement was 
promoted on the fact that SPA would 


create more jobs in Oshawa. The elimi- 
nation of relief persons and thus no extra 
jobs is contrary to the spirit in which the 
agreement was ratified on. 

I maintained that if the company had 
intended to go to mass relief, this should 
have been on the table in September. 
In labour terms this is called “bargain- 
ing in bad faith”. I am pleased to see 
that our union is totally opposed to this 
and will take the company in front of 
an arbitrator. The other problem the 
work force will face is mass line-ups at 
the washrooms and cafeteria. 


Identical Start Times 

Chaos in the plant parking lots, frus- 
trated workers having to sit in traffic, 
coming to and leaving from work — 
management must be made aware of the 
problems this will create. However, they 


Arbitration Dates Set 


HE DATES HAVE BEEN SET 
for the three issues out- 
standing we have here in 
the Car assembly plants 
which we face today, The 
arbitration dates for Mass Relief, Com- 
mon Shift Start and change in lunch 
hour will be heard May 9th, 16th and 
24th. Hopefully shortly thereafter we 
will know finally where we as a Union 
stand. I’m sure by now there will be 
problems in Zone 47 with over loaded 
work on many jobs. I will address each 
and everyone so if there’s a problem 
put a call in for me. No one needs to 
run in order to do their job. “Are you 
listening GM.” 

I along with all Committeepersons 
across GM plants will be taking a Time 
Study Course offered by Local 222 April 
29th, 1994 at the hall. I know most if 
not all Committeepersons across Osh- 
awa have taken Time Study Courses but 
I understand this one offered is some- 
what new and different. 

May 4th, 1984 — this day has never 
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left my memory as it was on this day IJ 
lost my best friend and father Carl Finlay. 
He was for many years Local 222’s Finan- 
cial Secretary and served many brothers 
and sisters well for over 30 years. The 
reason I mentioned him in my article is 
for two purposes. The first is all of us 
should not forget the many great people 
that help build this Union and what we 
are suppose to stand for. “The workers 
best interest — not our own” and sec- 
ondly I was extremely proud of him and 
what he stood for. I dedicate this article 
to my dad the late Carl Finlay. # 
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are sticking to the same hours. I can only 
guess it is the company’s objective to 
create an environment of frustrated work- 
ers. The changing of lunch hours when 
there are absolutely no economic gains, 
just adds to my position of further frus- 
tration. A very important factor in this is 
that our brothers and sisters will now 
have to work five hours after lunch with 
mandatory overtime. This will add a tre- 
mendous strain on our aging work force 
whose job content continues to increase. 

In my last article I wrote about the 
change in vacation time. Since then I 
have heard from numerous people who 
are upset about the changes. The com- 
pany is our employer, they are not our 
owners. We now have two weeks va- 
cation which is designated, one week 
SPA over which we have no control as 
to when we take it. Spending quality 
time with our family should be at our 
convenience for two weeks a year. 
However, GMC has cleverly managed 
to dictate when we will. 


The Bottom Line 

The corporation wants to have work- 
ers’ input and cooperation to build a 
quality product. Judging by their ac- 
tions, they are speaking from both sides 
of their mouth. 


Bits and Pieces 
All AVO’s, remain at work and trans- 
fers should have been renewed by April 
lst, 1994. The COLA increase effective 
in March 7th is 10¢ for a total of 20¢. 
Anyone looking for extra shift calen- 
dars please contact me as I have some 
extras. 


Retirement 

Congratulations to Bill Morrison, Ed 
Hyer, Tony Kuney, Phil Danilko, Gerald 
Legacy, Richard Snyder and Ron Hager- 
man on their retirement. 

On a sad note Brother Darrach, Bart 
Patterson, and Barry Bowes lost their 
mothers. From all of us in the zone we 
extend our sincere condolances to 
these brothers and their families. # 
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GM 
Causes 
Stress 


ES, THIS PLACE IS NOW CAUSING WORKERS MORE 

stress, and I now wonder if companies like Gener- 

ous Motors are actually enjoying it. According to 

the Conference Board of Canada, Canadian families 

are buckling under the pressure to work longer and 
harder to stay in one place. A good example would be the 
brothers and sisters who lost their jobs in Scarborough Van 
Plant. Many of these people have had a hard time wondering 
if they should relocate. The uncertainties they all face makes 
it hard for these workers and no doubt adds extra stress on 
to their family lives. 

Let’s look at other examples. The average Canadian family 
have gone through two recessions in the last fifteen years by 
working longer and harder. Where 45 hours of work was 
enough to sustain a family a generation ago, now it takes two 
parents working up to 80 hours a week. 

Now let’s look at some basic stats. Seventy per cent of all 
families with children now need two incomes compared 
with 20 years ago, when only thirty per cent did. Despite, 
however, the extra pay cheque, the average family income 
has just barely kept pace with inflation since 1979. 

Big companies like General Motors know this. They also 
know many younger workers bought homes and other large 
investments three to five years ago when interest rates and 
real estate prices soared. They think they know, because of 
high mortgages and debts, that the company can squeeze 


more concessions out of us workers. It is time however, to 
say to GM that we are not going lo let you creale more 
tension on us and start standing up for our rights. 

GM keeps telling the public, usually through the media, 
that they are the ones who put roofs over our heads and 
food on our tables. Let’s make make damn sure that we are 
the ones that do the manual labour to make profits for GM. 
So in fact we’re the ones who clothe and feed our families. 


Direct Deposit 

We have had some people having trouble getting their funds 
via the direct deposit way. It seems some of the smaller finan- 
cial institutions are not getting the funds from GM into the 
members bank accounts fast enough, (i.e. long weekends, etc.). 
We have talked to payroll on this matter, which in turn have 
told us it’s not their fault. A possible solution Cif this is happen- 
ing) could be to switch over to a larger more secure bank or 
credit union. This should solve the problems as we have been told. 


Compensation Cases 
In 1993 the reported compensation cases for this plant 
rose by twenty six per cent from the previous year. With the 
increase of work loads and the bad ergonomics on a lot of 
Continued on page 17 


Changeover 
Changes 


S MOST OF YOU KNOW 
there have been a lot of 
changes within our Zone and 


District. The motor line has 

moved from the parts build- 
ing to directly beside the “B” Body 
motor line. 

Presently we are experiencing some 
growing pains that go along with major 
changes. Problems with washroom facili- 
ties have been addressed with the com- 
pany refurbishing the washrooms at col- 
umn R35, the adjacent rim department. 
They will be out of service from April 25 
to May 6. Presently there is a potential 
for a lot of time standards problems. If 
you feel that you cannot perform your 
job function, at a comfortable pace, sim- 
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ply ask to see your committeeperson in 
order to study your standards situation 
with your supervisor. 


New Care Process Department 

The company has put into place a new 
care department 68C. The representatives 
for this new department are Jim Irvine 
Zone 16 shift #2, and Ron Beacock Zone 
18, shift #1. I have confidence that the 
care department workers will be well 
represented by their new representatives. 


Picnic Date Changes 
The CAW picnic has been moved up 
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to June 25th, with the rain date being 
June 26, because GM has moved our 
vacation period to the first two weeks 
of July. Again it will be held next door 
to our union hall. 


Arbitration Dates Set 

On the matter of mass reliefs and 
common start up time the first hearing 
is set for May 9. 1994. Additional dates 
if required are May 16, 1994 and May 
24, 1994, # 


MAY 1994 


GM Violates Outside Contracting Rules 


Truck Plant Management 
Guilty Again 

Just a few months ago GM paid 
$30,000 to settle grievances arising from 
work in the Truck Plant that was con- 
tracted out in December 1992. They 
haven’t learned their lesson through, 
because they’re at it again. It’s no sur- 
prise to find the Truck Plant is the cul- 
prit this time, too. 

On March 31st, the Company called 
the Union Reps to a special contractors 
meeting to announce that the four Bay 
Addition to the Truck Plant Paint Shop 
was all going to be contracted out, in- 
cluding the installation of conveyors 
and primer surfacer process equipment. 
We immediately pointed out that this 
is an outright violation of the contract: 
the Company is obligated to “hold ad- 
vance discussion” with the Union “prior 
to letting a contract for the perform- 
ance of maintenance and construction 
work”. In this case the decision was 
made first and we were told afterwards. 

Once again GM is contracting out work 
while skilled trades are laid off on the 
street. The first step in our fight back has 
already been taken with the filing of the 
following policy grievance: “Policy 
Grievance: The Union protests the ac- 
tion of the Company contracting out 
skilled trades work contrary to the provi- 
sions of 168d and Appendices “C” and 
“C-1” of the Master Agreement. The work 
involved is the 4 Bay Addition (Primer 
Surfacer) to the Oshawa Truck Plant. 

The Union demands that: (1) The Com- 
pany review and renegotiate the contract 
in question with the full participation of 
the Union. (2) The Company fully com- 
pensate all skilled trades employees who 
could have been employed during any 
period of time that the employees of an 
outside contractor are or were employed 
to perform work on the project in ques- 
tion. (FULL REDRESS) Brian King, Skilled 
Trades Area Chairperson” 


Even if all Construction tradespeo- 
ple are back to work before contrac- 
tors are working inside this addition 
we will fight this violation. This is our 
work. We should have the choice of 
the best jobs when there is more work 
than we can handle, and not be rel- 
egated to installing guard rails, etc. 


Skilled Trades On CAW 
National Executive 

At the CAW Council meeting April 8th, 
Buzz Hargrove recommended that a po- 


sition be added to the Union’s National 
Executive Board “to accommodate a 
skilled trades representative on the NEB”. 
The skilled trades have been pushing for 
representation at this level for a long time. 
However the position will mean very lit- 
tle, unless the person is selected by the 
Skilled Trades. Tony Leah pointed out to 
the CAW Council that Buzz Hargove’s 
proposal has a serious flaw — only CAW 
Council delegates are eligible for the new 
position. Everyone recognizes that skilled 

Continued on page 18 


jobs, no doubt the compensation cases 
will rise again. Please make sure you 
fulfill all the necessary requirements if 
you happen to have a work related in- 
jury. It is also a good idea to document 
every detail of your injury, who you 
saw (nurse, doctors, etc.), photo copy 
forms and have exact dates, times, etc. 
I know this takes time but if you have 
to appeal a case, it could save you time 
and money! 


Cafeteria Services 

The people who manage the cafeteria 
service in our area are on the war path 
again. TRS Management has ordered their 
personnel to watch out that we don’t 
take extra sugar or spoons, etc. As a mat- 
ter of fact, they’re now ordered to ration 
such things as packages of jam and honey. 
I’m sure this doesn’t happen at the fancy 
cafeteria at the swamp (main office com- 
plex at the lake). 

The people who run this service in 
the cafeterias keep announcing that they 
don’t make any money and they have to 
use such bully tactics as mentioned above. 

Let’s take a look at the facts. General 
Motors is the one that owns the cafete- 


rias not TRS. GM pays for the electricity, 
pays for the equipment they cook on, 
pays for the pop machines, ice machines, 
maintains the coolers and refrigerators, 
cleans the tables and eating area floors, 
and even pays for the serving trays. Now 
let’s compare this to say an independent 
small take out/eat in place where the 
owner has to pay for rent or mortgage, 
electricity, all their equipment, upkeep, 
cleaning, etc. TRS claim they pay a higher 
rate of pay for their employees. That I 
will not deny, in my opinion they like 
everyone else deserve a decent wage, 
especially for the crazy hours they work. 
I will however say they are among the 
best hourly paid workers I’ve seen in a 
cafeteria style work force. I can’t see with 
all the expenses paid for by GM, why 
they don’t make money. They must be 
making bad business decisions. 

In closing, a very sad note. Brother 
Ivan Gill and Sister Sylvia Ferguson were 
involved in a serious car accident. As 
of writing this article Brother Gill is 
still in hospital awaiting results. On be- 
half of our entire zone I know all of our 
prayers and best wishes are with them. 
Until later, have a good day. ¥ 
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Who Is The Real Enemy? 


“The General Membership meeting is held the first Thurs- 
day of every month at 7:30 p.m. except July and August. The 
General Motors Unit meeting is held the third Thursday of 
every month at 7:30 p.m. except July and August.” 

This is the message that we see on the back cover of every 
Osbaworker. We are all union members and these two monthly 
meetings are for us, the membership, to attend and discuss 
issues and pass motions which will benefit ourselves and our 
families in the future. Everyone knows that General Motors has 
their meetings to figure out better ways to increase profits 
through constant harassment of workers, increased production 
and brain-washing techniques. We must as union members 
fighting for our future, attend our two monthly meetings. 

One of our Union brothers even stated in the March 28 
issue of the Anti-Union “Oshawa Times” that, “the member- 
ship decides and the membership chose to 
have meetings” referring to a motion passed 
at a recent GM Unit meeting concerning a 
meeting of the membership on the prob- 
lem of mass relief. 

How many of the members of our union actually voted on 
this motion? What was the political reason for making this 
motion? The truth is, approximately 100-150 so-called trade 
unionists show up for these meetings and pass motions which 
effect every member of our union. That’s less than one per- 
cent of our membership deciding the fate of our entire mem- 
bership. It’s bad enough that we have to put up with the 
company trying to ram their ideas down our throats on a 
daily basis but we also have to contend with the political 
games of some of our own union brothers and sisters. 


Job Stability? 
I must mention in this article that I worked at the Scar- 
borough Van Plant for six years until the decision was made 
Continued on page 19 


Zone 50 Report 
Continued from page 1 la 


| trades in 1 most local unions have great difficulty in getting — 
elected to the CAW Council. At the Canadian Skilled Trades — 
- Council meeting in Toronto March 12th, only 3 of the 80 
skilled trades delegates were CAW Council delegates. 
‘This shortcoming in the proposal must be challenged 
at the CAW Constitutional Convention in August. 


Bews Tournament A Success 

The 8th Annual Larry Bews Skilled Trades Hockey Tour- 
nament was held April Oth and 10th and was a great suc- 
cess. The “Truckers” were the “A” Division champs, and — 
Wwe congratulate Zone 50 members Brian Martin and Tom — 

_ McCann who contributed to the team’s great efforts. 

Congratulations also to Zone 50 member Chuck Conlin, 
who was chosen MVP for the Gribben (oldtimers!) Divi- 
sion champions. 

Everyone who took part either as players, organizers, 
Spectators or contributors deserves recognition and 
thanks for a tournament that was good fun and raised — 
thousands of dollars for very worthy causes. ¥ 
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The opinions expressed in this paper 
are not necessarily the opinions and 
views of the Editor or the Editorial 
Board or Local 222 CAW. _ 


CAW 2TCA 


CANADA 


Do We Really Know 
Who Our People Are? 


Argument 

There seems to be any number of people with opinions 
on matters that are of importance to most of us, indeed 
those of us who know what it’s like to be numbered among 
the defenseless members of society. 


Polarization 

The deep down resentment built up over the years, along 
with many other items on the hidden agenda of those who 
prefer to occupy the chief seats in high places may not be 
too easily dealt with as we struggle through these troubled 
times. 

In the meantime we know we can’t afford to allow the 
natural resources that we possess to remain polarized, nor can 
we afford to settle for small mercies while deliberate efforts are 
being made to create a wider margin between resourceful peo- 
ple who are already too busy with the struggle for survival. 


Won’t Go Away 

Surely these people who continue to ap- 
ply pressure on the defenseless members of 
society don’t expect things to remain the 
way they are, and I guess they also do know that the defences 
may be down but they have every reason to continue their 
struggle for survival. While the working population continues 
to absorb tremendous punishment, the system remains engaged 
in a search for a solution to the country’s economic problems. 
Those who are still employed are grossly ever-extended, over 
taxed and anxious for that long awaited change. 


Subsidy 

The unemployed are not excited about the subsidy and/or 
the humiliation involved. Is this all there is? Certainly not! If 
our economic situation is really as bad as it is made out to be, 
there'll come a time when Canadians will have found a way 
to shake themselves free from the web of absolute motion- 
lessness and apply their creative abilities towards the better- 
ment of all the people of this democracy. That way we'll 
soon have restored the confidence we once enjoyed as a 
leading nation. Having said all that, I feel obliged to make the 
following statement. This country goes nowhere without its 
people. Here’s a question to which there hasn’t been an 
answer. Do we really know who our people are? 
Bill Mussington # 
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Who Is The Real Enemy? 


Continued from page 18 


by General Motors to close this profit-mak- 
ing sweat-shop and take the jobs away from 
3,000 workers. This same company is now 
preaching competitiveness, quality of life 
and teamwork in their brainwashing school here in Oshawa. 
And to think that some of us came to Oshawa with the hope 
of a better future and some job stability after waiting four 
years to lose our jobs in Scarborough. 

While GM is trying to push teamwork onto us they also 
introduced mass reliefs, same start up times, designated a 
different lunch time, and put approximately 580 workers on 
indefinite layoff. So much for their quality of life programs! 


At Opposite Poles 

I have been attending our General Membership and GM Unit 
meetings since I started in Oshawa last August in hope of 
getting some information on my future at General Motors along 
with the future of the other 579 brothers and sisters who are on 
indefinite layoff. In January there were not enough people to 
have a meeting, in March and April these meetings had to be 
adjourned because of disruptions and outbursts by these so- 
called trade unionists. With 580 workers “out the door” for the 
second time within a year, you can understand that this would 
be a hot issue and some tempers might flare, but the fate of 
these workers has 
never even been dis- 
cussed. What has been 
discussed in the past 
few months are law- 
yers’ fees, appointed or 
elected union posi- 
tions, the motion for 
yet another union 
meeting, even mag- 
netic refrigerator mag- 
nets. I’m not saying 
that I have or know all of the answers, but I do know that we 
must fight the company to get our jobs back instead of attack- 
ing our elected leadership over refrigerator magnets. 

In a recent pamphlet I read, there was a call out for “new 
blood” from the shop floor to get involved in the union. If these 
same people helped to fight the company in order to get my 
job back instead of attacking our elected leadership, the “new 
blood” will have a chance to get involved. Maybe these people 
should sit down and think about who the real enemy is. I know 
who the enemy is because this is the second time they have 
taken my job away just to fatten their own pockets. 


wy 


Attend The Meetings 

I appreciate the time it took for you to read my article and 
it has been a pleasure to meet and work beside some of you 
here in Oshawa. I encourage everyone especially the 580 
workers on indefinite layoff to attend our union meetings 
and stop these injustices from happening. Don’t let less than 
one percent of the membership make decisions that affect 
you. Don’t let it happen here. Remember that the member- 
ship is the highest authority in the union. 
Ted Emmorey * 
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Good Samaritan 
Makes My Day 


On Saturday, March 26th, 1994, I 


was fortunate to meet one of the kindest and most 
thoughtful persons I have ever met, Tracy Gerald of 
Rutherford Drive, New Castle, Ontario. 

I became stranded on the 401 at Bowmanville with a 
school bus transporting students representing the Napanee 
District Secondary School law team. We were on our way 
home from a mock trial competition in Whitby. 

The bus became disabled and there we were stranded. 
Within two minutes this gentleman stopped and imme- 
diately offered assistance. 

He took me to his home where I phoned my hus- 
band Don and also Martin’s Bus Service Ltd. We also 
picked up a gas container. Then off we went to a gas 
station to get fuel where we discovered that diesel fuel 
was not available. Not discouraged we then drove North 
on Hwy. 115 and finally obtained fuel for the bus, 

Arriving at the bus we attempted to start it but we had 
drained the battery. I knew help was on the way from 
Martin’s so I offered Tracy a small remuneration for his 
time and trouble, be he refused. I told Tracy we would be 
OK and that he might as well leave which he did. 

Then there he was again, he had left and decided to 
try again with a new supply of diesel. This time he 
managed to boost the bus and we were off. He insisted 
on following us to Port Hope where he waited with us 
until help, from my employer arrived. 

So many horrible things are happening these days as 
we are reminded everyday in the media. Then along 
comes someone like Tracy Gerald of Newcastle who 
travelled approximately 120 km to help people he didn’t 
know and it makes one realize that we haven't lost the 
battle of kindness and hope. 

Mrs. Valerie Murchison ¥ 


It’s Business As Usual In Ottawa 


During the last Federal Election, Preston 
Manning and the Reform Party campaigned 
on doing politics differently. Mr. Manning 
chose the moral high ground, promising a 
more open, grassroots style of politics. Mr. Manning and the 
Reform Party made big headlines when they gave up a few of 
their perks. Some people even believed that maybe things 
would be different in Ottawa. 

Well, for the people of Ontario, things are very different and 
very similar in Ottawa. I say this because after years of Ontario 
bashing by the Federal Tories, Ontario is now being bashed by 
the Federal Liberals. The big difference this time is that the 
bashing is being done by a Liberal MP from Ontario, When 
Sheila Copps announced that NAFTA Environmental headquar- 
ters was going to Montreal it was a political attack aimed di- 
rectly at the people of Ontario. Her argument that it couldn’t be 
located in Toronto because Ontario was opposed to Free-Trade 
just doesn’t wash. I don’t know if Sheila can remember or if she 
just chooses to forget but prior to October 25th, 1993 (Federal 
Election) her party was also opposed to Free-Trade. 

As insulting as Sheila’s statements were to the people of 

Continued on page 20 
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GM-CAW Employee 
Confidential 
Counselling 
Programme 


Introduction To Programme 
All of us have problems now and then. Most of the time 
we are able to handle them ourselves. However, sometimes 
we don’t know what to do and our lives are disrupted in 
some way. We may feel bothered by situations or relation- 
ships which were once comfortable. Instead of the support 
we desire, we may hear criticisms at work or at home. If not 
resolved, these problems can continue and affect our home 
life and our ability to function effectively on the job. The 
Employee Counselling Program representatives can help in 
identifying and finding solutions to these problems. 


What Is The Employee Counselling Programme? 

The Employee Counselling Programme is a joint GM/CAW 
programme which was negotiated in 1984 to provide a “sup- 
port service” to employees experiencing personal probiems. 
The Employee Counselling Programme also provides a com- 
munity resource and information service to employees and 


at least one full-time Counsellor. Smaller locations may have 
only a part-time Counsellor. The Employee Counselling Pro- 
gramme is based on a community resource model. 

The programme utilizes those community services which 
are paid for by tax dollars and United Way contributions. In 
some cases fees for service may be involved. The Counsel- 
lors have been trained to guide the worker to the right 
community agency that can help them solve their problem 
and/or to avoid problems before they develop. 

The Employee Counselling Programme has information on 
many topics, such as: 

* Social Services in the Community 
* Family Tensions 

* Effective Parenting 

* Financial & Credit Counselling 

¢ Tenants Rights & Home Ownership 


* Bereavement Counselling 
* Stress & Distress 

¢ Marriage Counselling 

* Legal Services 

* Recreational Services 


their families. 


* Self-help Groups 


Each GM Canada location with over 2,000 employees has 


Continued on page 21 


On Mercy, Kindness, Charity And Life 


I would like to share the following 
with the membership. 

All the religions don’t permit “Mercy” 
to remain merely a feeling, a kind of in- 
ner glow of benevolence or pity. All the 
holy books demand that feeling be trans- 
lated into a host of benevolent acts, such 
as an act of loving kindness. 

Here are some example of acts of 
loving kindness: Visiting the sick, com- 


forting the bereaved, extending hospi- 
tality to strangers, caring for the or- 
phans and the widowed, promoting 
peace among people. 

Charity is given only to the poor, 
but an act of loving kindness can be 
shown to the rich as well as the poor. 
Charity is extended only to the living, 
while an act of loving kindness can be 
conferred upon the dead. 


Ontario, I was even more insulted by 
the silence of the other 97 Liberal MP’s 
from Ontario. Perhaps it’s something 
in the water in Ottawa, but these Lib- 
eral MP’s also seem to have forgotten 
that it was the people of Ontario that 
gave them their huge majority. I guess 
the more things change, the more they 
stay the same. 

As for Preston Manning’s new style 
of open, honest politics, we now find 
out that on one hand, Mr. Manning was 
giving back a few perks, he was taking 


perks that few peo- 
ple in his own party 
even knew about 
with the other hand. 
So much for open, honest politics. 

It hasn’t taken very long for Preston 
Manning and the Reform Party to lose 
the moral high ground and show mil- 
lions of Canadians who voted for them 
that nothing has changed. It’s business 
as usual in Ottawa. 

Jim Freeman * 


The ultimate trib- 
ute to loving kind- 
ness is found in this passage: 
Iron is strong, but fire melts it. 
Fire is strong, but water quenches it. 
Water is strong, but the clouds evapo- 
rate tt. 
Clouds are strong, but the wind drives 
them away. 
Man is strong, but fear casts bim down. 
Fear is strong, but wine allays it. 
Wine is strong, but sleep overcomes it. 
Sleep is strong, but death is stronger, 
and 
Loving Kindness survives death. 
Here are some definitions about Life: 
Life is a duty — preform it 
Life is love — enjoy it 
Life is tragedy — face it 
Life is a struggle — fight it 
Life is a promise — fulfill it 
Life is a game — play it 
Life is a gift — accept it 
Life is a journey — complete it 
Life is a goal — achieve it 
Life is an opportunity — take it 
Life is a puzzle — solve it 
In solidarity, 
Ramesh Syal # 
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Developing Services 

The Employee Counselling Programme representatives are 
conscious of the need for problems to be handled at their 
roots. For example, where they believe workplace stress to 
be causing a problem, they may discuss the situation with 
management and the Union. 

Counsellors may also work with local Labour Councils and 
community organizations to assist in developing adequate 
community services to meet the needs of the employees. 
Feed-back from employees using community services will be 
utilized, in order to upgrade the level of service to improve 
the timeliness of treatment, where necessary. 


How Do I Use The Employee Counselling 
Programme? 

Employees in need of counselling assistance may be re- 
ferred, on a voluntary basis, to the programme. Referrals 
may be made by supervisors, Union representatives, fellow 
employees or by direct contact between the employee and 
the programme. 

Generally speaking, the Counsellors may be contacted at 
the office during regular dayshift hours, and appointments 
will be set up during those hours. Under some circumstances, 
appointments at other hours may be arranged. 


Programme Involvement 

Involvement in the programme at any level is voluntary. 
This means that even though a supervisor or committeeperson 
may recommend the Employee Counselling Programme, ac- 
tual use of the programme is entirely up to the employee. 

Any discussion between an employee and a Counsellor is 
maintained on a confidential basis. Information regarding an 
employee will not be released to anyone without the em- 
ployee’s consent. 

The Employee Counselling Programme is not intended to 
replace any existing programmes, but rather to complement 
those services now available to employees: 

* Substance Abuse Programme * Legal Services 

¢ Medical Department * Community Service Committee 
* Education & Training * Insurance Representative 

* Pension Representative ¢ Apprenticeship Committee 

* Pre-Retirement Planning * Human Rights 


Questions And Answers 

What do the Counsellors do? 

The Counsellors are not psychologists. They are trained to 
listen to people in a caring manner, determine their prob- 
lems and refer them to the appropriate professional help. 

Do I have to see a Counsellor even if I don’t want to? 

No. The Programme is totally voluntary on the part of the 
employee. 

What does “confidential” mean? 

Anything you discuss with a Counsellor is not reported to 
anyone without your consent. 

As an hourly rated employee I am concerned that manage- 
ment will know of my personal problems. How is this bandled? 

Your involvement with the Employee Counselling Programme 
will be with your Union appointed Counsellor unless you spe- 
cifically request the Management appointed Counsellor. 

Can retired GM employees use the Employee Counsel- 


ling Programme? 

Yes. The Programme is provided to GM employees, their 
immediate families and GM retirees. 

How do I get belp? 

(1) Ask your supervisor or committeeperson. 

(2) Contact your Employee Counsellor. 


Greetings: 

Once again our Union is in the forefront of a programme 
to serve our members’ interests. 

The Employee Counselling Programme is a service that is 
very similar to the service provided by the Substance Abuse 
Programme. The similarity is that both offer our members 
the opportunity of reaching out and helping other workers 
when they have problems that affect them, their families, 
and their relationships in the workplace and the community, 
Problems that workers face are not all related to alcohol. 
There are many other problems that workers, our members, 
have to deal with. 

The job of the Union Counsellor is to help our members at 
General Motors to find the help they need to resolve their 
problems in complete confidentiality. The Counsellors are not 
trained to solve your problems but they will help you find the 
necessary help and check from time to time to make sure that 
you have had success in finding the best possible solution. 

Like other joint programmes, it shows the concern of the 
CAW and GM in trying to work in the best interests of employees. 

The Employee Counselling Programme — it is an impor- 
tant programme — support it. Always use it when necessary 
and always remember the Union Counsellor is a special per- 
son who has your interest at heart. 


Message To All GM Employees 

The welfare of the people who work within the General 
Motors of Canada organization has long been a priority to 
General Motors. We have come to realize that the unique- 
ness of General Motors is attributable to its people. 

There are a number of joint GM/CAW programmes in 
place designed for the benefit of our people and these pro- 
grammes serve as an indication of the CAW’s and GM’s con- 
cern for our people. The employee Counselling Programme 
is an example of such joint programme. 

The Counselling Programme has been designed to help 
people experiencing personal problems, and is an attempt 
by GM and the CAW to provide a confidential source of aid 
for those people in need. 

If the services provided by the programme can be of use 
to you, we hope that you will take advantage of them. Also, 
if you are aware of co-workers who may be in a position to 
use these services, please encourage them to do so. 

In the final analysis it will be for the betterment of your 
life both at home and at work, resulting in fuller and more 
satisfying relationships with your family and friends. 


In Conclusion 

The Employee Counselling Programme is the CAW’s and 
GM’s way of ensuring that the social, health and community 
needs of GM employees and their families are fulfilled, Prob- 
lems addressed may vary from emotional, medical, family or 
financial difficulties: to tenant and home ownership concerns, 
child care, the care of aged parents, even recreational needs. 
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Retirees’ Picnic 
On June 14th 


OW THAT SPRING HAS SPRUNG OUR THOUGHTS TURN TO 
summer outings. The proposed date for our annual Retirees’ 
Picnic is Tuesday, June 14th. Please watch for further informa- 


tion. 


Our April meeting was very well at- 
tended. Brother John Elliott was wel- 
comed to our Chapter by President John 
Redko. Mr. Harold Whitbread, a volun- 
teer from the Parkwood Community 
Committee addressed the meeting. He 
stated that the former residence of R.S. 
McLaughlin, Parkwood House, is in 
need of repairs and that an effort to 
raise funds for needed restoration is 
being carried out by interested citizens. 
He also noted that admission for a tour 
through the estate for seniors will be 
$3.00 starting June 1st. 

Committee elections were recently 
held. Elected were — by acclamation 


Durham Ontario 
Senior Citizens 
Games 


Durham Adults 55+ 
All Are Welcome. 


Twelve various games and 
sports, April through 
June. 
_ Entry forms at Seniors and 
Community Centres now. 


| 


Recreation: Brothers Gord Pilkey, Pat 
Bell, Bart MacNeil, Bob Phinney and 
Sister Anne Pope. Sick and Visiting: 
Brothers Pat Bell, Al O’Donnell and Paul 
Kawzenuk. Resolutions: Brothers Bill 
Rutherford, Wilf Duffield and Russ Rak. 
Environment: Brothers Roy Fleming, 
Ray Smith and John Greenwood. Our 
thanks to Brother Frank Locke, past 
President of the Retirees, for installing 
our 1994-95 officers and committees. 

Brothers John Sinclair and Russ Rak 
will represent us at the CLC Conven- 
tion in May in Toronto and Brother John 
Greenwood will attend the PEC Con- 
ference at Port Elgin. 

Members were invited to attend the 
“Day of Mourning” sponsored by the 
Durham Regional Labour Council on 
Thursday, April 28th, for respect to in- 
jured workers and their families. 

Donations were made to the Durham 
Region Epilepsy Fund, the Infant Seat 
Campaign and the NDP. The winners 
of the prizes at the March Dance were: 
Douglas Follis, John Sillius, Al Stevens, 
Marielle Mohum, Joe Heurkens, Lois 
Dunford, Ken Living, Martha Barclay, 
Ken Hazelton, Tony Marmara. Thanks 
to Brother Gene Bergeron, Service Rep- 
resentative, Local 222 and Brother Bill 
Clark, Retiree Executive for counter 
service. Also special thanks to Brother 


By Viola Pilkey 
Publicity © 


Dave Broadbent, Secretary Treasurer, 
Local 222 for prize donations. 

Euchre games are being held every 
Tuesday afternoon at 1:00 pm. There is 
no charge so come and join in. 

Until the next time — keep smil- 


ing. * 


Notice to Retiree: 
Convention Elections 
| Membership Meeting 
— May 9, 1994 
United Senior itizens of Ontario 
in Ottawa, August 8-10, 1994 
Two to t Elected 


_ National Pensioners rs and 
Seniors Fe 
vote 1904 

Sep ember 
Two to al dasa 


| CAW Retirees Conference 
| in Port 
| September yi 

Sercnitainateleciad 


N OTIC E 
Hospitalized or sick? 


For visiting purposes please come in person or call: 


Phone: 723-1187 (CAW HalD or 728-8600 (Retirees’ Centre) 


THIS APPLIES TO BOTH ACTIVE 
AND RETIRED MEMBERS OF LOCAL 222 


Local 222 CAW Retired Workers’ Centre 
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6,000 Dead 300,000 Injured 


MAGINE A NATIONAL DISASTER 

hitting a city the size of Hamil- 

ton, injuring every citizen and 

leaving 6,000 dead. We would 

declare a state of emergency, In 
Ontario, over 300,000 workers are in- 
jured and 6,000 die from work related 
causes each year. 

These figures are frightening. Cor- 
porations like GM pretend they are con- 
cerned about workers’ health and 
safety, while at the same time putting 
more and more work on the backs of 
the workers, by pushing for more work 
by less people. Synchronous Manufac- 
turing and other schemes are creating 
increases in work related accidents. 


Joint Health and Safety 
Committees 

Corporations would have us believe 
they have as much at stake as the work- 
ers by having joint health and safety 
committees. The theory is that the com- 
pany and union work together to cre- 
ate a safe work place and look after 
workers’ complaints and both have as 
much to loose or gain by its success. 
However, when it comes to injuries and 
death in the work place it’s only the 
workers and their families who suffer. 
It’s our blood that’s spilt, our bones 
that are broken, our bodies that are 
being assaulted and damaged by haz- 
ardous chemicals and products, and our 
lives that are lost. Not much sharing 
from management here! 


Larry Bews 


Larry Bews was a electrician work- 
ing for Central Maintenance (49C) 
whose life was lost due to injuries he 
received in a horrific electrical accident 
in 1986. GM was warned that an acci- 
dent of this nature would occur sooner 
or later, due to the cavalier attitude of 
some members of management respon- 
sible for work of this nature. There had 
been several near misses in the months 
prior to this accident. The workers had 
complained repeatedly about the lack 
of proper procedures necessary to pre- 
form this work in a safe manner. How- 
ever, GM blundered by disregarding 
these concerns. 

The supervisor did not have as much 
at stake as Larry and the rest of the work- 
ers. He didn’t care enough to ensure his 
men were safe prior to giving the okay to 
turn the 600 volt power on. 
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GM pleaded guilty to violations of 
the Health and Safety Act and were 
fined a paltry $10,000. A worker is dead, 
the supervisor keeps his job and GM 
pays $10,000. There’s not too much 
“joint” in that! 


Eighth Annual Larry Bews 
Hockey Tournament 

After Larry’s death a group of hockey 
enthusiasts got together and created the 
“Bews Tournament” in honour of Larry 
and to ensure his name will not be for- 
gotten. I am writing this article just 
prior to the 8th Annual Tournament. 
As I will be on vacation overseas when 
the tournament takes place I will be 
unable to attend, but I’m sure all par- 
ticipants and onlookers will have a great 
weekend. I understand Larry’s family 


Alternate Skilled Trades Health & Safety Rep. 


By Chris White 


will be in attendance as they have been 
every year and will be presenting tro- 
phies to the winning teams. 

Please take time to remember to buy 
tickets when someone comes around 
selling them. All money raised is do- 
nated in Larry’s name to the following 
charities: Oshawa General Hospital, 
Durham College Bursary Fund, Welles- 
ley Hospital Burn Unit, St. Vincent's 
Kitchen and Denise House. Last year 
this event raised $7,000. for these chari- 
ties and I hope it raises even more this 
year. The tradespeople involved in or- 
ganizing this event deserve a lot of 
credit for the long hours and hard work 
they put in to ensure its continued 
success. 


TERRY FOX MEMORIAL BURSARIES 
AND CESAR CHAVEZ SCHOLARSHIP 


(1) Terry Fox Memorial Bursaries 

This year again, the CAW Council is funding four post-secondary education bursa- 
ries to commemorate the achievements and courage of Terry Fox. 

These bursaries are entrance bursaries only. Each busary is worth $2,500.00 and 
is designed to assist daughters/sons of CAW members graduating from a secondary 
school and intending to proceed to university, technological institute, community 
college, teachers’ college, nursing school, etc., in Canada. 

The bursaries are open to students who qualify in one of the four groups covered 
under the CAW’s employment equity policy, that is the student must be either: 


a) a women 
b) disabled 


c) a person of colour 
d) an aboriginal Canadian 


Additional copies for membership distribution can be requested fram the CAW Coun- 
cil office — 310 Wellington Road South, London, Ontario N6C 4P4 — (519)433-7211. 


(2) Cesar Chavez Memorial Scholarship 


As announced at the August 1993 CAW Council meeting, the National Union is 
Offering two $2,500.00 annual CAW bursaries for children of CAW members in the 
name of Cesar Chavez as a tribute to his lifetime of work on behalf of farm workers. 

These bursaries are also an entrance bursary and they are designed to assist 
children of CAW members in their post-secondary studies, that is for students who 
are going on to higher education in an approved educational institution such as a 
university, community college, technological institute, teachers’ college, nursing 
school, etc., in Canada. 

Additional copies for member for membership distribution can be obtained from 
the CAW Council office — (519)-433-7211. 


THE OSHAWORKER 23 


EE de, E- 


We hear a lot about the EDGE program, but bow 
many of us really know what it’s all about? EDGE ts 
the “Education Development GM/CAW Employability” 


program. It's a joint union-management program 
which is geared to let CAW members employed by GM develop and expand 


their level of education. 


O MATTER HOW MUCH SCHOOLING YOU'VE 
got, EDGE is designed to take you further in almost 
any educational direction you want to go. Whether 
it’s finishing your high school diploma, learning a 
trade, programming computers or getting a univer- 
sity degree — EDGE can help you make your dream come 
true. 


EDGE Can Be Anything 

The courses don’t have to be directly related to the job as 
they once did in the past. Today EDGE participants are learn- 
ing about real estate, locksmithing, psychology and museum 
studies. As one of the CAW-EDGE coordinators, Dean Lindsay 
puts it, “EDGE learners can take any- 
thing as obscure as that (museum 
studies) to someone who just wants 
to finish grade twelve. That’s the per- 
sonal goal of a lot of people.” 

EDGE learner Wesley Heier, who 
works in plant #1 hardware told The 
Osbaworker that “I think it’s an ex- 
cellent program. I’m taking an elec- 
tronics repair technician course with 
The National Radio Institute, and 
when I graduate I’m going to set up - — 
a home electronics repair business.” ZDGE learner 

Wesley says that he likes the feel- Wesley Heier 
ing of security that he gets from having an additional skill. 
“Ever since I started at GM I’ve seen people with their side- 
lines... they seem to have something to fall back on. For me 
that’s the important thing. I want that sense of security too.” 

Now EDGE also has onsite computer training in the chas- 
sis plant for people who want to take their classes in be- 
tween shifts. They also have onsite counselling, if someone 
wants to talk to a counsellor they can do it right in the plant. 
This means that a learner can set their educational goals and 


yi y 


EDGE TIMETABLE — MAY 1994 
| Monday sss | «Tuesday = | (Wednesday | Thursde 


Keyboarding | Excel Intro Excel Intro Keyboarding | 
08 Excel Intermediate 12 Excel Intermediate 
PC Intro Word Intro Word Intro PC Intro 


10:00-2:00 
5:00-9:00 
10:00-2:00 
5:00-9:00 


02 DOS 


5:00-9:00 Lotus Intro Word Intermediate Word Intermediate Lotus Intro 
5:00-9:00 Windows Il Windows Il 

10:00-2:00 | 30 Lotus Intermediate 31 Excel Intro 01 Excel Intro 02 Lotus Intermediate 
§:00-9:00 Windows Intro Corel Draw Corel Draw Windows Intro 
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the counsellor can zero them in 2 or 
3 career plans. This ensures the learn- 
er’s SUCCESS. 

EDGE enlarges the earlier tuition 
refund agreement negotiated in the 
master contract. Dean Lindsay tells 
us that “It started in 1990 when there 
was talk about developing a local 
training committee as far as educa- 
tion, personal development and the 
like.” Local 222’s Dean Lindsay and 
Malcom Slater have worked hard to 
make EDGE a success. Malcom is also 
an enthusiastic booster of the EDGE program. He says that 
“The best thing we can provide for our workforce is an 
opportunity to expand their education and their knowledge 
of different things to get at what interests them.” 

At the start even minor details like the name were consid- 
ered important to the EDGE image. Dean says “I came up 
with the name EDGE because we didn’t like the term ‘em- 
ployability’ because it sounds like people don’t have a job at 
GM anymore. Development is more like what it is.” Dean 
says “What we’ve done with EDGE is we have people going 
back to learn and develop themselves. From the union point 
of view it’s a chance to provide something of real benefit to 
the people we represent.” Malcom adds that “We've tapped 
into something, a lot of people had this in mind but didn’t 
know how to go about it, they didn’t now how to take the 
next step.” But with the help of EDGE, dedicated counsel- 
lors were called in to advise participants on what the best 
direction to take might be. Dean told Te Oshaworker that 
“We have people from the colleges and universities we’ve 
been dealing with.” So CAW members can rest assured that 
they’re getting the best possible counselling. 


EDGE Coordinator 
Dean Lindsay 


NOT a Re-employment Program 

Dean urges us to keep in mind that 
this isn’t a program that tries to ‘get rid 
of people’, he explains that “This is some- 
thing that’s been going on in the States 
for years. They’ve got the Ford UAW Edu- 
cation Centre. They have everything that 
we do, like preretirement training, but 
they also provide basic literacy skills. 
That’s what we're trying to do now with 
the BEST program which was just negoti- 
ated in 1993 bargaining (BEST is “Basic 
Education Skills Training” and provides a 
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Makes It Easy To Get Ahead 


solid, basic literacy skills program). So 
they’re now covering all segments of 
education under one program. I think 
that EDGE can eventually do that too.” 


Computer Knowledge 
Booming 

Malcom told The Oshaworker 
about the booming demand for com- 
puter skills: “Some of our older mem- 
bers were frightened of computers 
and saw their kids using them, but 
they were unable to use the comput- 
ers themselves. Now EDGE provides 
onsite, computer training at no charge. Workers can even do 
the training between shifts if they like.” Of course there are 
plenty of computer training courses at Oshawa’s Durham 
College or Sir Sanford Fleming in Peterborough. 

These are only two of the seven “educational providers” 
who have signed on to EDGE’s newest program. Now EDGE 
learners can go to school without the paperwork. Dean says 
that “The thing we wanted to do is to eliminate barriers for 
those who want to go to school. The first barrier is prepaid 
tuition. The prepaid tuition program which has been devel- 
oped in the past year expands on what we have now.” What 
does prepaid mean to you? 


wi 


EDGE Coordinator 
Matlcoim Slater 


No More Tuition Hassles 
The prepaid plan means that when a learner goes into an 
approved educational provider—this is a school which has been 


approved under EDGE to allow for prepaid tuition—she or he 
can take any course of study and GM will be invoiced the cost 
of the course up to a maximum of $2000 per year. 


The Future EDGE 

If EDGE continues to be successful, it’ll be implemented 
and developed at every GM location in Canada. The CAW- 
GM intercorporation council which meets regularly is inter- 
ested in how Oshawa’s pilot EDGE program is doing. Dean 
confides: “I’ve talked to chairpersons from other locals who 
are interested, we’ve talked to the national CAW union edu- 
cation department and we’ve been keeping them informed 
about how it’s going.” 

And how is EDGE doing so far? Malcom and Dean can’t 
help but to brag a bit, “We’ve gone from a 1% participation 
rate in tuition refund to an 8-9% participation rate with the 
introduction of the EDGE program.” That may not sound like 
a lot, but think about it, a 9% rate means that almost one out 
of ten Oshawa CAW-GM workers is involved in EDGE. 

And the news keeps getting better, Dean says “We've 
been getting a lot of questions from the community, here we 
are developing something in local 222, and here’s something 
positive which benefits the membership we represent. The 
largest local in Canada should be doing more like this, to be 
the flagship in education because obviously there’s people 
who wanted to take courses and now we've eliminated those 
barriers.” And that’s something for Local 222 to be proud of. 

You can find out more about the details and new develop- 
ments in the EDGE program in Dean and Malcom’s EDGE 
report below. # 


EDGE is Changing for the Better 


HE EDGE PILOT PROJECT HAS BEEN ACTIVE since 
January, 1993. The pilot has been extremely suc- 
cessful. Employees now have access to learning/ 
training programs and support services such as ca- 
reer counselling, employability development courses. 
And now the resource centre is available on a continuous 
and ever-increasing frequency. 

Local 222 of the Canadian Auto Workers, General Motors of 
Canada Limited, the EDGE Committee, and Robert Isabelle and 
Associates have become more aware of the needs and wants of 
adult learners. We have also realized the significant time, en- 
ergy and resources required to operate a high quality program. 


EDGE Rule Changes 


In recent weeks, meetings have taken place to evaluate 
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the current status of the EDGE program and to develop a 
vision of the future. As a result we are announcing the 
following adjustments to the EDGE program. 

i. Career counselling, employability development work- 
shops, and prior learning assessment fee will be covered by 
GM on behalf of the employee, under tuition refund, 

2. Current guidelines of eligible learning for EDGE partici- 
pants will continue for the balance of the pilot project, 

3. Payment of tuition costs for approved courses will un- 
dergo a slight change. During the initial fifteen months of 
the project, 90% of the courses approved have been pro- 
vided by 7 education providers. The remaining courses are 
divided across 31 providers. 

Approved courses can be taken at: 
Continued on page 26 
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Paul Goggan 


CAW Health & Safety Representative — Car Body, ona, aint 


No Justice For Workers 
From Ministry of Labour 


N MARCH 9, 1994 CAR PLANT 
CAW Health and Safety Rep- 
resentatives Fred Hargrove, 
Doug Reynolds, Paul Piels Jr., 
and I sent the following let- 
ter to Mr. Vic Pakalnis, Area Director, 
Ministry of Labour in Ottawa. 
Dear Mr. Pakalnis: 

We are writing you today to com- 
plain about the service we are receiv- 
ing from the Peterborough Office of 
the Ministry of Labour. 

We are the CAW Workers Health and 
Safety Representatives at the Oshawa 
General Motors Car Assembly Plant. 

Every time one of our Workers’ Reps 
call the Ministry of Labour we are told by 
the inspectors that they cannot enter 
General Motors without permission from 
Martin Donat, Manager, Peterborough 
Ministry of Labour or Rene Laframboise, 
Area Program Manager, Ministry of La- 
bour. We have called about critical inju- 
ries, work refusals, and general inquiries 
and have had several inspectors refuse to 


respond to our request. In 1993 an ap- 
peal was withdrawn after Martin Donat 
promised this would stop. 

If we are lucky enough to get an 
inspector to enter General Motors, they 
tell us they 
must get ap- 
proval from 
their bosses 
first before 
they can do 
anything. 
Some openly 
state they are 
not allowed 
to do anything. 

We are requesting a meeting with 
you in Oshawa so that this issue can be 
resolved. 


The Ministry of Labour’s Repty 
To: Mr. Goggan, Hargrove, Reynolds, 
& Piels, 
Dears Sirs: 
Thank you for your letter dated 


EDGE Committee Report 


Continued from page 25 


March 9, 1994 in which you expressed 
concerns about alleged interference by 
Ministry management with Ministry In- 
spectors prior to their response to any 
concerns of the CAW Health and Safety 


“every time one of our Workers’ Reps 
call the Ministry of Labour 


we are told by the inspectors 
that they cannot enter 
General Motors without permission” 


Representatives or prior to investigat- 
ing critical injuries and work refusals. 
Since these issues fall inside the juris- 
diction of the Ministry’s Peterborough 
District Office, I have discussed the 
matter with the District Manager, Mar- 
tin Donat, who will follow-up with you 
and your fellow Health and Safety Rep- 
resentatives. 
Continued on page 27 


¢ The Durham Board of Education 
¢ Trent University 

* Sir Sandford Fleming College 

° NRI 

Courses will continue to be “paid-direct” (prepaid) by GM 
to the “core providers” listed above. 

4. Effective immediately, approved EDGE courses taken at 
an education provider other than the seven (7) listed above 
will be on a “reimbursed upon proof of payment” basis. 
The employee will submit a tuition assistance request. The 
employee will be notified by the EDGE office that the re- 
quest has been approved/not approved. If approved the 
employee will receive a copy of the approved request. The 
employer will: 

* register and pay the tuition cost of the course at the 
chosen provider, 


* Durham College 
e EDS 
¢ Centennial College 
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¢ obtain a proper and valid receipt. 

¢ forward/deliver the original receipt to the EDGE office 

* be reimbursed by payroll department. Canada Federal 
Income Tax regulations require income tax and Canada pen- 
sion to be withheld from Tuition Refund payments. 

All other requirements and conditions for approval of re- 
quests and proof of completion remain as they were previ- 
ously. 

As mentioned earlier EDGE has provided an opportunity 
for hundreds of GM employees in Oshawa. 

As we move forward to the final months of the pilot 
phase, our goal is to fine tune the program. This is new and 
expands on the previous tuition refund. If successful it will 
be established throughout all other locations in GM. Any 
questions concerning the changes contact Malcolm Slater or 
Dean Lindsay or contact the EDGE office at 644-4918. % 
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Labour Studies 


Education 


Opportunity 


OR ANYONE WHO IS INTER- 

ested in an education course 

designed for trade unionists 

that are active, or want to be 

active, in the labour move- 
ment, Athabasca University provides an 
excellent opportunity. Athabasca Uni- 
versity is one of the world’s leading 
open universities specializing in dis- 
tance learning. 

“Open” describes the admission cri- 
teria, programs are available to all Ca- 
nadian residents 18 years or older, re- 
gardless of geographic location and 
prior academic credentials. 

The labour studies program is de- 
signed for students who want to know 
more about the position of labour and 
working people in society. The program 
draws on labour history, labour sociol- 
ogy, political economy, women’s stud- 
ies and industrial relations. 

Students can work towards a labour 
Studies certificate or a BA major in la- 
bour studies. There are three core 
courses that must be taken and they 
are 1) Introduction to Labour Studies 
2) Sociology of Work and 3) History of 
Canadian Labour. After these three are 
completed, students can move onto 
other courses such as, Collective Bar- 
gaining, Labour Relations and the Law, 
Occupational Health and Safety and 
Labour Arbitration. As a student of this 
program I recommend it highly and for 
most of us that work shift-work it is 
convenient to arrange a study sched- 
ule. 


Students Can Use PEC For 
Credits 
A student who has completed the CAW 


Paid Education Leave program is eligible 
to receive three elective credits. Also, 
workers who have graduated from the 
Labour College of Canada, are also eligi- 
ble for twelve additional credits. 

Again, I highly recommend this pro- 


By Rick Roberts 
Education Committee Member 


gram. It is interesting, challenging and 
rewarding. For anyone who wants more 
information just give me a call or leave 
a message at 644-3310. * 


Health & Safety Report 


Continued from page 26 


I have been advised that Martin 
Donat will be contacting you in the 
near future to address all your concerns 
in a timely fashion. 

Thank you for bringing these impor- 
tant concerns to my attention. 

Yours sincerely, Vic Pakalnis, Direc- 
tor, Eastern Area. 


Unbelievable 

Which part of the letter do you think 
Mr. Pakalnis did not understand? Does 
he really believe that we filed a com- 
plaint against 
the Peterbor- 
ough Office 
of the Minis- 
try of Labour 
and that we 
would like the Peterborough Office of 
the Ministry of Labour to investigate 
our complaint? We think not. 


Appeal Filed 

On March 19, 1994 I filed the fol- 
lowing appeal with the Office of Adju- 
dication. If a worker or safety rep calls 
the Ministry of Labour Inspector, I don’t 
think it’s too much to expect them to 
do their job without interference. 


DEADLINE 


For The May Issue 


Of The OSHAWORKER 
Is Friday, May 13, 1994 at 4:00 p.m. 
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“as you can see from the above letters, 
the government cannot be trusted” 


Re: Isocyanates Spill Appeal 

As the workers’ representative for 
CAW Local 222 at General Motors Car 
Assembly Plant in Oshawa, I am appeal- 
ing the lack of orders in Premise/Project 
Report F.V.431873, dated March 4, 1994. 

I received this report on March 8, 
1994 from Inspector Bob Anthony and 
based on his statements made at this 
meeting to the members of the Joint 
Health and Safety Committee, I believe 
the lack of orders is based on a viola- 
tion of Section 62(1): 


Section 62(1): 

Obstruction of Inspector: No person 
shall hinder, obstruct, molest or interfere 
with or attempt to hinder, obstruct mo- 
lest or interfere with the inspector in the 
exercise of a power or the performance 
of a duty under this Act or the regulations. 

Based on Inspector Bob Anthony’s 
Assessment (page 3) in F.V.431873 I 
am requesting an expedited hearing. 

Yours in Safety, Paul Goggan, CAW 
Worker’s Rep. 


Telephone 

If you have any questions about Health 
and Safety, call me on my beeper *97- 
3608 or my home 579-0336. When it 
comes to your Health and Safety, never 
believe the company till you have 
checked with your union first. As you 
can see from the above letters, the gov- 
emmment cannot be trusted. Thank you. 
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Workers 
of Colour: 


Leadership 


Training Program On May 29th 


IRSTLY, WE WOULD LIKE TO 
thank the Executive Board for 
sending me to the Workers of 
Colour: Leadership Training 
Program. The history of labour 
in Canada is one of struggle and tri- 
umph. We acknowledge that Canada 
was built by workers who came to 
Canada from almost every country in 
the world. Yet even as we recognize 
that working people built this nation, 
our history books ignore their stories. 
Workers have had to struggle to have 
their stories told. The benefits that Ca- 
nadians now enjoy such as the right to 
organize, for education and training, for 
safety in the workplace, and for univer- 
sal health care, were all achieved by 
the struggle of labour. 

Workers have also often been on the 
front lines in the fight against 
sexism and racism. In fact 
working people have shown 
Canada the way toward more 
enlightened policies of pay 
and employment equity. They 
have fought against hatred, 
sexism, racism, and other forms of dis- 
crimination. But here too, labour has 
had to struggle to have their work 
places, their unions, and Canada un- 
derstand the need for these kind of fair 
and democratic advances. Workers of 
colour have often had to face facts of 
hate, racism and hate propaganda head 
on. 


Who We Are 

The CAW “Workers of Colour Cau- 
cus” is a good example of the struggle, 
borne out of the fight against racism 
and hate. Workers of colour have had 
to fight for equity and democracy 
within their own work places. They 
have always been a part of the CAW’s 
history, but they have always lived with 
contradictions within their union. Al- 
though unions are based on the broth- 
erhood and sisterhood of all workers, 
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they were often not treated equally. 
They were sometimes subject to racist 
graffiti in the workplace, to racist slurs 
and abuse, and to discrimination in ad- 
vancement. Workers of Colour in the 
CAW determined that the way to fight 
hate and racism in the workplace was 
to break down the barriers and demand 
equality, full participation and network 
building within the union. They formed 
a Visible Minority Caucus in the CAW 
to demand change through a collective 
voice. There is also a Workers of Col- 
our Caucus in the Canadian Labour 
Council. 


Affirmative Action Policy 

An affirmative action policy was 
unanimously adopted, at the 1991 Na- 
tional Constitutional Convention in 


Halifax. Just like the leadership train- 
ing for Women Activists, out of this 
policy a Workers of Colour Leadership 
Program was created. This course is 
being offered under the initiative of the 
Paid Education Leave (PEL) program. It 
is a two week program held twice a 
year in spring and fall. Brother Dave 
Sitaram and Dave Patterson were the 
first two from Local 222 to graduate 
last fall among 22 workers. 
Historically courses are designed for 
special groups of people within the 
union (e.g. stewards, human rights ac- 
tivists, bargaining committees, etc.) on 
the assumption that every member has 
an equal opportunity to be part of one 
or all of those groups. This course starts 
from a different premise, namely that 
workers of colour (or members of vis- 
ible minorities) have not had equal ac- 
cess to all positions within the union. 
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In short, we begin from the recogni- 
tion that racism is a deeply-rooted char- 
acteristic of Canadian society. Because 
unions are a reflection of that society, 
they too can impose consciously or oth- 
erwise — barriers that effectively deny 
leadership skills and positions to work- 
ers of colour in their ranks. Being on 
the Human Rights Committee we have 
a responsibility and it is our duty to 
contribute. 


Objective 

Merely to evaluate more workers of 
colour into the leadership ranks of the 
CAW or the labour movement as a 
whole, would not in itself eliminate the 
root cause of the problem — racism. 
History is full of examples where indi- 
vidual members of oppressed commu- 

4 nities are co-opted or assimi- 
lated into the dominant 
power structures only to find 
themselves defenders of the 
status quo once they have at- 
tained some position within 
that power structure. 

This course is designed to work at 
two levels simultaneously: (1) To pro- 
vide the knowledge and skills neces- 
sary to assume leadership positions 
within the CAW structure for individual 
workers of colour. (2) To build a tradi- 
tion of CAW members of colour learn- 
ing how and being prepared to chal- 
lenge racism whatever it raises its ugly 
head at the workplace, in the union 
movement or in the larger society (and 
that includes the international commu- 


nity). 


Fighting For A Vision 
Not Division 
Both management and union largely 
neglected the existence and particular 
concerns of women of colour, which 
includes native women. In Canada, few 
women of colour worked in industry 
Continued on page 30 
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Women, 
Culture 


And Family 


ELCOME BACK EVERYONE! 

On May 15th, the Women’s 

Committee would like to 

present a forum on 

Women, Culture and Fam- 
ily. The Women’s Committee, Natalie 
Halay, Barb Craig, Winnie McKinley, 
Kathy Fowlie, Karen Dolan, Sharon 
Howell, Sharon Kehler, Wanda 
Weightman and Carol Balsdon urge you 
to attend. The forum is open to the mem- 
bership and the community at large. It is 
a celebration of women, multiculturalism 
and the year of the family. 

The forum will be divided into two 
sectors, Beginning at 8:30 with registra- 
tion, the admission cost will be $2.00 
per person and $5.00 per family. The 
cost is being kept to a minimum so that 
the entire community can access this day 
of education of fun. If you fill in the bal- 
jot below and send it to the union hall, 
you will be guaranteed a meal ticket. The 
ballots will be at the registration table with 
your meal tickets and will be given to the 
participant upon payment of admission. 

The forum will run from 8:30 in the 
morning of the 15th to 4:00 pm with 
lunch being served at 12:00 noon. There 
will be a room set up for children to play 
and watch cartoon videos under super- 
vised care. The morning will be set up 
for three women speakers all from differ- 
ent cultural backgrounds, aboriginal, Car- 
ibbean and Asian. They will commence 
their presentations by talking about their 
cultures, family structures, the society 
they’ve come from and how their cul- 
ture fits into Canada’s multicultural struc- 
ture. Part of the presentation will include 
examples of those culture differences 
expressed through song, dance, and 
drama. There will be tables set up to 
display crafts or tools of the trade. For 
example, CD’s or cassettes the entertain- 
ers may have produced. 

The afternoon is devoted to pure fam- 
ily fun. We hope to have a children’s 
entertainer, a theatre group and a ma- 
gician and a comedian. The proceeds 
that come from admission will be do- 
nated to Denise House to furnish a com- 
plete room for a family to be sponsored 
by Local 222 and Local 370 Women’s 
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By Natalie Halay 


Chairperson, Women's Committee 


Committee. There will be gifts and door 
prizes for those who attend. 

During the next few weeks prior to 
the forum the women will be selling tick- 
ets in the plant to raise additional monies 
for Denise House. The tickets will be 
$2.00 or 3 for $5.00. First prize is two 
Blue Jay tickets and transportation from 
Fun Time Travel; second Durham Squash 
& Fitness membership value $307., third 
Travelodge one night stay and continen- 


tal breakfast plus a $30 gift certificate 
from Rosedale’s restaurant and fourth 1 
hour free limousine service for five peo- 
ple plus complimentary drink and a 
Belamy’s Restaurant gift certificate for 
$20. The remaining prizes will be raffled 
off in the hall throughout the day. There 
will also be a children’s draw. Many 
thanks to our donors. # 


PRIZES THAT WERE DONATED 


Mr. D’s Car Wash..... Book of 5 car washes Buckingham Meat Market ........... $25. Gift 

GUS BrOWN’S.........0sccseveesenes Wash bucket certificate 

ParkwO0d 22<eercet ce ices cc: 4 Passes Autoworkers Credit Union ...... $50. Cheque 

Teddy’s Restaurant ...... $25. Gift certificate Durham Squash and Fitness .......... 4 Guest 

Hand Me Downs.......... $25. Gift certificate ; passes 

Kay’s Place.............00 $25. Gift certificate Cliff Mills .................0..0000 $100. Cheque 

Leisure Lames ...........cccessescesees § People PPG Canada...................0. $100. Cheque 

2 games of bowling each Holiday Inn...................0. Brunch for two 

Dynamic Golf Centre .......... 2 Golf lessons Antel’s...............ccsssscsenssnsecsees Necklace 

The Bottom Line.......... 5 Tanning sessions La Ville Marland Plaza .... 2 Wash and sets 

Earth Dance .................06 2 Hand puppets Kearn’s Jewellery........ Watch - value $67. 

hand painted Cullen Gardens................ 2 Guest passes 

8:30 Registration. 

9:00 Introduction — A Denise House Representative. 

9:15 Representative form the Caribbean Community (Steel Band Music) 

10:00 Canada Asian Working Group (Philippines) Song and dance troupe 
11:00 Becky and Sherman Butler Ojibwae — husband and wife write own songs & perform. 
12:00 Lunch — Introduction of Executive Members. 

1:00 Rick and Judy introduced by Liz Chapal “Mariposa in the Schools” Husband and wife team 
who bring a love of music and impressive versatility, a sense of fun and an invitation to 
participate to people of all ages. They accompany themselves with a variety of instruments 
including guitar, banjo, mountain delcimer, bower psaltery, fiddie, spoons and limber jack. 
Their commitment to traditional family value is conveyed through the songs they sing, the 
stories they tell and their playful enactment with their audiences. 

2:00 Break. 

2:15 Introduction Liz Chapal — Whole Loaf Theatre presenting Real Sleeping Beauty —- We all 
know about Sleeping Beauty but what happened to all those people whose spinning 
wheels were burned and what sort of man finally passed through the wilderness to awaken 
the princess. The dazzling theatrical transformations and rich imagery combine to offer 
new insights to a folk tale. 

3:00 Earl Brown — Magician. 

3:30 Closing ceremonies. 

BALLOT FOR PURPOSES OF SECURING MEAL TICKET: 


| Preregistration return to: | 
| CAW Local 222 or Local 370 Hail, 1425 Phillip Murray Ave., Oshawa, Ont.L1u 403 | 


| Name: 


| 
l Number Attending: 


| 
[.] Union Member or [| Community l 


RETURN ASAP 
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Human Rights Committee Report 


Continued from page 28 


until the late 1960s. By the 1970s they still represented a tiny 
group out of the total automotive work force. Furthermore, 
they never gained significant representation in the huge Osh- 
awa plants. 

Right now there are about 1,000 workers of colour in 
Local 222 of which about 150 are Skilled Trades. Officials in 
power pick and appoint people who look like themselves. 
We have been excluded and want to be included. We have 
to define ourselves and not have others define us. If anybody 
wants to change the union, we have to change it. This is our 
union, and we are part of it, not from it. 

We are not here to segregate and conspire, but to inte- 
grate. We are not trying to weaken the union, but instead to 
strengthen it, so that other unions, organizations and coun- 
tries will watch us and follow our example. We will either 
sink together or swim together. We make the best of friends 
and the worst of enemies. If someone needs us then we are 
part of them. They are incomplete without us. Sometimes 
we don’t need solutions to our problems, but we need some- 
one who will just listen to us. Hard work is a tenet of our 
people, which also encourages community involvement and 
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Workers of Colour Leadership Program, Fall 1993 graduates. 


sexual equality. Our parents always taught us that if we are 
honest and hard-working, we will be successful in life, this is 
so very true, Whatever we have achieved, we have earned it 
on our own. Nothing was ever handed down to us. We are a 
self-made people. 


Sixteen Locals Involved 

On November 21, 1993 Dave Patterson represented Local 
222 at the CAW Workers of Colour Caucus, Toronto which 
was organized by Hassan Yusuf, the Anti-Racism Coordinator 
of the CAW National. It consists of sixteen CAW locals so far. 
Patterson was elected as the recording secretary, and the 
group requested that he prepare a brief for the Task Force 
on how to restructure our union, which was submitted on 
March 30, 1994. The main purpose of this group is to form a 
network to encourage one another to get involved with the 
union. 

The next leadership course starts on May 29, 1994. So if 
anybody is interested in attending this program, please call 
Hassan Yusuf at the CAW National Office at 1-800-268-3136 
or write to us at the Local Union Hall. # 
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System Conspires Against 


Aboriginal 


Women 


HARON GEORGE IS A REPRE- 
sentative of the CAM-AM Na- 
tive Friendship Centre. She is 
Onieda, comes from the Tur- 
tle Clan and her name means 
“one that talks a lot”. Your birth deter- 
mines what you should be named. All 
the aboriginal people have a solemn 
familiarity amongst their own clan mem- 
bers, indeed an automatic claim to 
brotherhood and sisterhood. 

When Sharon was young, she was 
forbidden to talk about being Indian. “I 
didn’t know who I was, how I was or 
why I was, a mixed little kid”. They 
believe that the colour of a person’s 
skin is a gift. White people are the 
movers, the technical people whereas 
the yellow race is a race of vision. If all 
the gifts the white, red, black and yel- 
low people could be brought together 
we would have a wonderful harmoni- 
ous universe. But the reality of the situ- 
ation was that they were not allowed 
to speak their language or practice their 
culture. 

Women were the life givers, and the 
moon was the grandmother to the 
Onieda, this completes the cycle. When 
the children were sent off the reserve 
they went to the “mush holes”, the resi- 
dential schools and it was said that once 
you were there you became no good. 

The whole idea of having an Indian 
agent was to keep “bad Indians” on the 
reserve, their task was to civilize them. 
Too often today aboriginal people still 
fall into the stereotype of the “drunken 
Indian”. Today all aboriginal people or 
First Nations peoples are identified by 
computer and band card. The Indian 
Act has allowed the government to 
regulate peoples lives. Women didn’t 
even exist, according to the Act, and if 
you married outside your band, you 
gave up all your rights and become dis- 
franchised. Many were forced to give 
up their rights so that they could go to 
college or university, join the clergy or 
the military. 

In 1991 the Bank of Montreal partici- 
pated in a study of how to better abo- 
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riginal people's lives. The study con- 
centrated on aboriginal people, employ- 
ment equity and workforce diversity. 
The fact of the matter is that studies 
often don’t produce results. The band 
located near Thamsville made a claim 
against the bank. Only .05% of the abo- 
riginal workforce of that area was em- 
ployed. There was a need to expose 
the barriers the aboriginal people of 


By Natalie Halay, Brian Jackson 


and Tina Moore 


the community had to employment. 
They were the most highly under-rep- 
resented. The challenge to the bank 
resulted in the hiring of more aborigi- 
nal people. 

The Onieda people believe that 
women are the leaders in this land and 
give direction. They are the caregivers. 
They need the strength of women to 
make the family strong. # 


South Eastern Ontario Recreation Council 
Regional Qualifying Golf Tournament 
TO BE HELD ON: SUNDAY, JUNE 12, 1994 
Place: KEDRON DELLS GOLF CLUB 


Registration Fee: $55.00 
includes green fees, prizes & steak dinner 


Tee Off: 9:00 a.m. 


Dress Code Enforced: 
no cut off jeans, gym shorts, jogging suits, or tank tops 


THE C.A.W. CALLOWAY SYSTEM OF SCORING & 
WINTER RULES WILL APPLY IN THIS TOURNAMENT 
MEN’S 
CHAMPIONSHIP FLIGHT — Ist, 2nd, 3rd, low gross, low net 
FIRST FLIGHT — 1st, 2nd, 3rd, low gross, low net 


SECOND FLIGHT — lst, 2nd, 3rd, low gross, low net 
THIRD FLIGHT — Ist, 2nd, 3rd, low gross, low net 


WOMEN’S 
OPEN: ist, 2nd, 3rd, low gross, low net 
THIS TOURNAMENT IS' OPEN 
TO CAW MEMBERS OF GOOD STANDING FROM LOCALS 
80, 124, 222, 303, 370, 396, 522, 524, 527, 540, 1090, 1136, 
1980, 1987, 2225 ONLY 
This is the Guar fO%, the CAW National Tournament being held at 
Brooklea Golf Club in Midland, Ontario on August 20, 1994. 


CUT OFF DATE FOR REGISTRATION: JUNE 7, 1994 


MAIL CERTIFIED CHEQUE OR MONEY ORDER 
WITH NAME AND PHONE NUMBER To: 


SEO Rec, c/o Robert Phinney, 77 Cromwell Ave., Oshawa, Ont. Ll] 475 


For further information contact Robert Phinney, Chairperson, SEO Rec. at: 
(905) 728-9359. 
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Cliff Mills Motors from Local 222 are the CAW Hockey Champs for the 1993-1994 season. 


Cliff Mills Motors Crowned Hockey Champs 


OCAL 222’S CLIFF MILLS 

Motors have been crowned 

the 1993-94 CAW Hockey 

Camps. Former league champs 

Doyle’s Maximizers took the 

series to the limit, but came up just short, 

losing the decisive final game by a 4 to 1 

count. Cliff Mills Motors opened the se- 

ries with a 4 to 2 win. The next game 

was a 4-4 saw off. The third game was a 

5 to 4 decision for Doyle’s Maximizers, 

setting up for the final game in the four 
point series to be played in Port Perry. 

Steve Skeen played outstandingly in 

the net, with John MacLeod carrying the 

offence for Cliff Mills. In closing I would 

like to commend Ken Shobbrook, the 

vaunted coach of Doyle’s Maximizers, for 


Skeen came up with an outstand- 
ing effort. 


| By Moe Bryan 
President 


scrape off those cleats. 

“We were saddened to hear that Jim 
Bird, father of one of the league’s most 
active players has recently passed away. 
Our sympathies go out to the family 
and friends of Jim, he was a great 
booster of the Local 222 Hockey 


his long time involvement in coaching 
successfully for many years in the CAW 
league. Ken Shobbrook has announced 
that he has now retired from coaching. 


He will be greatly missed by the players 
and his peers. Best wishes to all the play- 
ers and participants until next season. 
Time to shine up those golf clubs and 


Big Sisters To Present An Evening With Murray McLauchlan 


League. Jim was always in attendance 

at the Sunday morning games, rooting 

for his son, team captain Jamie Bird. 
Till next season, see ya on the ice. ¥ 


On Saturday, May 14, 8:00 pm, Murray McLauchlin will 
perform a fundraising concert for Big Sisters. The concert 
will be held at the Annandale Country Club on Church 
Street South at Bayly in Ajax. 

Tickets are available for $15.00 in advance and $20.00 at the 
door and may be reserved by calling Big Sisters of Ajax/Pickering 
at (905) 428-8111 or Big Sisters NOW at (905) 436-0951. 

With over 20 years in the music business, Murray 
McLauchlin has seventeen albums of songs to his credit. 
His songs have been covered by other artists as well as 
being featured in high school and literature texts. 

Over the years Murray has won 10 Juno Awards, as well 
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as RPM Big Country and Toronto music awards. 

Many of his fans know him as the host of the national 
radio programme “Swinging on a Star”. 

1991 saw the release of his second Capital Records album 
“The Modern Age”. This built on Murray’s established reputa- 
tion as a folk-based country artist while capturing the feel of 
the classic folk-rock music that he was known best for in the 
’70’s. 

Murray McLauchlan is also a proud recipient of the Or- 
der of Canada. For more information on this exciting con- 
cert please call Big Sisters NOW at (905) 436-0591 or Big 
Sisters of Ajax/Pickering at (905) 428-8111. 
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Eighth Annual Larry Bews Skilled Trades 
Hockey Tournament 


More than 260 tradespeople from the 
Autoplex in Oshawa competed for the 
Larry Bews Memorial Trophy on April 
9th and 10th. This two day hockey tour- 
nament raised funds to be donated in 


Larry’s name to Oshawa General Hos- 
pital, Durham College Bursary Fund, 
Denise House, St. Vincent’s Kitchen 
and the Wellesley Hospital Burn Unit. 


| 


Ceremonial 


During the twenty-one rousing 


STH ANNUAL SKILLED TRADES HOCKEY TOURNAMENT 
Trip to Vegas for 2 — Ron Dickinson 


Prize 

Track lighting 
Maple Leaf jacket 
2 T-shirts 


Red Lobster gift certificate 


2 Rounds of golf 
Golf umbrella 

Box of steaks 
Spring jacket 
Junior skis 

3/8 Socket set 
Sport bag 

Glue gun 

Jacket 

Calculator 
Machinist tool box 
Golf shirt 

Power belt support 
1 Year membership 
Set-back thermostat 
Sport watch 

Sport watch 

3 Month membership 
Sport bag 

Golf shirt 
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Donated Winner 
Ruddy Electric Dave Dallaire 
ABB Ltd. Bill Neville 


Jackson Robson 
Centerline Ltd. 


Catherine Atkinson 
Dennis Forret 


Lyndebrook Golf Course Tom Sawyer 
Johnson Controls Mr. VanAlebeek 
All Occassion Catering M. deHarder 
Kenscott Ltd. Mark Kapuscinski 
Mt. Kirby Ski Shop Chris Bews 

CCS Industrial Clarke Moore 
Honeywell Ltd. Dave Allen 

GM Parts Peter Krukkert 
Peacock Lumber David Whittaker 
GM Parts Ron Duschl 

GM Parts Mike Verbrugghe 
Durham Squash Club Dean Irvin 

Dr. Larry Down Kevin Tink 
Durham Squash Club Arthur Mulder 
Frontier Refrigeration Jim Gamble 
Seiko Canada Ron Baliski 

Seiko Canada Ron Brooks 

The Loft Club Larry Burke 
Tartan Tavern Bryan Fizzle 
Tartan Tavern Archie Whyte 


Puck Drop at the Eighth Annual Larry Bews Skilled Trades 
Hockey Tournament: Left to right, Tom McCaw, Jobn Scanian, Larry Carroll, 
Candy Bews, Al McPhee, Scott Anderson and Paul Langley. 
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By Al McPhee 


games needed to declare a victor, fami- 
lies enjoyed a visit on Saturday from 
two balloon twisting clowns, capable 
of much slight of hand. The face paint- 
ing wizard and constant running vid- 
eos entertained the little ones. This 
portion of the weekend shall be ex- 
panded again next year. 

The opening ceremonial puck drop 
showed true cooperation with Candy 
Bews-Roy being ably assisted by two com- 
batants off the ice — Scott Anderson of 
Central Maintenance and John Scanlan, 
District #10 Committeeperson. 

Competition on the ice in the “A” 
Division came down to a hard fought 
3-2 victory for the Truck Plant over the 
North Plant Maintenance, the defend- 
ing champs. Brian Doherty, the goalie 
and team rep for the Truckers captured 
the most valuable player award for his 
team. In the “B” final Steve Elliott and 
his crew of “Atomic Blades” from the 
Body Plant triumphed over North Plant 
Tooling in a 3-1 decision for the Rick 
Martin Trophy. Once again the victori- 
ous goal tender, Walter Lokietek was 
crowned MVP in his division. 

The 35 and over “Masters” division 
increased its numbers to six teams this 
year. Dan Harris once again showed his 
player selecting skills by drafting a 
squad that could handle Tom O’Donell’s 
hardy crew for the Bill Gribben Tro- 
phy. Harris’ team even managed to rise 
above the unfortunate withdrawal of 
“Twinkle Toes John Keavenly” from the 
lineup. Showing that the competition 
turned out to be a goal tenders battle, 
Chuck Conlin (Harris’ goalie) won MVP 
in the Gribben division. 

Many hands make a large job small! 
Larry Carroll and I would like to thank 
all the people who pitched in to do 
their part to make the weekend a tre- 
mendous success. It would not have 
come off without you. 

Final proceeds have not been tallied 
yet, but a list of draw prize winners is 
following. Thanks to CAW Local 222, 
CAW National, Skilled Trades Council 
Kevin Britten of Molsons, Donny of PMS 
and all of the prize donators. 

A team rep meeting was held on April 
15, 1994 to discuss next year’s tourna- 
ment which will be held April 8th and 
9th, 1995. # 
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Let’s See If We Can Clear The Air 


HERE HAVE BEEN A NUMBER 
of retirees that have called 
about their pension increase. 
Let me try to clear the air. First 
question, will I get my retro- 
active pay on a different cheque? The 
answer is no. Your retroactive pay will 
be rolled right into your March deposit, 
and/or cheque and includes your 
monthly increase for October, Novem- 
ber, and December, 1993 and January, 
February, and March, 1994. 

Then I’m asked, why is my deposit 
or cheque lower in April then it was in 
March? The answer to that is your ret- 
roactive payment was in March, now 
the deposit for April is your new 
monthly benefit from now until Octo- 
ber Ist, 1994. 

Another question asked is, If I got 52¢ 
per year of service as my increase, with 
30 years of service I should have received 
$15.60, and all I got was $14.82, why? In 
most cases it is due to the fact that if you 
have a Spousal Benefit, which in most 


ELECTION RESULTS 


Dear Brothers and Sisters of Local 222, here are up- 


dated election results for the Local. 


GM UNIT INSURANCE REPRESENTATIVE. 
Leveque, Mike 2130 Elected 
Thompson, Don 2032 

CANADIAN LABOUR pee gers (CLC). 
1749 


Thompson, Don Elected 
Murphy, Ted 1727 Elected 
Bryan, Moe 1641 Elected 
Shields, Kevin 1372 Elected 
Drinkwalter, Steve 1320 Elected 
Kimble, Mike 1285 Elected 
Osborne, Keith 1284 Elected 
Combs, Wayne 1248 Elected 
Moffatt, Greg 1244 Hected 
Heffernan, Larry 1240 Elected 
Mutimer, Bill 1236 Elected 
Crabb, Dolly 1236 Elected 
Thompson, Dave 1230 Elected 
Zimmermann, Karl H. 1229 Elected 
Henderson, Dan 1197 Elected 
Beacock, Ron 1193 Elected 
Dufty, Gary 1167 
Rayner, Ivan 1159 
Chinn, Larry 1157 
Balsdon, Carol 1151 
Irvine, Jim 1134 
Simard, Dean 1128 
Hart, Ron 1127 
Freeman, Jim 1120 
Robinson, Wayne “Cec” 1011 
Barton, Greg 992 
Bobas, Steve 987 
House, Dale 978 
Gibb, John 956 
Solmes, Dan 952 
Nieradka, Stan 943 
Borg, Rick 915 
Reid, Harold S15 
Harlow, Terry 905. 
Fillmore, Donald 897 
Cowle, Richard 865 
McCullough, Vic 865. 
Hargrove, Fred 864 
Halay, Natalie 566 
Hannah, David Jr. 448 
MacMillan, Brad 410 
Ryan, Gerald F, 296 
GM UNIT 


CAW CONSTITUTIONAL CONVENTION DELEGATES 
Kovacs, John 2148 Elected 
Lockhart, Connie 2044 Elected 


cases is five percent, you must re- 
member that with every increase to 
your basic, there is an increase to the 
amount you pay to provide your 
spouse with a pension should you 
become deceased. You also get an 
increase in the amount paid to your spouse 
again should you become deceased. I hope 
this will be of some help. If you're still not 
clear then call the hall to see when a pen- 
sion rep is in, then drop in and see us for 
further explanation. 


Best Wishes 

In closing, the reason I have been on 
pensions for the last while, is because 
Brother Zimmermann was in Florida sup- 
posedly soaking up the sun and relaxing. 
Unfortunately he ended up in the hospi- 
tal due to illness. That I won’t get into 
here. My thoughts and prayers are with 
Brother Zimmermann and his family and 
I'm sure most of our membership, both 
active and retired wish Karl a speedy re- 
covery. I'll try to keep you posted. 


Broadbent, Dave 1986 Elected 
Bergeron, Gene 1868 Elected 
Whalen, Don 1814 Elected 
Smith, Jerry 1729 Elected 
Gay, Ron 1721 Elected 
Whalen, Jack 1721 Elected 
Gibson, Ron “Gibby” 1713 Elected 
Caines, John P. 1676 Elected 
Murphy, Wayne 1664 Elected 
Shields, Mike 1630 Elected 
Lindsay, Dean 1626 Elected 
Mitchell, Jim 1413 Elected 
McPhee, Mike 1340 Elected 
King, Brian 1317 Elected 
Beaudry, Jim 1309 
Taylor, John 1308 
Zimmermann, Karl H. 1307 
Sanders, Doug 1247 
Thompson, Dave 1213 
Argue, Lynn 1204 
Prentice, Tony 1201 
Leah, Tony 1184 
Gray, Kevin 1119 
Fowler, Bobby 1087 
Woods, Ken 1020 
Roberts, John 1002 
Slater, Malcoim 958 
Snow, Dan 958 
Piper, Dan 922 
MacLeod, Jim 892 
McLuskie, Alan 875 
Roussy, Dan 799 
McCullough, Vic 594 
Halay, Natalie 451 
Ryan, Gerald F. 227 


LEAR SEATING UNIT 
PLANT CHAIRPERSON. 
Luxton, Shane 92 Elected 
Palmer, Dave 44 
Kossatz, Scott 15 
COMMITTEEPERSONS (TWO TO BE ELECTED) 


Flint, Todd 98 Elected 
Somerscales, Darryl 34 
Hill, Reg J. 53 
Landry, Paul 81 Elected 
CO-CHAIRPERSON — HEALTH & SAFETY 
REPRESENTATIVE 


Brackett, Jeff Acclamation 
CAW COUNCIL DELEGATE 


Kossatz, Scott Acclamation 


On a happier note, I was successful 
in being elected to the Credit Union 
Supervisory Committee, and elected as 
a delegate to the CLC Convention. I 
could not have been successful if it had 
not been for your votes and your sup- 
port. From the bottom of my heart I 
thank you all for supporting me. I hope 
I can continue to get your support and 
to do so I will always work on your 
behalf, and represent you to the fullest. 
Again many thanks. 

Until next time... # 


CANADIAN LABOUR CONGRESS 
CONVENTION DELEGATE. 
59 Hiected 
6 


Luxton, Shane 
Talbot, Chris 
Landry, Paui 11 
Kossatz, Scott 20 

CAW CONSITUTIONAL CONVENTION DELEGATES 


Luxton, Shane Acclamation 
PPG UNIT 

CANADIAN LABOUR CONGRESS CONVENTION DELEGATE 
Craig, Barbara 134 Elected 
Haunsberger, Josh 58 

CAW CONSTITUTINAL CONVENTION DELEGATES 
Craig, Barbara 94 Elected 
Bennet, Gary 18 
Ingram, Gord 108 Elected 
Taylor, Fred 0 
McCarthy, Mike 93 


AG Simpson Unit 
AG SIMPSON UNIT 
CANADIAN LABOUR CONGRESS CONVENTION DELEGATE 


Spackman, Dave 6 
Bell, Stephen 23 
Plantanitis, Jim 2 
Lindsay, David 8 


Nurse, Richard 
Boivin, Alan 


5 
72 = = Elected 
Lockhart, Gerald 14 


Nedelkopoulos, Gus 16 
CAW CONSTITUTIONAL COVENTION DELEGATES 
MacNeil, Wayne 40 
Nurse, Richard 7 
Platanitis, Jim 6 
Bell, Stephen 30 
Spackman, Dave 9 
Middleton, Bob 54 Elected 
Lindsay, David 10 
Nedelkopoulos, Gus 33 
Boivin, Alan 73 Elected 


ZONE #1 STEWARD RUN OFF 
Harvey, John 
Nedelkopoulos, Gus 
Balanace of Local 

CANADIAN LABOUR CONVENTION DELEGATE 

Sutherland, Craig 40 
Vickers, Gord 59 Elected 
Donohoe, Bill 44 
CAW CONSTITUTIONAL CONVENTION DELEGATES 
Donohoe, Bill Acclamation 
Sutherland, Craig Acclamation 


7 
31 Elected 
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Identifying 
Goals A Key To 


Retirement Plan 


FTER MOST OF THE BROTHERS AND SISTERS 
have completed our GM/CAW PreRetirement 
course they all say, “Why didn’t I take this course 
a couple of years sooner? I’m going back to tell 
my children and yes, even the younger fellows 
back in the plant that now is the time to start preparing for 
your retirement.” 

Everyone should start a plan for retirement, because one- 
fifth of you and your spouse’s lifetime is yet to come. This is 
a considerable number of years too many and too precious 
to waste. 

You now have the time to prepare and plan what you and 
your spouse want to do when you retire. Your options are 
numerous, 


Make Up a Work Sheet 

1. Identify your retirement goals — Do you have some 
projects in mind? Taking a trip, saving for a business you 
would like to start. 1 read one that one of the biggest prob- 
lems retirees face is psychological rather than financial. Bore- 
dom can be more damaging than lack of money. 

2. Daily needs — Where will you live? How are you 
going to get around? Will your day to day activities change? 
Meaningful use of leisure time is the key to a successful 
retirement. 

We have qualified speakers to help you start on your 
retirement. Please fill out the application and plan to attend 
soon. ¥ 


ee eee eee —_—_—_—_—_ 


prepare for their retirement. 


Time, and Community Activities. 


Please Print 


Name Serial No. 


Spouse’s Name Home Telephone No. 


If “Yes” Please Give Approximate Date 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-bour sessions. 
Topics include; Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to 
attend these sessions with you. You are expected to attend all four sessions. If you would like to 
participate in this course, please fill out this application form. 


Dept. No. ___—_s Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisors Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: L) Yes ) No 
Have You Pianned A Retirement Date () Yes L) No 


I els Saeko i imide soe“ nc canine Sem in de items eae gece og dae eric neces ees ec de a 
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Nuts About 
Nut Trees 


HE GOTH ANNUAL WEED DRAG WILL BE HELD ON 
Sunday, May 29th, 1994 at Lake Scugog. Your host 
is the Union Rod and Gun Club. The headquarters 
is at the end of Scugog Island, Conservation Park, 
$2.00 all adults entry fee, kids are free. Last weigh- 
in is at 4:00 pm. A prepay has been arranged. You can start 
anytime or anyplace on the lake as long as you are prepaid. Rick 
Roddy 644-1290 South Plant tools, Roy Fleming 728-8831 re- 
tired, Joe Worona 728-6490 retired, Tom Holly, 7286109 re- 
tired, Ear] Whitaker 705-786-2386 South Plant Tools, Jim Barnard 
725-0651 maintenance. The Weed Drag is open to any union 
member with a URGC membership card and their families. 


Earl Promised 

Earl has promised all good fishermen will get their count of 
pickerel. The winner of the weed drag will receive the Marvin 
Linton Memorial Trophy. He was one of the best pickerel fisher- 
men who has since passed on. There are prizes both for adults 
and kids, so we are hoping to see you and your kids there. We 
fish rain or shine and wind, so replace that old fishing line for a 
heavier pound test line. There are some large pickerel to be 
caught in Lake Scugog. We have never had a repeat winner so 
the competition is fierce and all fishermen have a chance to 
win. Last weigh in time 4:00 pm. Do not show up with a 
pickerel if you did not purchase a ticket first. Some people 
think Lake Scugog is fished out. I would say more pickerel are 
caught every year in Lake Scugog than any other lake in On- 
tario. Please show up and prove my point that there are more 
pickerel in Lake Scugog than any other lake in Ontario. 


Nut Trees 

I had the pleasure of hearing and seeing the slides by Muriel 
Braham; a city slicker who wanted the life in the country. After 
purchasing a small acreage in the Shelter Valley, she decided to 
try her hand at growing nut trees. The more she planted, the 
more she found out that there were many different species that 
do well in our local area. She chose nut trees because everyone 
else was growing evergreen trees. You can get into nut grow- 
ing at a very reasonable cost and when these trees begin to bear 
fruit you have a market for your fruit. 

The walnuts are the easiest to start. I have taken a fresh 
walnut in the fall, let the squirrels plant it very shallow. Next 
spring a small walnut tree will have started. In three years it 
can be easily replanted in an open space, or along a fence 
row. In ten years you will have fruit that can be gathered. 
You let the outer skin dry, by Christmas you have walnuts to 
eat or to be used in cakes. If you leave the outer skin on too 
long the walnuts will spoil. 


Slicker’s Tips 

The speaker said she gathers the nuts in early fall, places 
them in a plastic bag with moss and puts them in the refrig- 
erator until planting time in the spring. These walnuts grow 
in most soils, but like most trees, prefer sunlight and a light 
gravel soil. Most trees have to have a male and a female to 
pollinate, but walnuts will pollinate themselves. A small group 
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of walnut trees will help to pollinate so you will have have 
walnuts to eat sooner. Black walnut is not a term we use in 
this part of the country when we speak of walnuts but it 
must be the correct name. The fruit is smaller but sweeter. 
When I was a lad we called it a butternut, that looked like a 
walnut to us, but the fruit was larger and the outer shell was 
heavily serrated. The book says these walnuts are the white 
walnuts, the fruit we gather to eat. The book could be wrong. 
As I get older, I think I am getting smarter. 

The walnut wood is best for furniture, gun stocks, veneer 
and cabinet making. The black nut wood is harder than the 
butternut. The skins of the walnuts were boiled to make 
stains. Years ago the flesh of walnuts were crushed to be 
used as poison so the fish could be scooped up. The bark 
yields useful drugs, the nuts are eaten by most wild animals. 
The ground under the walnut trees will be poisoned, making 
growing potatoes or tomatoes impossible. The shells when 
crushed are used to polish fine steel. 

Hickory, another nut tree, grows well in our district mostly 
on stony, sandy, shallow soil. The early settlers used this wood 
for axe handles, hammer handles, and many other uses. Hickory 
is softer than walnut and will split easier as the grain is straighter. 
The large hickory like room to expand and lots of sunlight. The 
fruit is like walnut but smaller with a light skin over the shell. 
You dry the nuts and remove the skin. The light colour of the 
nuts makes it attractive to squirrels and mice. The fruit is small 
and tasteful and the nuts are easy to open. 

Pecan can be grown in this area but will not do much in 
production of any nuts. The pecan is grown in large holdings 
in the southern United States. The fruit of the nut is mostly 
used in pies and candy. 


Worm + Nut = Useless 

The beaches that grow on most hillsides or on small knolls 
was gathered by the kids on the fall. The nut comes in an outer 
shell of three or four pieces of nut in a small package that opens 
on the tree before falling or when it hits the ground. A worm in 
the nut shell makes most of the nuts useless. These trees last for 
years and the wood is used for hardwood floors polished to a 
fine finish. The common beach tree has a smooth grey bark. 
There is a purple beach tree growing on Harmony Road north; 
comer of Beatrice Street. You will recognize this tree because it 
has a sign on it telling you the name of the tree and not to 
destroy it. This purple beach is very decorative. I know the 
sycamore tree is not a nut tree but J always think of it as a nut 
tree because of the size and smooth bark. 

In the next issue let’s talk about the banding of monarch 
butterflies. 

Membership cards, fish entries, trap and target shooting. 
A walk on the URGC property north of Newcastle to look for 
wildflowers. Club trophy trap shoot in June. ¥# 
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Auxiliary 27 Elections 


On May 17th 


IGNS OF SPRING ARE CER- 
tainly all around us now and 
it is about time for some nice 
weather. On Tuesday, March 
15th, we had a regular meet- 
ing and a St. Patrick’s Day celebration 
afterwards. There were 46 members in 
attendance. Games of card bingo were 
played and draws held. Thanks to the 
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Karen Cannons, 
Andrea Fowler, 

Mary Gray and 

Mary Quendon at the 
CAW Local 222 Family 
Auxiliary St. Patrick’s 


Day party. 


of motion below: 
April 19, 1994. 
Dear Brother White: 


effect on our case. 


supported: 
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NOTICE OF MOTION 


The following letter has been sent to Bob White, as directed by the notice 


At our Local 222 CAW General Membership meeting of March 3, 1994, 
there were many concerns raised with regard to the Pension Plans at the Big 
Three and more specifically, the funding of their plans. 

As you may already know Local 222, CAW launched an ambitious court 
proceeding to force General Motors to fulfill their full requirements under 
the Pension Benefit Act with regard to funding. 

While this court case was proceeding, the Ontario government proposed 
and implemented changes to the Pension Benefit Act that had a negative 


Under this legislation corporations do not have to fund their pension plans 
to the degree that they have had to in the past, and we do not feel these 
changes are in the best interests of the working people in Ontario. 

After much discussion the following notice of motion was moved and 


The mover of the motion, brother Ted Murphy, said there were serious 
problems with our pension plan and the funding of said plan. 

Brother Murphy said Bob White should be in attendance at our next 
General Membership meeting to explain his position on this issue. 

On behalf of the membership of Local 222, CAW, I am inviting you to 
attend our next meeting Thursday, May 5, 1994 at our Local Union Hall, 
1425 Phillip Murray Ave., Oshawa, Ontario. 

Dean Lindsay, Recording Secretary ¥ 


entertainment committee and also to 


the social committee for the delicious 
lunch put on afterwards. 
I am sorry to report the death of 
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Sister Eileen Smith, she was a Family 
Auxiliary member for thirty years. Our 
sympathy goes out to Sister Barb and 
Brother Ted Smith and the entire Smith 
family on the loss of their mother. 

Faithful tuck shop volunteers were Sis- 
ters Helen Rotterman, Barb Smith, Laura 
McDonald, Vi Coolidge and Dorothy 
McEachern. 

Congratulations goes out to Sister Hilda 
Baker and husband Walter on their 69th 
wedding anniversary, held March 21st. 

I want to extend a personal thank you 
to Sister Vi Pilkey’s sister, Mrs. Anne 
Chryk and her daughter Marilyn for gen- 
erously donating paperback books which 
were sold and profit donated to the Heart 
and Stroke Foundation. Donations made 
recently were to the Arthritis Bowl for 
research in the amount of $200., Simcoe 
Hall Settlement House $200., Alzheimer 
Association $200., Oshawa and District 
Handicap Club, Glen Street $100. 

Congratulations to Denise House on 
their 10th Anniversary Celebration on 
April 26th. Their support to the women 
and children of the community has been 
outstanding. 


Upcoming Events 

Our annual spring outing will be to 
Oshawa Little Theatre to see the produc- 
tion “Nunsense” on Thursday, May 12th. 
The show starts at 8:00 pm. Individual 
groups will be going out to eat prior to 
the show at the place of their choice. 
Thanks so much to Joan Cannons for 
convening this event. A job well done Joan. 

Tuesday, May 3rd, nominations will 
be held for executive positions for 1994 
95 and on Tuesday, May 17th, elections 
will be held. Be sure to mark these dates 
on your calendar. 

I had the pleasure of attending the 
CAW Council meeting held last weekend 
at Port Elgin. Sister Ruth Sargant and 
myself were sent as guests of Brother 
Len Harrison. I found the meeting very 
informative and I thank him for giving 
me the opportunity to attend. 

See you at the next meetings. # 
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NY 
PROTECT YOUR CHILD 
129" 


Ever felt that pante when your preschooler 
disappeared from view in a public place? Even 
when your child is safely back in your arms, 
you can't stop thinking — ‘what if?" 


Child Centry® is a wireless electronic monitor 
that alerts you when your child strays beyond 
a safe distance. The Child Centry® transmitter 
is contained in a miniature wristwatch with a 
child-proof clasp. The receiver you carry is an 
inconspicuous palm-sized device that emits a 
tone. Each Child Centry® system is built with 
the latest microprocessor technology for quali- 
ty and reliability. 


That's why Child Centry® can give you peace of 
mind around swimming pools, in mails, parks, 
concert halls, transit stations - anywhere 
crowds or obstacles can block your view of 
your child. Child Centry® is an effective, afford- 
able way to help keep your child safe! 


“plus applicable taxes. 


NY 


1 YEAR MANUFACTURE’S REPLACEMENT WARRANTY 


Order Today 


1-800-561-0079 PEN TAY 


VISA & MASTERCARD ACCEPTED 


FOR SALE 
84 Celebrity, 4 door, V6, reliable 
car, original paint, has been well 
maintained, $1,000. as is or best 
offer. Call: 436-7909. 


84 Yamaha motorcycle, $500. or 
best offer. Call: 728-9947. 


1979 Corvette, white, 350-350, 
new motor, new tires, best offer, 
call Keith for more information. 
Call: (905) 623-4675. 


Toro 21 recylcler lawn mower, 
electric start, used 4 times, $900. 
new, best offer. Call: 728-2895. 


8 GM truck tires & rims, 4 P215/ 
65SA15 raised letters, Goodrich 
chrome rings & caps, driven 4,000 
km, 4 used 195/75R14 on rims. 
Call: 725-3359. 


Double fibreglass laundry tub, 
1990 Blazer S10 4-wheel drive. 
Call: 728-4209. 


Country shutters, made to meas- 
ure, Sears lathe $300., rotor lathe 
$50., lawn mower $75., fridge 
$400. 3 yrs old, lazy boy chairs 
$50. ea. Call: 905-373-1711. 


Super single waterbed with book- 
case headboard $100., light wood 
captain's twin size bed with 2 draw- 


ers $75. Call: 324-4510. 


Stereo headphones like new $10., 
car mounted CB antenna with ca- 
ble $10., solid wood stereo cabinet 
working condition $10. Call: 571- 
1161. 


Bridesmaid royal blue dress size 
14, wedding dress, new lace trim- 
ming, size 11. Call: 728-2601. 
Starcraft 21' aluminum, centre con- 
sole 140 Johnston and 7.5 hp Merc., 
with double axle trailer, fully 
equipped for salmon fishing $7,900. 
Call: 987-7230. 


Boat trailer EZ load, 64 rollers, 
heavy duty, tandem axle, 10,000 Ib 
capacity, excellent condition $3,000. 
Call: (705) 932-2325 Millbrook. 


Garden ornaments, hand painted 
ceramic gnomes also wedding fa- 
vours, reasonable prices. Call: (905) 
786-2738. 

16' Fibreglass fishing boat, 4' wide, 
needs seats etc., will trade for 12" 
aluminum or sell for $225. Call: 728- 
0736. 


Solid oak swivel office chair with 
arms, excellent condition, country 
& western long play records. Call: 


(905) 344-7509. 


Geopremier timeshare fees paid for 
1994, 44 years left of 49 year mem- 
bership, also RCI membership. Call: 
(705) 436-6649. 


Cocoa shell mulch 100% organic in 
bags 24"wx15"h, microwave oven, 
large fire extinguisher 2 gallon best 
offer. Call: 728-9041. 

1982 CB750K Honda, excellent 
condition, 22,500 km, $1,350 certi- 
fied. Call: 623-7715. 


Hay & straw, 8" steel beams, free 
field stone, Culligan water condi- 
tioner, lawn mower never used, 
Kirsh drapery track. Call: (905) 623- 
2646. 


Brand new 34"x48" shower base, 
white 82 chev Malibu 4 door, new 
brakes, air, am/fm, cass, asking 
$500. Call: (705) 295-6961. 

Two single beds complete, 1 exer- 
cise bike new. Call: 623-7841. 


17' Standard weight Grumman ca- 
noe, carrying yoke, motor mount, 1 
paddle. Call: 263-8487. 

86 Acadian Automatic rust checked, 
new rad, brakes, rotors, muffler sys- 
tem, battery & 2 new tires, LE 
$1,000. firm as is. Call: 263-8817. 
120 Base Cellini accordian bassoon 
master clarinet $400. Call: 728- 
8100. 


1989 Yamaha 250 moto-4 4 
wheeler, good running condition, 
needs some minor work, asking 
$2,500. OBO. Call: (705) 324-8773 
ask for Peter. 


Ruger 357 mag stainless steel 6" 
target bull barrel, ruger mark 22, 
target pistol stainless steel, FAC & 
permit required. Call: 799-7281. 
Evenrude 6 hp motor 14' aluminum 
boat with easy load trailer, all in 
good condition $1,200. firm. Call: 
579-3372. 


4 Trailer hitches, Lumina 90-94, Re- 
gal 88-93, LeSabre 85-91, Pontiac 
6000 fits all $25. each. Call: 655- 
4445. 


1988 Ford Aerostar van, fully 
loaded, 3.0 litre, overdrive, 2-tone 
brown, towing package, best offer. 
Call: (705) 793-2501. 


Outboard motor 15hp Gale by 
Johnston, excellent condition, tuned 
up & ready to go with tank $450. 
Call: 666-4829. 


Pine queen size 4-poster bed frame 
$200. 93" white vanity with grey 
marble top, 2 sinks, 2 faucets $150. 
Call: (905) 683-4177. 


Sofa & loveseat by Hilcraft, scotch 
uarded, like new, Santa Fae sytle 
950., bathtub & toilet grey $185. 

1986 Pontiac 6000 2.8, p/b, pis, 

am/fm, a/c, 120,000 km, runs well, 

$2,400. as is. Call: 436-6438. 

4 WD Eagle, 1980, new brakes, gas 

tank, used daily, 1978 Olds parts 

1977 Chrysler N.Y. parts, antique 

portable sewing machine. Call: 

(905) 728-6424. 

88 Tempest, 4 cylinder, 106,000 

km, good running car, air cond, ask- 

ing $5,000. Call: 721-8523. 

Massey Ferguson 35 diesel deluxe, 

2 stage, PTO, 6' Walco blade, 7’ 

George White blower, profession- 

ally rebuilt engine $4,500. Call: 

(905) 263-8453. 
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Girls’ bike 17" wheels, asking $35., 
ages 7-9 years. Call: 728-5948. 
60 Gallon electric water heater, 6 
yrs old, $60. Call: 728-9315. 

Baby crib for sale, new mattress 
$50. or best offer. Call: (905) 725- 
9417. 


Box liner for full size GM trucks, 
$125., Sears dehumidifier 14 pints 
$6,500., new 4 person Zodiak OMC 
with accessories $650. Call: 723- 
7196. 


Oliver Crawler loader tractor, 6 cyl- 
inder, diesel, model BD, all in parts 
$2,700., D-6 Caterpillar dozer hy- 
draulic, Mirage micro lite aircraft 


wood splitter. Call: (905) 986-5263. 


23-1/2' Penn-Yan cruiser with trailer 
with or without salmon equipment 
V-8 Merc cruiser, industrial sewing 
machine $475. 


1980 Monza spider 350 ci, 4-spd 
posi, double steel garage door $75., 
Winchester 270 Rugar shotgun 
FAC required. Call: 623-5472. 
Jacuzzi whirlpool bath $125., trailer 
lightweight, sleeps 4 $2,350., invalid 
walker $8., grocery cart $8. Call: 
(905) 263-2773. 

Stihl chainsaw, model 023 with hard 
carrying case $150. or BO. Call: 
263-8294. 


1976 Moto-ski, twin 300 Nuvik 
model good shape, running condi- 
tion $250. or best offer. Call: 728- 
9717. 


1978 — 28' Terry Taurus house 
trailer, includes 24' attached deck 
& canopy $5,500. Call: (613) 332- 
1957 collect. 

3 Bedrm townhouse 3 minutes from 
GM, 3 appliances, new windows, 
lots of storage, shed, fenced yard, 
patio, rec room. Call: 725-1668. 
18 Speed mountain bike, men’s 22" 
frame, light weight, 26" wheels, 
$100. or best offer. Call: 436-1603. 
1983 Taurus 35' trailer, tipout, 
Florida room, 4 pce bath, full fridge, 
Lilac Lodge Trailer Park boat & 
motor. Calk: 728-6725. 

12' Flat bottom aluminum, boat & 3 
hp motor $450., 6000 BTU air con- 
ditioner $150., Renfrew wood 
cookstove $400, Call: 655-5939. 
Electric 60 gallon hot water tank, 6 


yrs old $45. Call: 983-5122. 
Gani iter oe 


19' Golden Falcon trailer sleeps 6, 
4 pce bath, eye level oven, 4 burner 
top mains — gas fridge, freezer 


$2,000. Call: (905) 576-1448. 


Dinette set, 4 chairs, beige, good 
condition, asking $100. Call: 728- 
9583. 


Chest of drawers $25. single bed & 
mattress $55., small fridge $60., 
kitchen table 2 chairs $15. Call: 728- 
9834. 


1979 Chev box and left hand fender 
for sale, best offer, good condition. 
Call: 728-3169. 


Snowmobile galvanized double bed 
trailer with nose cone 2 yrs old, used 


twice $750. firm. Call: 985-3983. 


8'x24' Brown & cream aluminum 
awning with evestroughs & down 
pipesoff a trailer, excellent condi- 
tion, asking $700. Call: 725-9249. 


Knitting machine, Brother 930 com- 
puter with ribber, garter carriage, 
single bed YC, knit leader, excel- 
lent condition many extras $1,900. 
OBO. Call: (705) 426-7458. 


Bathroom vanity with sink, no taps 
$50. Call: 728-8831. 


Men's summer slacks, assorted 
colours, like new size w38 leg 27, 
$8. pair, man’s navy jacket size 44 
worn twice, bargain cost $130. for 


$50. Cail: 725-3102. 


Sectional suite 3-seat unit, 2 seat 
unit, gold yellow, blue floral pattern 
$250. Call: 576-2435. 

1988 Sunbird, 4dr, 4 cyl, am/fm, 
cassette, air, power steering, power 
brakes, $3,200. as is, $3,350. certi- 
fied. Call: (705) 799-7391. 


1989 Belair park model house 
trailer, 12'x40' furnished large deck, 
shed, located Anchor Bay Camp, 
Pigeon Lake, Peterborough asking 
$25,000. Call: 1-905-623-0641. 


Fireplace insert with 2 glass doors 
& blower. Call: 579-1333. 


Birches, single and in clumps, also 
schwedler maple trees. Call: 728- 
2098. 


Travelaire 12’x36' deluxe house 
trailer, large Florida room & deck, 
immaculate, furnished, beautiful lot 
in Pigeon Lake Condo, campers 
resort with amenities. Call: 723- 
3291. 


29' Terry resort front bedroom, back 
bunks, full bath, stereo, shed, 
tower, on lot near Rice Lake 
$17,500., go cart $500. BO. Call: 
433-4659 


Invalid walker with seat & basket, 
nearly new $100. Call: 985-8146. 
1982 Yamaha 650 Maxim 19,000 
km very good condition, sells for 
best offer. Call: 728-5705. 


1987 Ford XLT Supercab 302-1/2 
ton auto, new brakes, paint, tires, 
bucket seats, console, am/fm, cass, 
radio, runningboards, cablights, 
trailer hitch. Call: (905) 797-2415. 

Income generating, quality legal 
triplex, great monthly income, car- 
ries itself with 7% assumable mort- 


age, prime location, never vacant 
$255,000. Call: 435-6011. 
1985 Olds Cutlass Cierra V¢, auto, 
air, asking $350., right door for su- 


preme Olds 2 door $100. Call: 983- 
5428. 


Oriental blue carpet, 5-1/2’x8' $45., 

stainless steel sink $15., 4 bifold 
doors $10. each, infant car seat $30. 
excellent condition. Call: 576-9162. 


Super Nintendo + Zelda, Link from 
the Past, F-Zero, Paper Boy 2, Su- 
per Mario World, Super Scope 6, + 
2 reg controllers & ASCI pad $210. 
OBO. Call: 433-8791 ask for Josh. 


Forced air electric furnace for house 
or cottage, asking $100. Call: 986- 
4021. 


Tilt snowmobile trailer, 81" wide, 
good condition, asking $290. Call: 
623-4840. 


Apt sized washer & dryer and chest 
freezer. Call: (705) 793-2995 after 
RCA XL 100 colour TV, 21" view- 
ing area $120. Call: 263-8334. 
Beaverton — 3/4 acre serviced lot 
with water access to Lake Simcoe, 
private boat launch, dock, beach 
and park land, financing available. 
Call: 404-0570. 


12'x60' Mobile home, 2 bedrms, oil 
furnace, fridge, stove, tipoutin living 
room, dining rm, 122,000 BTU. Call: 
705) 944-5920. 

4986 Mercury outboard motor 9.8 
excellent condition, price $750. or 
best offer. Call: 723-9460. 

Crib & change table set, white 
$250., 4 drawer dresser $50., white 
book case $25. Call: 723- 3032. 
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1930 Model A coupe rumble seat 
restored brown & beige real nice 
asking $14,000. Call: (705) 738- 
3753 Bobcaygeon. 

Golf clubs, man’s left handed, no 
eal best offer. Call: (905) 723- 


1988 Ford Tempo GL red interior & 
exterior, fully loaded with air condi- 
tioning, 4 cyl, 76,000 miles, asking 
$3,900. or BO. Call: 492-7727. 


Garage door opener, 1/3 hp good 
working condition, currently in- 
stalled, includes 1 remote $65., ta- 
ble saw 10" 2hp, dual voltage, $400. 
Call: 576-3891. 


1990 16-1/2’ Thundercraft bowrider 
boat with galvanized steel trailer, 
inboard 130 hp Mercruiser, low 
hours, excellent condition, asking 
$10,200. OBO. Call: 728-8476. 
Admiral TV record player, 2 speak- 
ers, automatic deep fryer, scatter 
mats, new & used dishes, ladies 
pants size 12, blouses. Call: 725- 
9306. 


Beautiful wedding dress worn once, 
freshly cleaned, size 36-38, must 
be seen, reasonable price. Call: 
905) 786-2478. 

Case 530 diesel 54 hp asking 
$3,400. & Massey Ferguson 35 3- 
cylinder diesel ibe 2,800. Call: 
(905) 852-7324 


1971 Travelalre trailer, 3 pce bath, 
sleeps 6, new awning, ‘fridge, shed, 
patio, boat, 35hp Evinrude and 
trailer with season $6,800. without 


$6,100. Call: (905) 432-3004. 


Hammond organ (model 9800 Dol- 
phin) , Leslie speakers, extensive 
rhythms & chords, excellent condi- 
tion, best offer, Call: 728-2764. 


Cedar trees for hedges, electric 
motors , 1/3 hp air filters 1"x20"x25" 
all parts for oil furnace, table saw 
with moter, windows. Call: 725- 
7768. 


1980 Mercury hatchback, 6 cyl, 4 
speed, sunroof, ps, pb, am/fm, cas- 
sette, good condition, as is, $800. 
or best offer. Call: (905) 373-7208. 
Pro 170 spring back 716’9" bass 
boat, 60 Johnson cover, Johnson 
electric motor. Call: (705) 799-6366. 
For parts Nova 2 door, 6 cyl, auto, 
1976 Olds Wagon 455cu engine, 
1981 Chev Wagon. Cail: (905) 579- 
0370 ask for Martin. 


Northern 25, 1971 DRS 3 head 
sails, full batten, main 15 hp sail 
drive, VHF Loran compass, folding 
cradle $12,500. Call: (905) 430- 
1706. 


2 Bedrm cottage, garage, boat 
house, boat lift, on lake front, lawn 
chairs, ladies suede coat, fur collar, 
size 12-14, Tandom trailer $300. 
Call: (705) 793-2218. 


14' Larson fibreglass runabour with 
convertable top & 55 hp Evinrude 
motor $800, Call: 623-3774. 
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1981 Chrysler LeBaron 2 door 318, 
V8, auto, new parts added $1,500 
as is. Call: (905) 263-2919. 
Winchester model 94 30-30 lever 
action, great bush gun $225. Call: 
723-9586. 


1979 Chev 1/2-ton, new cam, new 
clutch, 4 wheel drive, 350 cu in, 
ood work truck. Call: 623-9433. 
Microwave, loveseat, chairs, bird- 
cage, imitation bar, stool, 2 bar mir- 
rors, hutch, glass top cabinet, 
wooden gateleg table, 4 diningroom 

chairs. Call: (705) 743-5920. 


Pool equipment for sale, Pantera 2 
filter, used one season, solar blan- 
ket, diving board, floating chairs. 
Call: 983-8130 Orono. 


Honda 1984 XLR Enduro 600CC 
fresh top end shop manual $1,600. 
parts Kawasaki 250 liquid trike 90% 
complete, Honda big-red engine. 
Call: (905) 436-0825 Oshawa. 


31' Airstream trailer dual axle, fridge, 
freezer, full bath, air, furnace, sleeps 
5, oven, 3 burner stove, 10’x10' 


shed $6,500. Call: (905) 435-0460. 


Cedar trees for sale with option to 
plant good quality, all sizes, free 
delivery, call after 5:00 pm. Call: 
728-6356. 


Large vacant lots, 150°x250', on 
County Rd 16, near Washburn Is- 
lands, Scugog north shore. Call: 
(446) 784-5638. 

50"x8' Steel box trailer with loading 
ramp 3500 Ib $695., & 15-1/2’ square 
back Coleman canoe, used 3 times 
$450. firm. Cail: (905) 723-2072. 

16' Canoe, excellent condition 
$400., 4 Goodyear Eagle tires P- 
245-R60 15" $150., small entertain- 
ment centre $100. Call: 435-0183. 


Fridge, stove, table & chairs, 
freezer, 1975 Honda Supersport 
motorcycle, pullout couch, white 
princess bed, record player, 
records. Call: 666-3786. 


Windows, 4 panels each, 26"x28" 
& 68"x36", ladies bicycle $60., elec- 
tric stove $50. Call: 579-1961. 

2" Brown aluminum door like new 


$75. Call: 579-1286. 


Piano — Williams in good condi- 
tlon, negotiable. Call: 723-8327. 
Fridge 18 cu ft, self defrost and 
range with Oven on top asking 
$200. Call: 579-2027 after 6:00 pm. 
1987 Starcraft 18' boat, 90 hp, 
Johnston motor, 4 cannon down rig- 
gers, complete, fish finder & extras, 
asking $15,500. OBO. Call: 1-613- 
392-8318. 


Crossbow, PSE Foxfire, comes with 
6 bolts, 6 new wasp broadheads, 
quiver cammo carry bag $300. 
takes all. Call: (905) 728-1153. 

1990 Maroon chev Caprice, air, mint 
condition, 30,000 km, new muffler 
system, 1 owner, excellent stereo 


system. Call: (905) 579-3383. 
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Square oak coffee table & 2 match- 
ing end tables, removable glass in- 
serts $175. complete. Call: 576- 
6808. 


Older gale 15 hp outboard motor 
with stand, tank & hose, runs ex- 
cellent, tuned up & ready to go 


$450. Call: (905) 666-4829. 


1980 Pylmouth Caravelle slant 6, 
lots of new parts $400. as is. Call: 
404-1820. 


Pine furniture, 2 sofas, loveseat, 
chair, 2 end tables, 2 lamps, 
coffeetable, shows lots of wood, 
$500. must go. Call: 623-1962. 
For sale Humminbird LCR 400 ID 
portable fish finder $140. OBO. Call: 
579-3538. 


Jr. Goalie equipment: pads DR 25" 
$130., trapper Vic, GM 507 $35., 
blocker Cooper, GM 55 $30., chest 
portector, DR, 8435 $35. Call: (805) 
668-7088. 


Buffet & hutch like new asking $450. 
moving must sell also mirror with 
gold corners asking $50. Call: 987- 
5751. 


Commercial 350’x64' older home 
garage deck, close to 401 border 
on strip plaza veranda treed, no 
agents, $182,900. call between 
Bam-ipm. Call: 725-5619 or 723- 
9744 or 725-8645. 


286 Computer, monitor, keyboard 
& mouse, DOS, WP5.1, Lotus, 
keydraw, printshop, windows & 
more $700, complete, phone after 
4:00 pm. Call: 725-1829. 

33' Corsair trailer 1988, loaded, 
winterized, 23' awning, beautyrest 
bedroom, full bath, special jacks, 
+++, asking $15,000 or best offer. 
Call: 623-3535. 


84 Pontiac Bonneville, very good 
condition, V6, many new parts, 
168,000 km $1,100. as is OBO. 
Call: 404-0727. 


Assorted crafts for sale, includes 
crocheted goods, _ knitwear, 
wreathes, swags, podging, wooden 
toys & accent pieces, orders wel- 
come. Call: 427-8032. 


1956 Case full size tractor in good 
condition, front end loader, power 
steering, good hydrualics, asking 
See or best offer. Call: 432- 


15' Rambler house trailer, sleeps 
6, propane stove, fresh water hold- 
ing tank & sink, $1,500. or best of- 
fer. Call: (905) 352-3952 or (905) 
723-9911. 


Oven — gold colour, Moffat, works 


well, timer, electric outlets, $150. 
Call: 728-8706. 


Aluminum storm door 32"x80", ex- 


cellent condition $25. Call: 723- 
9911, 


19" Sharp colour television & stand, 
excellent condition, $150. Call: (905) 
433-2458. 


York exercise bench with adjust- 
able bench and leg exerciser $45. 
or best offer. Call: 723-0456. 


1970 Oldsmobile Cutlass, ps, pb, 
rebuilt engine with lots of chrome, 
new tires, low miles, good shape, 
asking $3,000. OBO. Call: (905) 
668-2618. 


27’x11' Marrenette $15,000., all 
welded 1/8" to 3/16" alum alloy hull 
& super structure, charts & 
accesssories included, 318 Chrys- 
ler engine. Call: 1-905-723-8476. 
Boat 16', Peterborough, 1980 50 
hp Mercury with trailer, good shape, 
ready for the water $2,500. Call: 
(416) 723-3236. 

1979 Chrysler LeBaron, 4-coor, 6- 
cyl, auto, $300. as is or parts. Call: 
(905) 263-2919. 

Racks — fit full size GM ton pickup, 
late model $35. Call: 263-8027. 
Black miniature poodle, 2 yrs old, 
no children, $125., boys bicycle, 
hardly used $45., ladies Danier 
jacket, size XS, $100. Call: 985- 
3868. 


1980 BMB $3,000. Cail: 571-4880. 
87 Chevette $600. 14' fibreglass 
runabout $300,, utility cap for small 
trucks $350., set pathfinder of 
Nissan 4x4 mags $350. Call: (905) 
985-7720. 


12' Aluminum boat 6 hp Evinrude 
motor & trailer asking $1,000. Call: 
655-8576 ask for John. 


1986 Ski-doo Safari 377, well main- 
tained, not used this season, 3,500 
km, stored indoors, asking $2,000., 
3 750w, 240v baseboard heaters. 
Call: 404-2165. 


Recliner chair in very good shape 
only $25., charcoal BBQ kettle type, 
24" diameter on wheels, very clean 
$15. range hood 30" with fan light 
$15. Call: 723-4083. 

Kenmore heavy duty dryer, excel- 
lent condition $150., fireplace 
screen $50. Call: 723-6827. 

About 500 4 3/8"x 4 3/8" light blue 
wall tiles and three piece bathtub 
enclosure with mirror, all items are 
used. Call: (905) 725-0004. 

83 GMC van V8, loaded, 4-spd, 
auto, 4 captain’s chairs, bay win- 
dows, hitch, hwy km, $2,000. or best 
offer. Call: 728-4540. 


1990 Bonair hardtop camper, 
sleeps 6, stove, fridge, 3 way hook 
up, like new, used 3 times, $4,200. 
Call: 576-3137. 


Fridge, stove, electric lawn mower, 
dehumidifier, all in good condition. 
Call: 725-1937. 


4 Tires with rims, 185x60 R14 $100. 
or best offer. Call: 432-1441. 


Danby room air conditioner, like 
new, $200. firm, chocolate 
aluminum window h53"xw36", slid- 
ing bottom section, insulated $50. 
firm. Call: 725-4460. 
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Scottish pram, blue, silver cross 
$220., Franklin woodstove $50., 
electronic typewriter $60., black & 
white enlarger $50., manual type- 


writer $20. Call: (705) 924-2174. 


Men's Miele and Fiort street bikes, 
Italian rims, biopace shimano gears, 
excellent condition, $195. each. 
Call: 728-8130. 


Pine kitchen set, 4 chairs, $350., 
OBO, pine 4 poster cannonball 
queensize waterbed, 6 drawer 


$500. OBO. Call: 571-5099. 

1986 Husky 250 LQ bored 20 
wiseco piston new head piston rod, 
back sprocket boysch reeds Pirelli 
metzeler tires $2,100. OBO. Cail: 
905) 885-4225. 

One folding bed $40. Call: 725-1829 
after 4:00 pm. 


Baby sets $17. each, lawn orna- 
ments $12. each, spinning legs, 
Sylvester, Tweety, Bluejay, Canada 
goose, cardinal, daffy, woody, frog, 
loon, gramma. Call: 725-9390. 

1990 Bayliner bowrider 16-1/2’, 
1990 Force 50 hp, mooring cover, 
canopy cover, am/fm, cassette, div- 
ing platform, ladder, sleeper seats 


$7,900. Call: 571-6746. 


Home crafted deacons bench, solid 
pine approx. size 38"x20"x18" 
$190., 6" jointer planer $375. Call: 
434-5052, 


Pine box cradle $90., baby’s ce- 
ramic lamp $25., Cosco baby walker 
$35., 1986 Hyundai Pony auto cer- 
tified January best offer. Call: 725- 
5329. 


1982 Motorcycle 750 Honda 
Nighthawk 37,000 kms, excellent 
condition asking $2,500. Call: 725- 
8046. 


Silver Stallion’s 
General Radio 
Service Club 


149 Park Road North, 
Oshawa, Ontario. L1J 4L5 
By Richard McPhaden 

President 

On behalf of the Silver Stallion’s 
G.R.S, Club for the Hospital for 
Sick Children Tele A Thon, we 
would like to challenge your 
local Union as well as all GM 
employees to walk with us. The 
walk starts at the life guard 
house, Lake View Park on May 
15th, 1994. Starting time is 9 
a.m. sharp to Durham College. 
There will be pledge sheets 
available at the above address. 
for those who would like to 
get pledges. All proceeds from 
this walk will be going to the 
Tele A Thon. Looking forward 
to seeing you. 
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The expert choice. 


CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King SW. Oshawa 


FOR “ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ tills] es 


[El Goodwrench 
Service “Zs 


BOB JOHNSON 
Owner 

KAREN MONGRAW 
Licensed Optician 


« FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=5/79-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 
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A Resident- omiell i ie 
Home Community 


KENRON ESTATES is a fully developed and well established 
community of 450 homes. Ideally situated on 259 acres of |I 
land on Hwy. #2, halfway between Belleville and Trenton. Ten 
minutes each way to shopping and medical facilities, two 
hours frorn Toronto. 


A mobile Home park second to non. Wide well kept tree lined 
boulevards, attractive homes on well cared for lots. Warm 
friendly residents who enjoy the active recreation centre, the 
lawn-bowling club, generous green belt and open country for 
hikers and nature lovers. 


Yes, life is good in KENRON, so good snowbirds actually do 
come home early. 


All this, plus the many benefits of being a resident owner, 
and having a say in the operations of your own park. 


For an information kit, or a chat about KENRON, please call... 


Telephone 613-394-3388 
FAX 613-394-2473 


Located on Highway 2 
Halfway between Trenton & Belleville 
SS, 10, G.B. 4001, Belleville, Ontario K8N 4Z3 


Visions Recording 


Wedding, Films, Slides 
Photos to Video Transfer 
Overseas Conversions 
All Occasions Video Recording 
Please Call 
(905) 579-4342 


For Complete Event Planning 
Call 


La Preference 
(416) 297-9905 


Join the “Frank” team for all of 
your real estate needs. 


REALTOR 
W. Frank Aeal Estate Limited 


Osh. (905) 576-4111 
Tor. (905) 686-5877 
Fax. (905) 435-5383 


Frank Sypher 
Res. (905) 666-4758 


Sales Representative 


Wooden outside door with hardware 
32"x80", decor glass insert 21"x56" 


$100. Call: 725-7538. 


Black laquer wall unit with glass 
doors $299. firm, glass top coffee 
table $75., lovebirds $75/pair, black 
sofa, loveseat $450. Call: 571-4953. 


3 Section sliding shower doors, (1 
mirrored) , aluminum runners com- 
plete $75., salmon bathrm sink + 
taps $40., all excellent condition. 
Call: 435-2440. 


1971 Golden Falcon trailer, sleeps 
6, all appliances, tandem axle, hot 
water tank, 3 pce bath, asking 
$2,500. Call: 983-5559 Frank. 
1978 Honda Goldwing for sale 
$1,400. uncertified, fridge & stove 
$120., king & queen size waterbeds 
best offer. Call: 655-4196. 


Bird cage & stand equipped with 
water & seed dispensers $25, Call: 
432-1032. 


Dream trailer 1994 Summit 37' park 
model, 2 tip outs, microwave, 
stereo, queen size bed, 4 pce bath, 
bleached oak bay window. Call: 
433-2037. 


Antique diningroom $350., TV, 
stereo wall unit $100., 10" bench 
saw (new) $125. Call: 723-1330. 


1987 Celebrity Eurosport, V6, 4 
door, automatic, air, stereo, excel- 


lent condition, luggage rack, ps, pb, 
tilt, $3,995. Call: (805) 721-8910. 
1985 Bonair hardtop camper, 
sleeps 8, 3-way fridge, stove, a-1 
condition, $3,800., 1988 Chevy van, 
ps, pb, air, excellent condition 
$8,550. certified. Call: 436-6320. 
1991 Cobra hardtop camper stove, 
awning, double sink, sleeps 6, 
$4,500., 1991 Lumina van loaded 
$13,800. Call: 436-7568. 


Commadore 64 complete fe wi/ 
pe coon. A-1 cond $250 
ucket seats w/console for GM 
truck, 1988 & newer, A-1 cond. 
$200. Call: 430-7461. 


Beautiful time share resort, Palm 
Beach area, executive suite, sleeps 
8, block from ocean, red time, need 
to sell, price negotiable. Call: (905) 
728-8282. 


Colonial style chesterfield & chair, 
swivel rocker, floral print, earthy 
colours, good condition, asking 


$250. or best offer. Call: 725-0651. 


Lovely 55’x12' mobile home, com- 
pletely furnished, Florida room, 
clean 4-star park, St. Petersburg, 
rh & grape trees $10,500. ne- 
gotiable. Call: 985-1281. 
Croosover tote box for full size 
pickup, also 6 ton hydraulic jack, 
added side covers tor waterbed, 
est offer. Call: 668-4402. 
Antique “Rogers” console radio $75. 
Call: (705) 277-2815. 
Free to good home, 3yrs old Ger- 
man sheppard dog, female, good 
with children, used to farm. Call: 
(705) 277-3354, 
Lady's 10 speed bicycle, like new, 
best offer, 39" box spring & mat- 
tress $75. Call: 725-9198. 
House for sale south east Oshawa, 
3+2 bedrms, 2-4 pce baths, fenced 
yard, ideal for large family or in- 
vestment, Call: 983-5911. 
Gravely convertable tractor 30" cut, 


electric start. Call: (905) 655-3156. 
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Tennis table, fold up type, includes 
net, posts, 4 paddles, 20 balls, size 
5'x9’x30", price $80. Call: (905) 725- 
0305. 

Boat 14', deep, fibreglass, swivel 
seats, 9.9 mercury, long shaft, H&D 
trailer, excellant shape $1,900., 
fridge $50. Call: 683-3269. 

1986 Chevy Scotsdale 454 1 ton, 
dump truck, w/lift boom, low milage, 
Lincoln 200 amp welder, BO, man's 
ski-doo suit, blue & stripes size L. 
Call: (905) 263-8467. 


Like new 1988 Mallard park model 
12’x38' furnished 38'x8' deck, in 
excellent park on Chemong Lake, 
smoke & pet free $25,900. Call: 
705) 292-7044. 


California style truck cap for new 
GMC, full size box, $600., drapes 
lined, 1 pair, 10’x94", 1 pair, 18'x94". 
Call; 623-5420. 

Good condition self cleaning stove 
with extra element for oven to cook 
steaks, also hood to match $150. 
Call: 723-2100. 


2 Girls bikes 12" & 16" wheels $25. & 
$35., good condition 1-1/2 cu ft fridge 
12v-120 volt $65. Call: 723-6989. 

79 Corvette w/appraisal, 350 auto, 
79,000 km, air, cruise, $9,500., 15’ 
above ground pool with filter & ac- 


cessories $350. Call: 579-8648. 


Electronic treadmill, $1,100., real 
estate motivational tapes $200., 8 
seat sectional w/queen pullout 
$250. antique pump organ $850. 
Microwave, lady's golf bag, man’s 
golf bag, 5 drawer wall unit, garden 
tools, 5 drawer wall unit, garden 
tools, whipper snapper, hedge clip- 


per. Call: (905) 434-7137. 


Fridge, Kenmore, white apartment 
size, excellent condition $190., ash 
sideboard refinished bevelled mir- 
ror $475., 1957 chevy car parts 
$40.Aot. Call: 987-3696. 

Viking apartment size clothes 
washer, spin dryer, very good con- 
dition, asking $190. or best offer. 
Call: 728-0688. 


1988 16’ Starcraft bass boat, 150 
XR4 mercury motor, electric motor, 
fish finder, custom tandem trailer & 
cover $11,500. Call: 571-1384. 

Truck cap, fibreglass raised roof off 
1979 chev ton beige $325. Call: 
668-0307, 


1976 Chysler NY, original, must 
see, driven daily, good snow tires, 
440 motor, loaded $1,500. for ride 
in comfort. Call: (905) 728-6424. 
Trailer, 1990 Skylark like new, 40', 
2 tipouts, 4 bunks, master bedrm 
w/queen bed, full bath, deck 12’x30', 
20' awning, 2 sheds, $23,500. Call: 
(905) 721-8910. 

1984 BonAir 1000 hardtop tent 
trailer with large awning, like new, 
additional lighting & 12 volt outlet 
added, excellent condition, sleeps 
oe Call: 623-7195 or 983- 
5 ; 


1977 Viking hardtop tent trailer, ac/ 
dc fridge, gas stove, sink, sleeps 6, 
new mattresses, excellent condition, 
$2,200. Call: 576-6799. 

11 Hp, 7 speed riding lawn mower, 
Roper, $700. or best offer, 1984 
Pontiac Sunbird, a/c, runs great, 


needs paint, $500. Call: 576-2323. 


Bikes, Raleighs, 3 speed, his & 
hers, rear child seats, like new $150. 
of a pair, price firm. Call: 725- 
5151. 


12' Aluminum boat 9.8 Mercury 
motor $700. Call: 432-7853. 
Bicycle girl’s/lady’s, red, 26", 5 
speed, 1 year old, excellent condi- 
tion, $60. leave message. Call: 435- 
0900. 


Lakefront property 20 acres 330' 
lake frontage, Urbach Lake, 2 miles 
from Coe Hill, Wollaston Township, 


price $59,900. Call: 623-9944. 


1990 Celebrity 4 door wagon auto- 
matic, ps, pb, air, tilt steering, quad 
4 engine, am/fm radio $6,500. Call: 
721-8988. 


Red mahogany cedar chest $150., 
roll away bed $75. Call: 728-6149. 
40' Northlander Park trailer in 
Sandaraska Park fully furnished 
with large deck, 1986 model like 
new $8,500. Call: (905) 263-2244 
or (905) 404-9422. 


For sale 2 gas lawn mowers Briggs 
& Stratton $65. each. Call: 725- 
6104. 


Beagle pups for sale $100., ready 
at the end of May, call anytime af- 
ter 6:00 pm. Call: (705) 738-3124. 
Italian Provincial dresser, hutch, 
desk, headboard, chair, good con- 
dition $350. Call: 725-5944 or 576- 
7464. 


34" Unik house trailer, all set up in 
park about 30 miles from Oshawa, 
shed, deck, BBQ, $10,000., com- 
plete set RH TNT golf clubs & cart 


$175. Call: 725-5683. 


5 Speed girl's bike, pink, in excel- 
lent condition $45. or best offer. Call: 
623-6464. 


Pool liner, new still in box, rectan- 
gular, 16' wide, 24° long, 4' deep, 
originally for a Kayak pool above 
ground. Call: 683-4166. 

16' Cedar & glass canoe $500., 
eagle fish finder manuel downrigger, 
BO, Remington 760 cal 243 & 
scope, new $700., 1983 KD80 cirt 
bike $600. Call: 987-4658. 


1979 Mazda RxX7, red, 104,000 km, 
rotary engine, 5-speed, Pirelli tires, 
never winter driven, mint condition, 
asking $3,000. certified. Call: (705) 
324-5294. 


For sale wheel discs for 1991 
Pontiac 6000 LE will match other 
GM cars. Call: 725-9387. 


1987 Chevette 4-dr, auto, new ex- 
haust, brakes, and 1 tire, as is, 
$875. OBO, trailer hitch for Pontiac 
6000 $30. Call: 436-1601. 


Camper van 302 Ford auto 4, over- 
drive, cruise, pw, pl, air, cb, 75,000 
miles, new timing chain, no rust, 
fuel injection, very clean, BO. Call: 
728-4522. 


Suncool retractable awning, 17' long 
& cranks out up to 10', yellow & 
a stripe, $800., man’s 10 spd 
CM bicycle $50. Call: 430-7442. 

1990 Pontiac Tempest, am/fm, air, 
low km, excellent condition, best 
offer. Call: 697-2351. 

3 Pce French Provincial set, 1 yr 
old, rosy pink in colour, good con- 
dition, asking $2,000. call for ap- 
pointment to view. Call: 432-7727. 


CAW Legal Services Plan 
Attention 
AG Simpson CAW Workers 
Your Legal Services Plan starts July 29, 1994 
The Plan Only Covers Legal Matters 
That Start On or After July 29, 1994 
in particular, please note the following: 
Real Estate 
1. There is no coverage for purchases if the 
Agreement of Purchase and Sale was signed 


prior to July 29, 1994. 


2. There is no coverage for Mortgages if the 
letter of the commitment to the lender was 
signed prior to July 29, 1994. 

Other Matters 

3. There is no coverage if you hired the law- 
yer or notary prior to July 29, 1994. 

For Further Information 
Please Call Our Office in Windsor at 
(519) 256-2601. 
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PROUD TO SERVE 


GM — 


THEIR, FAMILIES 


_, 140 Bond St. W. 


THE “EXECUTIVE GOLF GUIDE” 


1994 EDITION 


IN SUPPORT OF SPORT FOR DISABLED ONTARIO 
59 FREE ROUNDS OF GOLF FOR $59.00 
AT 59 OF METRO TORONTO’S BEST GOLF COURSES 


PLAY... 


LIONHEAD - SAVE $102.00... MARKHAM GREEN -— SAVE $76.00 
TRY... ANGUS GREEN — BEST NEW COURSE FOR '94... PLAY - 
OSPREY, ROYAL WOODBINE, THUNDERBIRD, HOCKLEY VAL- 
LEY, ST. ANDREWS, MONTERRA, CHESTNUT HILL, WESTVIEW, 
GLENWAY, AND THERE ARE 47 COURSES LEFT ALL OFFER- 
ING GREAT DISCOUNTS. 


45 2 FOR 1°S. 37 WITH WEEKEND PLAY - 59 FREE ROUNDS IN ALL 


FEATURING... 


* VERY FEW RESTRICTIONS - VALID ALL SEASON LONG 

* NO MINI-PUTTS, JUST FREE GREEN FEES AT THE BEST COURSES 

¢« USEFUL INFORMATION WITH COLOUR ILLUSTRATIONS 

* FULL COLOUR FORMAT ~— IDEAL GIFT ITEM (FATHER’S DAY ETC.) 

* GENEROUS FUND-RAISING PROGRAM AVAILABLE (NO UP FRONT 
COST) 
AND... THE “EXECUTIVE GOLF GUIDE” IS FULLY TRANSFERABLE 

SHARE IT IN THE OFFICE OR WITH FAMILY AND FRIENDS 


SUPPLIES LIMITED, ORDER NOW! 


ORDER FORM PRICE $59.00 (Tax, shipping & handling included) 
Name ————______{. Address: 


Postal Code: 


City:  Prov,: 


# of Books Ordered Amount enclosed 


Make cheque payable to: TRI-W MARKETING 
854 Hyland St. 
Whitby, Ontario 
LIN 681 
(905) 430-4737 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


elitimills 


266 King St. W. Oshawa, Ontario 
436-1500 


CALL DERRICK THOMPSON 


1-800-GMDEALS 


CHEVROLET 


1994 Cavalier 


SrantLease 


ST1195 219. 


© 2.2L MFI Engine 

© 3 Speed Automatic Overdrive 
¢ Air Conditioning 

Anti-Lock Brakes 

© Power Door Locks 

e 24 HOUR Readside Assistance 


All sale prices/lease mean avallable only to aulhorized 
Pe id transactions. 

chase prices/lease tg Plus freight and taxes. 
Set pony for completa details. 


IDONHOWSONE= 


Chevrolet Geo Oldsmobile Limired 
2135 Sheppard Ave., E. Willowdale 


416°491-2000 = 


QE SSS 
_ 1994 994 Astro Van 


Smantlease 


$16659 2277, 


e 4.3L V6 EFI Engine 

¢ 4 Speed Automatic Overdrive 
© Alr Conditioning 

© § Passenger Seating 

© Power Door Locks 

® Deep Tint Glass 

© Reclining Seats 

® AM/FM Stereo Cassette 

® Rally Wheels 

e 24 HOUR Roadside Assistance 


a AVE.E 
DON 
HOWSON 


lin 


ners AD 
HIGHWAY 401 


ON VALLEY ] 


Honda 1982 V45, Magna, new bat- 
tery, cover, well maintained, excel- 
lent condition $1,500. or best offer. 
Call: (905) 986-0052. 


Tower 40', colour head crown rota- 
tor, automatic, $60., window 
71"x35", top solid thermopane, bot- 
tom sliders $70. Call: 725-1409. 


Electric Underwood typewriter, 24" 
carriage. Call: 723-7647. 

Sears cross country XI500 ski ma- 
chine, $75., GE 2 speed motor 1/3 
hp never used $50. Call: 723-3153. 
1986 Terry Taurus trailer, awning, 
astove, 3-way fridge, sleeps 6, is- 
land bed, 3 pee bath, 2 doors, 26' 
good as new, clean, excellent, have 
a look. Call: (905) 263-2349. 

1980 Plymouth Caravelle, 4 door, 
2 slant engine, low milage, body in 
good condition, $500. as is or BO, 
also single bed $50. Call: 725-3640. 


Red oak gun cabinet with double 
glass doors top, bottom & door 
locks, lights inside, asking $350. 
getting out! Call: 623-9279. 

1992 Thunderbird 38,000 km, V8, 
HO302, Caymen green, power: 
moon roof, brakes, locks, seat, air 
conditioning, warranty, til '96 
$17,500, Call: 623-5653. 

Cascade 40 electric water heater 
$40., older upright pare $700., 2 
scuba tanks 50 cu ft aluminum as 
singles or with equipment as dou- 
bles. Call: 728-7251. 


Old watches, clocks, chain saws 1- 
5 hp, lawn box, 21" lawnmower, rear 
bagger, electric start, new wheel 
barrow, 4 hp Johnson outboard. 
Call: 623-2622. 


9.8 Mercury outboard motor, like 
new with tank, 1 lawn boy mower 
21", like new, 1 Homelite chain saw. 
Call: 697-2441. 


Trailer hitch 3500 Ibs, designed for 
APV's bolt only used once $110. or 
best offer. Call: 623-6919. 


Sears gas BBQ, new burner, new 
tank, new rocks 40,000 BTU $90. 
Call: 721-9610. 


Aquariums, 35 gallon, complete with 
matching oak finish stands with cou- 
ble doors $275. for both, $150 for 
one everything included. Call: 433- 
4781. 


1982 Honda interstate silver wing, 
touring motorcycle fully dressed with 
fairings, bags, trunk, stereo, excel- 
lent condition, runs perfect $1,700. 
Call: 263-8528. 


83 Camaro 228, t-bar roof, am/fm 
stereo, cassette, power hatch re- 
lease, excellent condition, low miles, 
86 colt A1 running condition 
126,000km. Call: 668-1978 after 
5:00 pm. 

Dried ash boards, 12' lenths, ran- 
dom widths, $1.75/board foot. Call: 
985-9378. 

Box liner for short box ext cab $75., 
1993 Artic Cat Pantera snowmobile 
fully loaded, 550 fuel injection 
$5,500. Cail: 579-3633. 

15" Chrome mags GMC truck or 
van, front 8" with tires, back 10", 
$500, Call: 433-2993 Tania. 

Build your home on this scenic 10 
acres with river, ideal for hobby 
farmer, size 350’x1396', 40 min 
north of Oshawa $125,000, Call: 
(905) 430-1579. 
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Thermopane windows, 10 brand 
new, various sizes, large, very rea- 
sonable prices, must Sell, antique 
furniture, hand woven lawn furni- 
ture, new. Call: 666-4975. 


9.9 Hp Yamaha motor with fibre- 
glass boat, cover and trailer, motor 
hardly used, everything in excellent 
condition $2,800, OBO must sell. 
Call: 728-2870. 


Commodore 64 computer complete 
with printer and lots of games $200., 
Alpine tracker ski exercise machine 
200. Call: (905) 986-4530. 
1988 17' Extra wide IB/OB 130 hp 
boat & trailer 124 hrs, $10,900. or 
BO, 5000 BTU air conditioner like 
new, original $420. asking $200. 
OBO. Call: (705) 324-0571. 


Grandma Fisher airtight stove w/ 
screen insulated & regular pipes, 
elbows, accessories, excellent con- 
dition $325., Sears hand 
lawnmower, new cond, $65. Call: 
725-4684, 


Glass, 9 sheets size 1/8"x27"x 
31-3/4" and 11 sheets, size 1/8"x 
21-1/2"x37-1/2”. Call: 579-1728. 


Parts for 1969 Pontiac Parissienne, 
best offer, box cover white fibre- 
glass for $10 or $15 short box, ex- 
cellent condition $250. Call: (705) 
357-3286. 


35' Trailer park model 2 tipouts, 2 
bedrms, full bath, fully furnished, 
deck, shed, awning, immaculate 
condition $12,000. OBO. Call: 434- 
9727. 


Touring bike, parts, new Michelin 
hi-tour w/letter tire 140-90-16, 
weather cover, aux driving light, 
theft proof lock, hAamp, sign light. 
Call: 728-0307. 

1990 Cavalier RS, V6, auto, air, tilt, 
cruise, am/fm, cassette, guage pkg, 
trunk rack, Bridgestones, black, gre 
interior, asking $7,195. cert. Call: 
(205) 436-2653. 


12' Tandem box trailer $1,000., sin- 
gle ski-doo trailer $325. Call: (905) 
128-2978. 


2 Tires on 14" Toyota rims P18- 
75R14 $20., 1 double kitchen sink 
$20., hooded kitchen exhaust fan 
$15., 9'6" insulated stove pipe $60. 
Call: 725-6767. 


Bar & 2 swivel stools, black vinyl 
$60., single rollaway bed $40. OBO. 
Call: 571-1965. 


12 String E1 Degas guitar for sale, 
mint condition, a must see $350. or 
best offer, Call: 623-1325. 


Loosely woven polyester drapes, 
lined 2 pr 114"x70" length, 1 pr 
90"x73" length, 1 pr 62"x64" length, 
beige, light rose sheers 126"x65", 
1 white. Call: 725-0803. 


Beautiful wedding dress, eggshell, 
full length, long sleeves, complete 
with veil & headpiece, size 10, cost 
$1,000. asking $175. Call: 725- 
0803. 


4 Pairs of woven polyester drapes 
size 101"x135", 1 pr 332"x106" rust, 
1 pr 194"x106" beige colour. Call: 
725-0803. 


Exercise/rowing bicycle, floor model 
dehumidifier, 24"x24" floor model 
fan, 1972 Ducati 900 Desmo mo- 
torcycles wanted, make an offer. 
Call: 666-5312. 


American cocker spaniel, blond, 
neutered, 4 yrs old, papers $50. 
fridge GE encore almond, $150., 
aquarium 10 gal, carseat, pooltable 
5'x10' $2000. Call: 668-1969. 
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1983 Chevette BO, 1980 Monte 
Carlo front, rear end and hood, 1983 
Acadian BO, Sery Lester print, 35 
mm darkrm equipment. Call: 433- 
2933 after 4:00 pm. 

1986 Acadian LE, 4 dr, auto, new 
rad, muffler system, brakes, battery, 
2 tires, rust checked, am/fm stereo, 
tilt $1,000. Call: 263-8817. 

1986 Ford Mustang GT, t-roof, new 
tires, brakes, super trap, chip, cel- 
lular phone + more $4,600. or best 
offer. Call: 987-3254. 


1969 Chevelle 327 375 hp too much 
to list, $5,500. or best offer. Call: 
987-5674. 


Chesterfield & chair brown vinyl, 
$400., coffee table 22"x58" $70., 
electric range $200. or best offer. 
Call: (905) 723-7620. 


1988 Falcon trailer 34’, 1 push out, 
full deck, 8x8 shed, awning, verti- 
cals, mini blinds, sleeps 9, 4 pce 
bathrm, full fridge, excellent condi- 
tion $16,500. Call: 725-8284. 

New mini-max exercise machine, 
advertised on TV, 22 min video 
tape, 200 exercise positions, port- 
able, must sell, paid $340. sacrifice 

240. Call: 436-3725. 

Radio TV tubes, best offer, curtain 
rods, lots of LP’s. Call: 725-8668. 


Hand fed baby parrots & mature 
cockatoos & macaws S/S, also XT 
computer $400. complete, also col- 
lector comic books. Call: 576-8045. 


12’ Aluminum boat 6 hp Johnson 
motor, oars & life jackets, $800. 
Call: (705) 786-2301. 


17' Standard weight Grumman ca- 
noe, carrying yoke motor mount. 
Call: 263-8487. 


33' Terry resort trailer, deck, 
aluminum awning, shed, large lot, 
fun & games, Heritage Park, Rice 
Lake $16,000. Call: (705) 742-2051. 
Trailer 68"x96" slide in sides, tilts, 
great for snowmobile, motorbikes, 
ATV or general purpose, asking 


$215. Call: 725-5672. 


Chevette auto trans, & rnvd chev 
auto trans, ac compressors, elec- 
tronic distributors, ps pump, steer- 
ing box, wiper motors & other parts. 
Call: 725-7249, 


86 Pont 600 parts, doors, rh tail 
light, steering rack, auto trans, tilt 
steering wheel, rims, wheel covers, 
airtight stove. Call: 725-7249. 
4'x8' Peg board, 4’x8' sheet of 
aluminum, floor jacks 2 ton, pair tires 
on rims, 14" like new for trailer, al- 
ternator. Call: 725-7249. 


Golf clubs, full set lady's, men’s right 
hand with bag & cart $175. each, 
also 7 pce set r/h $70., lawnmower 
$25. Call: 723-3620. 

19-1/2’ Starcraft aluminum 115 hp, 
4 cyl, I/O, hd trailer, 15" wheels, 
new top, 3 props & more, equipped 
for salmon $6,500. B.O. 20 hp Mere 
outboard $700. Call: 434-5672. 
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Brand new patio doors $399. and 
up, call Bob. Call: 623-4280. 

3 Reel type mowers, 24° wide, with 
separate power take offs. Call: (905) 
579-1622. 


2 Daybeds in perfect condition, ideal 
for cottage or recroom, asking $95. 
gach. Call: 725-5409. 


Potter equipment crusader 2275 kiln 
with furniture, electric wheel, huge 
stock, glaze ingredients, cones, 
batts, extra wheel heads tools 
1,000. Call: 723-2140. 
1983 GMC Sierra 1500 1/2 ton, ex- 
cellent body, 305 motor, overdrive, 
cap box liner $2,500. or suitable 


offer, as is. Call: 987-4092. 


Fisher Price high chair $40., play 
pen $20., Snuggly $20. Call: 576- 
1440. 


Man’s bike like new with speed, 
$95., lady's bike CCM speed, like 
new, $95. Call: 728-9149. 
Kenmore washer & dryer, excellent 
condition, 5 yrs old $450., fridge & 
stove, 5 yrs old, almond, excellent 
condition, $475., air cond $35, Call: 
623-3545. 


10° Satellite black mesh dish, video 
cipher Il, + descrambler $999., baby 
stroller, swing, infant seat, walker, 
play pen, Jolly jumper. Call: 668- 
5084. 


Heavy duty tube steel construction 
4 wheel fat bed dollies, ideal for 
storing ski-doos or anything in ga- 
tage or basement, approx 3'x4'. 
Call: 721-0096. 


SLM Stock car, 1992 Lumina body, 
offset underslung chassis, new fuel 
cell, seat, seat belts, comp less 
engine, $4,000. OBO. Call: (905) 
986-4571. 


2 New race car trailers, 16' & 18', 
low & wide, checker plated, springs 
& brakes $1,800 and $2,000. Call: 
905) 983-5390. 


Himalayan kittens, vet checked, 
dewormed, ist needle, registered 
CCA and CFA, cute & cuddly, $350. 
Call: 728-7796. 


Whitby, Ontario 
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— THINKING — 


PONTIAC - BUICK - GMC - VANS - TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 


MICKEY McMASTER 
Gus Brown Pontiac Buick 


10 Hp wheel horse lownmower/gar- 
den tractor, 37” cut, 4-speed, $925. 
OBO. Call: (905) 668-0609. 


Aluminum truck cap, fits Chev & 
GMC (73-87) 8' box, $100., small 
fridge works well $100., 30 gal 
aquarium, complete with filter & 


stand $100. Call: (905) 579-9289. 


Adult heavy duty battery operated 

scooter with charger, like brand 

tia $500. or best offer. Call: 723- 
Ye 


2 Radial tires 165/SA/15, radiator 
Ford 77 Ltd, auto trans for Ford 80, 
Tipo C4 camshaft for Honda Civic, 
starter for 80 Dodge. Call: 725- 
6072. 


Textronic oscilloscope, clip on am- 
meter amprobe, stereo old style 
cabinet, chest waders size 9 boot. 
Call: 725-8675. 


14' Aluminum boat $550. Call: 576- 
7126. 


Dodge motorhome $5,700. 3-way 
fridge, stove, furnace, generator, 
awning, excellent shape mechari- 
cally, cert. 2 yrs ago, make offer. 
Call: (905) 434-5796. 

Man’s black tuxedo, size 40-34, like 
new, worn twice, A-1 condition, 
man’s trench coat with zip in lining, 
size 42. Call: 723-9636. 


Semi sheers, 1 pr 56"x95" length, 
off white drapes, 2 pairs 62"x92", 
geld colour track lighting with 4 
lights, 34" long for bathroom. Call: 
723-9636. 


White rose basket wrap 36"x7', reg 
price $3.79, | have a case of 50 
rolls for $50., great for crafts. Call: 
666-2155. 


Lathe, standard modern 24" cen- 
tres for sale. Call: 436-7291 after 
4:00 pm. 

SERVICES 


Video productions, convert old 8mm 
films to video, foreign videos con- 
verted to & from any country, wed- 
dings, anniversaries filmed. Call: 
436-2992. 


905-668-5846 
Cellular 
905-434-3286 


Rabbit wants work doing magic, 
birthdays, malls, promos, all ages, 
all occasions, have my own magi- 
cian, call Ernie. Call: (905) 668- 
4932. 


Wordperfect reports, resumes, typ- 
ing, bookkeeping, all office services, 
pickup and delivery available. Call: 
905) 433-2076. 


Resumes! Get that job you want, 
high quality resumes reasonable 
rates, students discounts. Call: 


(905) 433-2076. 


Part time paper hanger available, 
reasonable rates 15 years experi- 
ence, senior rates. Call: 623-8168 
leave message. 

Lawn mowers, tillers, and all small 
engine powered equipment re- 
paired. Call: 721-9610. 

I'm available to do ea dusting, vac, 
beds, floors, appliances, ay 
ironing & mending, $10 per hr. Call: 
987-1386. 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Ai-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


WANTED 


Wanted boat lift for a 16° jong: 7 
wide, weight 1,700 Ibs. Call: (905) 
986-0200. 


Wanted to buy, good used 
paddleboat for a reasonable price. 
Call: (905) 728-5199. 


Wanted: a violin. Call: 263-2052. 


Wanted 1983 Yamaha ATV three 
eet for parts. Call: 1-905-436- 


Wanted chain saw model P-2 Pio- 
neer running or not, for parts. Call: 


(705) 786-2343. 

Wanted: a canopy for English type 
pram. Call: 987-4612. 

Wanted to buy, Little Tikes slide for 
outside use, or any outside plastic 
play sets. Call: 576-1440. 

Wanted to buy good used aluminum 
12' or 14' boat. Call: 723-9460, 


Wanted cap for 1988 Dodge Ram 
50, small truck 90" long, 60" wide. 
Call: 725-8155. 


Wanted 14'- 16' cance or inflatable 

boat & motor, 3 to 6 hp, small tent 

ee reasonable price. Call: 404- 
563. 


Wanted used metal shed about 7x7 
or larger in good condition, | will 


dismantle. Call: (905) 885-1663. 


Wanted water filled lawn roller, large 
or small, reasonable condition & 
ee Srd shift truck plant A2 52 
enry. Call: (416) 757-4664. 
Wanted 308 or 30-06 hunting rifle 
for left hand person, will also con- 
sider right handed rifle, have FAC. 
Call: (905) 579-7440. 


Wanted to buy or rent hard top tent 
trailer in good condition, also free 
kittens, Call: 571-0721. 


FOR RENT 


2 Bedrm basement apt, quiet pri- 
vate home, suitable for 2 responsi- 
ble working persons, non-smokers, 
no pets, available June 1, $650 
month. Call: 725-8011. 


Cottage for rent, 2 bedrm on Pigen 
ae 400. weekly. Call: (705) 799- 


THE OSHAWORKER 


2 Bedrm apt, fridge, stove, laundry, 
facilities, parking, private entrance, 
triplex, first & last $625. month. Call: 
579-1728. 


Nice country setting, 3 bedrm, 1-4 
pce bath, 1-3 pce bath, inclds whirl- 
pool en suite, large family & living 
rms, pool, fireplace $1,000./mnth + 


util. Call: (905) 263-2450. 


Wanted a mature female to rent 
room & share a bedrm house for 
$400./month, references required. 
Call: 571-4880. 


By Oshawa Shopping Centre $625. 
monthly, 6 rms, modern upper du- 
plex, 2 bedrms, appliances, park- 
ing, available May ist, 1994. Call: 
905) 728-0079. 


Attractive 2 bedrm apartment for 
rent, hardwood floors, quiet residen- 
tial area, includes private backyard, 
parking & utilites, $675. month. Call: 
432-5345 or 435-6011. 


Fenelon Falls, retirement condo, 2 
bedrms, 4 appliances, secure 2nd 
floor, no pets, $645 + utilities, avail- 
able Sept 1. Cail: 1-705-887-2508 
or 1-905-725-9382. 


Brooklin, 1 becrm plus sitting rm, 
kitchen, prefer nice female or 
student, $350./month, first/last, ref- 
erences. Call: 721-8136. 


3 Bedrm beautiful cottage on 
Baptiste Lake near Bancroft, all con- 
veniences. Call: (905) 725-0419. 
Room in excellent home, own bath, 
laundry, cable, phone, kitchen, park- 
ing, available immediately $100. 
weekly. Call: 728-0921. 
Penthouse condo, N/W Oshawa, 2 
bedrm, air, parking, appliances, 
southern exposure, $995.+hydro, 
available in May, call Tina. Call: 728- 
7946 or 436-0439. 


Pine log cottage, 3 bedrm, 2 baths, 
good beach, private, 3.7 acre lot, 
weekly rental, or sell, no smokers, 
or pets, call early. Call: (613) 637- 
2836. 


Florida condo for rent, Gulf side, 
Indian Shores, sleeps 6, now book- 
ing for next season. Call: (905) 668- 
8981. 


2 Bedrm older semi, east Oshawa. 
close to Kingsway plaza, large lot, 
plenty of parking, $500, monthly 
plus utilities, available June 1st, 
1994, Call: 725-3640. 


Oshawa, 2 bedrm, clean, quiet 
building, stove, fridge, utilities, park- 
ing included, 1st June or 1st July, 
$662., laundry facilities across GM 
South, Call: 725-9278 or 728-6420. 
Looking for summer fun in the sun, 
rent a cottage that sleeps 5, on the 
shores of Lake Huron. Call: 436- 
7744, 


MAY 1994 


A Loan Product 
to Fit Every Lifestyle 
and Every Stage of Your Life. 


Prima Mortgage 


Last year we added a number of new features that make 
this the simplest, most straight forward and most flex- 
ible mortgage available. 


Glenda Maidens is a sales representative with RE/MAX 
Reflection Realty. After reviewing the features and ben- 
efits of the Prima Mortgage package, Glenda com- 
mented as follows, “As a sales representative, | make it 
my business to keep up with the mortgage products that 
are available and I'm really impressed with the features 
being offered by the Credit Union. What's really outstand- 
ing are the pre-payment options and the no-penalty fea- 
ture upon the sale of the home.” 


Prima Mortgage offers the following features... pre-ap- 
proval... interest rate flexibility... flexible pre-payment 
option... penalty-free pre-payment option... no penalty 
on the sale of your home... portability... assignability... 
expendability. Those features are combined with very 
competitive rates of interest. 


For those of our members who may have their mortgage 
elsewhere, we also offer a no-charge method of trans- 
ferring your mortgage to the Credit Union so that you 
can begin to enjoy the many features available through 
the Prima Mortgage service. 


MeritLine... 
Home Equity Line of Credit 


Following the introduction of MeritLine, our Home Eq- 
uity Line of Credit service, over 100 of our members have 
signed up and are now using this product to address 
their borrowing needs. 


Mike Coros is one of those members and he has found 
MeritLine to be even better than expected. According to 
Mike, “In addition to the flexibility and low rate of inter- 
est, using MeritLine makes me my own banker... the 
availability of my MeritLine lets me borrow when | want 
to and to repay that loan when it best suits my circum- 
stances.” 


MeritLine uses the equity in a home as collateral and 
provides for the lowest cost method of borrowing. 
Through one application and approval process, you can 
have a line of credit set up that you can use over and 
over again. Whether your plans are home renovations, 
a vacation cruise, a new car or a loan for an investment, 
MeritLine may very well provide the perfect solution. 


For more information on MeritLine or Prima Mort- 
gage, simply call any of our offices and one of our 
service representatives will be pleased to answer 
any questions that you might have. 


AUTO WORKERS 
COMMUNITY CREDIT UNION 


Everything your 
financial institution should be. 
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